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AGREEMENT

PROFESSIONAL AND
TECHNICAL EMPLOYEES

Between

ENGINEERS AND SCIENTISTS
OF CALIFORNIA, LOCAL 20
IFPTE, AFL-CIO & CLC

and

PACIFIC GAS AND ELECTRIC
COMPANY '

DATED JUNE 1, 2003 — 1213 tfou?

5P

Pacific Gas and
DR Electric Company™




June 13, 2000

PACIFIC GAS AND ELECTRIC COMPANY EMPLOYEES:

Pacific Gas and Electric Company and ESC Local 20 reaffirmed today their commitment to
cantinue the labar-management partnership process that was established in April 1995 to address
issues related to the maintenance and operation of gas and electric systemns to ensure the
delivery of safe, reliable, and responsive service to Pacific Gas and Electric Company customers,

The principles of Letter Agreement 93-7 will be utilized to established labor-management
cooperation committees to address the following issues:

Determine the labar force required to deliver safe, refiable, and responsive
service, and to address issues related to storm response, infrastructure
maintenance, etc.

Determine-apprapriate Performance Based Ratemaking targets to be used in
future CPLIC proceedings,

Pacific Gas and Electric Company and ESC Local 20 reaffirm theircommitment to work together
in a collaborative manner to address issues critical to Pacific Gas and Electric Company's ability
to compete now and in the fulure, and iv promote prottability for Pacific Gas and Electric
Company, and employment and income security for Pacific Gas and Electric Company
employees. Itis our mutuai best interest -~ the company's, the union’s, and the employees’ —to
ensure Pacific Gas and Electric Company's success.

s/Gordon R, Smith s/Marlayne Morgan
GORDON R. SMWTH MARLAYNE MORGAN
President & Chief Executive Officer Business Manager

Pacific Gas and Electric Company £3C Local 20
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May 1, 2003

" Engineers and Scientists of California . .
. Local 20, IFPTE, AFL-CIO and CLC E "\ o

350 Frank Ogawa Plaza, 8" Floor : ' .

Qakland,.CA 94612 :

’ Attention: . Marlayne Morgan, Business Manager

Dear Ms. Morgan

This Ietter and its attachments will confym the Campany's understanding of the settlement
reached on April 23, 2003, between the Company 5 Negotiating Committee and the Union’s
Negotiating Committee in General Negotlatlons with respect to the Agreement between Company
and Engineers and Scientists of California, Local 20, IFPTE. This settlement agreement is
_subject to a ratification vote by Local 20 bargaining unit members at PGAE. We understand that
the Union’s Bargaining Committee, Business Manager and Unit Member Board all recommended
. ratification of the settlement. )

1. Term ' . L S

Fwe years, June 1, 2003 through December 31 2007. Includes a comm:tment 1o bargain in good
faith over separate Newco agreements ‘ '

2. Wages

The Company will grant a general wage increase, rounded up to the nearast nickel, of four
percent (4.0%), effective June 1, 2003, four percent (4.0%), effective January 1, 2004 and four -

- percent (4.0%}), eﬂ'ectwe January1 2005. Notwithstanding the provisions of Sectlon 28.1, either
party may re-open this Agreement with respect to the subject of wages by giving natice of such re-
opening to'the other party 60 days prior to January 1, 2006 and January 1, 2007, A'lump sum-
payment of $900 will be paid to active employees who were on the payroll as of January 1, 2003,

1

3. Co nSthCtIOI’I

A GC bidding/transfer process will be mplemented based on recommendations.from the GC

Bidding Subcomrmttee and described in proposed LOA 00-08-ESC; .

4. Expanded Roles - o | S 4
“The use of expanded roles, as described in LOA 94-13-ESC, has proven to be an ‘effective tool in
addressing some staffing issues in the Design job family. The parties agree that.it is no longer
considered a “pilot" and, by mutual agreement, may pe applied to other job families, = . _

L]
¥

5. Testing Criterion for Classifications With FormaI'Trair}inQ Programs -

Ay
§

As a prerequisite to entering classifications with formal training pfogrems (e.g. ETP), employees
~ must attain a satisfactory-score on lhe current Company testlng requirements (lnciudmg the
* Technical Test Battery).

1
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.- Premium s:andardizauén

Company and Union agree to eslabllsh a Premium Standard[zatlon Committee to simplify the

~ administration of payroll rules to facilitate administration in the current environment and to -
successfully position for future system implementation. Also, lncluded for dlSCUSSIOl‘I m this
Subcommlttee thl be standardization of the shift premiums,

7. Commlttees

Company and Unlon have agreed fo the committee assignments as descrlbed below.” Any
recommendations of these committees will be forwarded to the Company's Manager of Industrial .
Relations and the Umon_s Business Manager for their approval. )

¢ Mapping Ad-Hoc Committee - The parties agree to convene an ad-hoc committee for
the Mapping Department to discuss,issues of mutual interest. Each party will provide .
agenda items at the first meeting, which will be convened no later than October 2003. -
The agenda will include, but not be limited to, development of a letter agreement
descnb:ng thescontent and implementation of the Mapper Advancement Program

o ' Land Ad Hoc Committee — The parties agree to convene an ad-hoc commltiee for the

Land Department to discuss issues of mutual interest. Each party will provide agenda
itams at the first meating which will he sonvened na later than anfnmbnr 2003, and will

[FLES T ] My MR e

conctude the business of this committee no- Iater tHan December 2003.

o ETP Ad Hoc Committee — The partles agree to convene the ETP Commlttee no later
- than three months after ratification to discuss updates and administration-of the ETP '
process and develop a tralmng format for CGT Est:rnators s

0. Distribution Engineer Ad Hoc Committee - This committee will be established to -
discuss pay rates for the Distribution Engineer job family. Any costs beyond participant
time will be shared by both parties and the committee will not begin its work until issues

.associated with Arbitration 147 are resolved. This committee will submit its
recommendations to the Business Manager, ESC Local 20, and Manager, lndustnal
Relations, within six months from lts initial meetlng _

[¢] Travel Time Ad Hoc Committee - Company and Union agree to establish this committes
within 30 days following ratification, to discuss and clarify prowsaons of Section 7.6 of the
Agreemenl tncludlng its application to project site visits.

8. Severance Agreement and Release

While no changes were made to the Severance Program otitlined in Exhibit J of the Agreement,
- the Company and Union agreed to a number of changes in the Severance Agreement and
Release designed to make the agreement more reader friendly. The new Severance Agreemen{
_and Release will be part of a separate Letter Agreement between the parties.

9. Critical Pay

" A critical classification premium will be temporarily piloted to address employee tumaver and
retention with a three-tiered premium structure based on geographical cost of living information.

A3



10. Long Term Disability

For disabilities occurring on or after the date of ratification: No Social Security offset will be
-assumed until Social Security disability is actually granted. When Social Security is granted,
family disability payments attributable to the employee will be included in the offset. To continue
on LTD for more than two years, an employee must be deemed disabled by Social Security.
Participants who have not received a final Social Security Disability fuling within 24 months may,
receive a monthly extension of up to’ an addatlonal 36 months of Long-Terrn Disability beneﬂts for
a total of 60 months .

+
i

The time penod for LTD eligibility will be red uced from six cumulatwe months from onset of
disability to five consecutlve months. . . ; ,

Other changes include return to work language for current and future LTD recipients, including
creation of a vacancy in the employee's classification within commutable distance when the
employee is deemed able 1o return to work.

~

11. Planof Rebrganization - ' ) .

" (@) Company shall provide the following notification in writing to an entitir that will, on or after June
1, 2003, acquire any property or facility at which employees covered by this Agreement have
regularly assigned jobs: P . )

Acquiring entity agrees to recognize Englneers and Scientists of California, Local 20,
. IFPTE ("Union") as the exclusive bargaining representative of those employees hired by
“the acquiring entity, who were covered by Section 3.1 of this Agreement, when such
recognition would be required by federal tabor laws. Acquiring entity further agrees to
. defend and indemnify Pacific Gas and Electric Company against any claim arising out of
an alleged failure of the acquiring entity, for any reason o comply \mth the recognition -
- obligation imposed under this provision, .
{b) The only claim the Union may have against Company under this section is for the Compahy's :
failure to provide the provision specified in section (a) above in writing to the acquiring entity.
_{c) Company shall meet with Union (not to exceed three representatives) to provide staffing ‘
- information over the impact the Company's pending Plan of Reorganization may have on work  _
performed by employees covered by Section 3.1 of this Agréement at appropriate times.

' (d) if the Company's pending Plan of Reorganization is confirmed and consummated, and if the
Plan's consummation impacts employees covered by Section 3.1 of this Agreement, Company
shalt promptly meet with Union {(not to exceed three representatlves) to discuss the effects of such
- impact on affected employeés. In addition, Company shall comply with all prowsmns of this’
Agreement applicable to the Plan’s consummatlon

L3
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12. Pension

A 20% pension adjustment will be made for retirees who retired prior to 1/1/78. The parties- agree
to meet, in good faith to re-open discussions regarding pension adpstments for 2006 and 2007.
Effectlve 1!1:‘04 the pension formula will be mcreased to 1.5% of pay for the first 25 years of
service and 10 1:6% of pay for years of servnce above 25.

!



lLLUSTRATIVE EXAMPLES ]
Pension Formula Benefit {effective 20041

Senior Engineering Estimator .

Example based on 32 years of service:

' Basic Weekly Pay on 1/1/05, ‘ | S ‘ $ 142950
Pension Band 45 ' ' _ .

»

[

25years @ 1.5% of a ’ .
Monthly Equivalent Pay x .015 x Credited Servlce (25 years) $92895x 25= -$232375

7 years @ 1.6% of pa
Monthly Equivalent Pay x .016 x Credited Serwce (7 years) $9915 x7= $ 69405

tha!\Monthly Pension Beneﬂt © $232375 +5% 694.05 = ~ $ 3,017.80
I A
Design Engmeer , o b R .

" This example alsd based on 32 years of serwce ‘

. Basn:: Weekly Pay on 1/1/05 . ' ’ . ' $ 152835 .
Pension Band 55 , ' ' .

" 25 years @ 1.5% of pa ' )
. Monthly Equwalent Pay X 015 X Credlted Service (25 years) $ 99. 45 x 25= . $248825

' -7 years @ 1.6% of pay ' o . ) ‘
Monthly Equivalent Pay x .016 x Credited Serwce (7years} $10608 x7= § 74356
Total Monthly Pension Benefit | $2,486.25 + § 742.56 = $ 3,228.81

13. Retiree Medical ‘

Effective 1/1/04, a medical account balance of up to $7.5OQ will be established far current and
future retirees. Retirees may use their account balance to pay 50% of their medical premium’
confribution. The account batance amounts will be prorated from 10 to 25 years of service.

A ten-year minimum service requurement is established for eligibility for future retiree medical
benefits. - In addition, the Company's fixed contribution-for future retirees will be prorated from 0 to
25 years of service for both over- and under-age 65 retirees. .

" Effective 6/1 103 retlrees who drop medical coverage th rough the Company will be allowed to re-
enroll during future open enroliment periods. . X

LY

!
L]

o Monthly Pension Benefit is unreduced for early retlrement or spousefjoint beneficiary and does not include
any premaurns Monthly Pension Benefit will be different based on classification and rate of pay. Pension
income is one source of retirement income. Other, sources include Social Securlty, the Savings Fund Plan
(401(k)], and personal savings. ) ) '

+

t .
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14.  Medical (Effective 1/1/04 unless otherwise noted)

* ¢ Replaces current POS, PPO and OOA plans with new PPO and OOA plans.
: o Includes changes to copayments and coinsurances. :
o Changes in network deductibles will' be eﬂ'ectwe 1/1/05. - S
_ Increases HMO copayments. i
» Increases allowed EAP visits from three to ‘5ix visits.
+« Establishes Kaiser m—patlent drug and alcohol rehabilitation beneflts (effectwe upon
_ ratification).
Establishes a mandatory generic drug provision for prescription-drug coverage
Establrshes cost sharing of 3.75% of medical plan premiums.

15. 401(k) e,

Employees will be eligible to start contributing‘ to the plan upon hire date, to, contribute up to 20%
of covered pay to the plan, and to recelve 'the mammum em ployer matchlng contribution after only
three years of service. ; -

18. Attachments - o ‘..;_\ : )

Attached are amend‘ed contract sections as agreed to during the negotietions as follows: '

-a. ESC Agreement and its Exhlblts Supplements and Clarifi cahons
h; “Medical, Dental and Vision Agreement : .
. c . Benefit Agreement :

t
If any of the above or the attachments thereto are nol in accordance wnh your understand:ng of
. our settlement please let me know lmmed|ately

4 . -

Slncerely; ‘ L
. .b . : 1
1siBruce A. Tison

Bruce A, Tison _
~ Manager and Principal Negotiator

Attachments

- il -
¥
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03-22-ESC

September 4, 2003,
Engineers and Scientists of California _‘ -
Loca! 20, IFPTE, AFL-CIO and CLC . . . - _ _
350 Frank Ogawa Plaza, 8" Floor ' o . - ‘ /
Oakland, CA 94612 *~ . S _ L

." Aftention: Marlayne Mofgan, Business Manager

Dear Ms Morgan

Cn August 25, 2003, PG&E and IBEW Local 1245 concluded general negotlatlone with fhe
assistance of a Federal Mediator, for the JBEW Physical Agreement. Both parties made changes
to their respectlve positions 1o reach’ agreement on this table setllement )

" One of the changes contained in the Physical table Settiement is to grant a one-time payment
equal to the amount employees would have received if the general wage increase had been
.implemented on January 1, 2003.. The one-time payment applies to employees on the active

payroll on the date of ratification of the Physical Agreement. This one-time payment will apply to

m.a.s-..-u...c oyertime and 4””!’) and ‘-"l'! he made 2¢ soon a8 nr-:nr-hﬂal ona rnnnlar pﬂyrhnﬁl{

The 401{k) deduction and Company match will be based on the empIOyee s 401(k) contribution
election as of August 31, 2003. . . . -

The Company_ proposes upon ratiﬁ,cétion of lhe'Physical Agreement, that the one-time payment

cited above also apply to employees represented by ESC Local 20, taking intc consideration the
$900 lump sum payment that has already been made. The 401(k) deduction and Company match
. will be based on the employee’s 401(k} contribution eléction as of May "31, 2003 The retroactive
.amount will be calculated for each ESC employee. If the retroactive amount comes out to more
.than $900, the employee will receive the difference. if the amount comes out less than $900, no
deduction will be made and the employee will not recelve any additional pay. '

The inclusion of 401(k) deductions to be made from the retroactive pay is contlngent upon
approval by the Employee Benefits Committee. Company will submit a similar letter agreement to
IBEW Local 1245, proposmg to treat IBEW Clerical bargaining unit employees in the same .

manner.

If you are in accord with the foregoing and agree thereto, please so indicate in the space preuided‘
and return one executed copy of this letter to the Company

~ Very truly yours

PACIFIC GAS AND ELECTRIC COMPANY

By, s/Bruce A, Tison
‘ _ ’ " Bruce A Tison
Manager and Principal Negotlator

- .
L

The Union is in accord with the foregoing and agrees thereto as of the date hereof.

”

' o ENélN EERS AND SCfENTISTS OF CALIFORNIA
LOCAL 20, IFPTE, AFL-CIO and CLC  / -
September 8 . 2003 By: s/Marfayne Morgan
. T Marlayne Morgan '
Business Manager

- X -
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AGREEMENT

4

THIS AGREEMENT made and entered into this first day of- May 1955 by and between

‘PACIFIC GAS AND ELECTRIC COMPANY, hereinafter referred to as the Company, and
_ENGINEERS AND SCIENTISTS OF CALIFORNIA - IFPTE, AFL - CIO & CLC, hereinafter
referred to as the Union. (Amended 711!70 TME2, 174, 11T, 1A1/80, 1!1!83 1!1!84 171188,

1f1f91 1/1/94, 11100, 6/1/03 ) .

TITLE 1. PREAMBLE -

1.1 . The parties hereto desire to facilitate ‘the peaceful adjustment.of differences that niay.
from time to ime, arise between them to promote harmony and efﬁc;ency to the end that the

-Company, the Union, and the general pubtic may benefit therefrom and to establish wages, hours,

and working conditions for certain hereinafter designated employees of the Company Therefore,
the parties hereto agree as follows

42  PRINCIPLES . . L

The parties recognize that the free private enterprise system in the United States has
produced-the highest standard of living anywhere in the world, and they hereby confirm their
adherence to and belief in that system. |n accordance with such belief, the parties support the
principle of private’ ownership of public utilities under enlightened regulation by public authority.
Further, the pariies suppart the principles of collective bargaining and self-arganization.

1.3 . NONDISCRIMINATION

it is the policy of Company and Union not to discriminate, harass or affow.the harassment of
an employee or appiicant for employment on the basis of race, color, religion, age, sex, national
origin, ancestry, physical or .mental disability, medical condition, veleran status, marital status,
pregnancy, sexual orientation, gender identity, or a request for family medical leave, or any other
non-job related factor. -(Amended 6/1/03)

1.4 Use of the male gender in this Agreement lncludes ‘the female, as approprlate
(Amended 1!1!83) , _ /

1.5 SECTION TITLES : ‘ .

Section titles in this Agre&ment are for identification purposes only and are not to be used
for the purpose of mterpretlng either the intent or the meaning of the language of any sectlon
(Added 1/1/88) : _ ]

. . TITLE 2. CONTINUITY OF SERVICE

241 = The Company is engaged in réndenng public utility services to the public, and the Union _

and the Company recogmze that there is an obllganon on each party for the continuous rendltnon_
and availability of such sefvices. . - . ,

2.2 The duties performed by émployees of the Company, as part of their e‘mplloyment pertain

. to and are esseniial to the operation of a public utility and the welfare of the public dependent
hereon. During the term of this Agreement, employees-shall not partially or totally abstain from -

the performance of their duties for the Company. The Union shall not call upon or authorize
‘employees individually or collectively to engage- in 3uch activities and shall make a reasonable
effort under the circurastances to dissyade employees from engaging in such activities, and the
Company shall not cause any lockout. (Amended 7!1!72)

v
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2.3 Employees who are members of the Union’ shall perform loyal and efficient work and
Service and shall use their influence and best efforts to protect'the properties of the-Company and
its service to.the publlc and shall cooperate in promoting and advancing the welfare of the
Company and in preserving the contlnmty of its service to the public at alf times., :

24 The Company and the Union shall cooperate in promotmg harmony and efﬁcrency among ,
Company employees (Amended 1!1!88} ) .

3.1 "RECOGNITION _
For the purpose of collective bargaining with respect to rates ‘of pay, wages; hours of.

TITLE 3. RECOGNITION

' employment, and other conditions of employment, the Company recognizes the Union, certified by

the Natiqnal Labor Relations Board in Case 20-RC-1502, May 21, 1952, and 20-RC-17430,
September 10, 1998, as the exclusive representative of employees in the classifications which are
enumerated in Exhibit A, which is attached hereto and made a part hereof. (Amended 1/1/00)

3.2 APPLICABILITY

The provisions of this. Agreement shal! be Ilmltecl in their application to employees of the
Company who are described in Section 3.1. Except as clearly indicated otherwise,- the words
"employee" and "employees shall refer only to employees described in Sectlon31 As used
eTei, r\égiGi't "vefers b o 8y of the gecgraphical Regions of the Company, "Department” refers
to those Departments of the General Office in which employees described in Section 3.1 are
employed, and "Department Head" refers to the D;recror or other head of any of saigd Department

(Amended 6/1/03).

Al

3.3 DELETED 8/1/60. A

. TITLE 4. REPRESENTATIVES

44 . UNION STEWARD o A -

The Unlon'may se'lect an employee in each Division and Department to serve as-its Union
Steward in the conduct of its affairs and in its administration of this Agreement. Each such Union
Steward’ may de5|gnate as required, other employees to assist him/her and to act as his

representahve {Amended 1/1/94)

4.2 NONDISCRIMINATION — , ‘ ";

The company will not d:scnmmate agatnst any employee because of his membership in
the Union or his actlwty in the Umon X
. r . S .'
TITLE 5. UNION SECURITY ‘ ) '
5.1 AGENCY SI-IOP

(a) Thlrty days after being. employed or entering a class:ﬁcatlon listed in Exhibit A

- every employee covered by this Agreement shall, as a condition of employment (1) become a

member of the ‘Union, or (2} in the alternative, an employee must tender a registration fee'to the;
Union in such an.amount as the Union may prescribe (but in no event to exceed the initiation fee
required by Union members) and shall tender, monthly, an agency fee as established by the
Union in an amount not to exceed the amount of the monthly dues and per capita fees reqwred of
Union members. (Amended 1/1/80) . .

A (
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(b} . Any employee of the Company in a classification represented by the Union on’
June 25, 1972, and who, on June 25, 1972, was an employee and not a member of the Union and
who remains an employee continuously after June 25, 1972, is exempt from the provisions of
' Subsectlon 5. 1(a} unless he becomes a member of the Union after sald date. (Amended 1!1!88)

(c) Any such employee appointed to any classification out of the bargarnrng unit
covered by this collective bargaining Agreement may withdraw from membeérship in_the Union,
and his obligation to pay dues or agency fee shall thereby terrninate on the Iast day of the month '
during which the employee withdraws. (Amended 1/1/91)

(d) Dues: Any employee who is or who becomes a member of the Unlon shall,.as a
condition of employment, tender o the’Union periodic dues uniformly required by the Unlon asa
condition of acquiring or retaining membershlp
(Amended 1/1/88)

- - .

Y

. {e) . New Hire List: The Company shall provide a fist -of emp[oyeee hired or
transferred into the bargaining unit, since the date of the. previous list, once each month.
(Amended 1/1/81) 7 _ . '

5.2 CHECK OFF OF DUES

The Company w:II deduct from their.wages and turn over to the proper officers of the °
- Union the agency fees as outlined in Section 5.1{a)(2) or the Union membership dues of such-
members af the Union as individually and veluntanily certify in writing that they authorize such
deductions. The form of check off authonzanon shall be approved by the Company and the
Union. (Amended 8/1/64, 111.’88) .

5.3 The Company shall, on reqﬁest. furnish the Union annually with a list of the names and
addresses of employees described in Section 3.1, Such list will reflect the employment rolis as of
December 31, (Amended 7/1/72)

54 TERMINATION FOR NONPAYMENT OF DUES ’ J

Upon written request from the Unron the Company shall, within. 21 calendar: days,
terminate the employment of any employee who fails to comply,with the requirement of this Title,
{Added 11174) ) . ; o - -

) + -
‘55 .GRIEVANCES . ' “

, . If any dispute arises under the provisions of this Title, it 'shall be referred directly to the-
. appropriate Investigating Committee for determination under the gneva nce procedure provided for
in this Agreernent {Added 1/1/88) . . P

. - TITLE 6. UNION ACTIVITY . .
6.1 BULLETIN BOARDS _ : s

(a) The Company shall desrgnate those of its bulletrn boards that may be used by the
Wnion and shall indicate by lettering the portion of each that shali be reserved for the Union's use.
The Company shall erect additional -bulletin boards in any location where-it may be found that
e)ustlng bulletin boards are not adequate. -

(b} - In addition to-the bulletin boards prowded in 6.1 (a) above Company shall provide
fo the Union an electronic bulletin board te which ali represented employees have access. Entries
on the Union Bulletln Board shall be made by designated Company officials. (Added 141/94)

oo fc} The Company wilf use the electronic bulietin board as the source of providing job
bidding information ouﬂmed in-Title 21. (Added 6/1/03). .

P



6.2  The Union's use of bulletin boards shall be limited to the posting thereon of official notices
of meetings and similar matters relating to official Union business and its relationship with the
Company. The Union shall not post thereon any matter derogalory to the Company or to its

customers. , _ v

6.3 REPRESENTATIVES OF UNION _

At thé Union's requést, the Company shall authorize any representative of the Union to
enter any Company properties on which employees represented by the Union are ernployed
Such authorization shall be for the purpose of ‘enabling such representative to transact Union's
~ business other than the solicitation of employees to join the Union or the collection of dues and

does not interfere with the work in progress. (Amended 1/1 ISD} .

6.4 CONFIDENTIAL MATTERS T :

The Union shall not require or request an employee to divulge to it or, its. representahues
any matter concernrng the Company's operatrons or mterests which the Cornpany regards as
conf dentral

6.5 PAY FOR EMPLOYEES REPRESENTING UNION

Employees who are abgent from work at the Umons request wlth the Company's
permission for short or intermittent periods of time because of their activities'as its officers or
members engaged in negotiations, meetings, or specral commitiees shall be paid by the Company.
at their present-classification wage rate. Such, payments shall be advanced as "Union wages".
Further, during such time, such employees will be considered as empioyees of the Union for ail
- employment purposes set forth in the Workers' Compensation and Insurance Chapter of the
-California Labor Code

’, !

.An return, the Union shiall reimburse the Company for any ‘such“wages advanced to an
employee pursuant to the provisions herein and the added cost to the Company of replacing such
employee, if any. (Added 1/1/83) . ) :

" 66 NEW EMPLOYEE ORIENTATION -

The Company's Iocal Human Resources Representatlves shall notify in writing the .
designated Union representative within 30 days of the reporting of duty for new bargalmng unit
‘employees, Upon said nofification, the parties shall schedule necessary paid time (not to exceed
one-half hour) and faciliies for the Union to provide orientation information regarding the
obligations and benefits 6f Union membership. in addition, the Company shall include a one page
document, as submitted by the Union, in the package of information provided to employees hired
into classifications represented by the Union summarizing the benefits of Union membership.

" Such-document shall not include matter derogatory to the Company or its cusiomers. (Ameno'ed .

" 6/1/03) o , .
TITLE 7. HOURS

71 WORKWEEK AND BASIC WORKWEEK ' ' I

: " A workweek is defined to consist of seven consecutivé calendar days, and a basic.
workweek is defined to consist of five workdays of eight hours each. The days in the basic
workweek shall be known ‘as workdays, and other days in the workweek shall be known as
. non-workdays. Employees may be scheduled to work more or less than five days per week or for

-hare or less than eight hours per day but in any suchevent, the basic workweek shall contrnue to

be as herem defined.
7.2 BASIC WORKWEEK DESCRIBED e ' : .

The basic workweek shall be from Manday through‘ Friday provided, however, that the
Company may establish a basic workweek other than Monday through Friday for employees
assigned to work which cannot be conveniently or practicably performed in a basic workweek of



Monday through .Friday. The number of employees who shall ‘be reqmred to work a bas:c‘
‘workweek ather than Monday through Friday shall be kept at a mlnlmum

7.3 - HOURS - GENERAL .

i In general, and except as otherwise provided herem the’ regular hours of work shal! be
from 8a.m. to 5p.m. with not more than oné hour off for lunch. When the lunch hour is
.scheduled for less than.one hour, adjustment to correspond thereto shall be made it hours of
work. If the lunch hour is advanced or delayed by the employee's supervisor for more than one
hour for any employee(s) work.mg in the office, the employee(s) involved shall be paid at the
overtime rate for work performed in the regular lunch period and may eat lunch on Company time.
The Company may establish hours of work other than as provided herein for employees assigned
to work which cannot corwementiy or practlcably be- performed dunng such hours (Amended

1/1/83) ~ ‘ .

74 HOURSCHANGES s S T . .

(a)° ~ Public Authorities and Agreement “The regular hours of work established
herein may be changed by the Company at the request or direction of public authorities provided,
however that before any such change is made, the Company shall discuss it with the Union. Such” -
.hours of work may also be changed by agreement between the Company and the Union. The
Company shall not be required to pay overtime compensatlon by reason of any change made as
prowded in this Section. r

(b} ~ Temporary Hours Change - Individual: At the request of an mdrwdual
_.employee and with his supervisor's permission, the regular work hours of an employee may be
temporarily advanced or delayed without requiring the Company to pay overtime compensation.
Changes made under this Subsection shall not result in an increase or a reduction of hours
worked on any grven day {Added 1/1/83) . :

(% The regular hours of work of an employee(s) may be temporanly advanced or
delayed at the request of a majority of the employees reporting to the same supervisor, if in the
supervisor's discretion such requested change will not interfere with operational requirements.
The granting of such a change will not result in an increase or reduction of hours worked on a
workday or workweek, or require the pa)‘frnent of overtime compensation. {Added 1/1/83)

{d) Temporary Hours Change - Land: At the discretion "of the Company,
General Office Land Department Field employees may be scheduled to work (1) an eight hour
. workday for 10 consecutive workdays or (2) a 10-hour workday for eight consecutive workdays or
. (3) a madified 10 hour workday, four day workweek between the last week in May and the flrst

week in October for ﬁeld employees on salected assignments.. (Added 111483},

{e) Alternate Work Schedule - ano s: Alternate. work. schedules consisting of
four fen hour days may be established on a voluntary basis by local Letter Agreement in
accordance with the provisions of Letter Agréement 93-11-ESC attached ‘hereto as Exhlblt B.
(Added 1/1/94) : : - :

{f Alternate Work Schedule - 9!80’5: Alternate work schedules consisting of.
eight nine hour:days and one eight hour day in a two week period may be established by local
Letter Agreement on a voluntary basis in accordance with the prowsmns of Letter Agreement 93-
12- ESC attached hereto as Exhibit B. (Added 1f1!94) o .

7.5 CHANGE OF HOURS - FIRST FOUR DAYS . T . ‘ T .

The Company may schedule employees to work for periods of eight hours at other than
their regular work hours when necessary; in which: event, the Company shall pay overtime
compensation to daily and weekly employees for all work performed-outside of regular work hours .
for the first four workdays following such change. Cn the fifth workday and thereafter for the
duration. of any, such situation, the Company shall pay the straight rate of pay for work performed



-

on workdays durtng the hours of work established under this Section. If any such situation’

extends beyond four workweeks, the Company and the Union may agree to rotate the assignment
of employees thereto but in such event the overtime compensation herein provided for will not be
paid to any employee for more than the first four workday periods worked outsude of regular work

hours.- .
76 TEMPORARY HEAI_:)QUARTERS - TRAVEL TIME ! .

Except as provided in this Title and in Title 10, ‘regular employees on a weekly pay rate and
probationary employees. shall normally report for work and leave from work at regularly
.established Company headquariers and any time spent in traveling between such headquarters
and the job site shall be considered as time worked. If such employees are required to report
directly from their living quarters to a temporary headquarters, travel time involved shall be
considered as time worked. Such employees who go directly from, a temporary headquarters to
their living quarters shalt be pald for the amount of travel time involved as fime worked. ‘{Amended.

8/1/03) .
7.7 PRE-AUGUST 1962 EXCEPTIONS L S ’

Section 7.6 shall not apply where, on Julry 21, 1962, jt is the established oraotice to require .

employees to report for work at other than regularly establlshed Company headquarters.
{Amended 8/1/62) .

7.8 ‘GENERAL CONSTRUCTION REPORTING HEADQUARTERS

" Time spent in traveling by General Construction field employees engaged in constructron
work shall be compensated only as follows; .

(a) When employees are engaged in work on electric power lines, water distribution .
systems, or gas. pipelines, job headquarters “shall be established at a locatron reasonably
convenient to board and lodging or to a local transportation system or-at a Company Service
Center or other Company facility where employees customarily report for work and the time spent
in travellng beMeen ]Ob headquarters and work sites shall be consldered as time worked.

(b} When regular employees are engaged in work other than that described in
Subsection 7.8(a), the following shall govern the repomng practice and payment for travel time:

(1) " Inan umnc:orporated area except as provided in Subsectlon (3) hereof, "
an assembly point shall be designated for each job at a location reasonably convenient to board
and lodging and the travel between such’ polnt and the work site. shall be considered as time

‘worked.

(2} Ina town ar rnetropohtan area employees rhay be required to report at _

the work site on-their own time.,
oo {3) On a station or hydro job when living quarters are pro,vidéd by the
Company; ‘
() . when travel from such facilities to the work site is

thirty {30) minutes or less each way, such employees
shall report at the work site;

{ii) when travel from such facilties to work site
. reqwres more than 30 minutes, the travel time each
D way in excess of 30 minutes shall be considered as
oo -time worked; '

“
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{iii) If the work site is inaccessible to automotive . LA
. transportation, such travel shall be a desighated point ‘ .
. which is accessible. * Accessible tc automotive
. transportation is defined as a route that is (a) .
_reasonable and practical, (b) is safely traversableina - "
standard two wheel drive passenger car, and (c) is
N ) regularly maintained in reasonable repair. (Amended
, < 1/1/88)

{c) A location reasonably convenient to board and lodging as refeired to in this
Section shall mean any location where board and lodging are within fifteen road miles of the
headquarters or assembly point and provided further that such board and lodging are’ within two
road miles of each other, and which'is accessible by automabile. Accessible by automoblle shall
be as deﬁned in Subsection 10.7(b}. (Amended 1/1/88) ' .

TITLE 8. HOLIDAYS C.

8.1 = HOLIDAY ENTITLEMENT

Only regular employees who are noton a "Ieave of absence” and who

(a) are paid for the workdays immediately before and after the holiday, or

(b) . are ‘off work with permission but without pay for reasons of iliness: or disability on
the workdays |mmed|ately before and after the holiday, or .

R(%) -are paid far the workday either before or after the holtday but are off work w1th
permission without pay on the other day shall be entitled to have the foi'.ow'.ng holidays off with pay
when they fall ona workday in such em ployee s basic workweek:

< New Year‘s Day: o (January 1)

» Martin Luther King, Jr. Day " (3rd Monday in January)

. " President's Day * B (3rd Monday in February)
‘» Memorial Day . ' ’ . (last Monday. in May)

. Independence Day - . (July'4)

s Labor Day A (1st Monday in September)
. Veteran's Day ‘ (November 11)

. Thanksgiving Day . (4th Thursday in November)
» Friday after Thanksgiving ' (See 8.4(d})) -

. Christmas Day (December 25)

. Three Floating Holidays

a

(dy - 'Frlday After Thanksgiving: Crmsrstent with the provision of Title 2 of thlS

Agreement employees- may be scheduled to work on the Friday following ,Thanksgiving Day and
_ the provisions of Section 8.5 are not applicable. 1n lieu thereof, such an employee must elect to
" take another day off by June 1 of the following year, However, provided the employee has notified

his supervisor of his election at least seven calendar days in advance of the-day selected, if such .

’ day off has not been arranged by the Company by June 1, the provisions of Title 17 shall apply to
this next regularly scheduled workday after June 1. The number of such employees who are

" required to work on the Friday following Thanksgwlng Day shail be kept to a minimum consistent

with operational needs. (Amended 1/1/94) L .

8.2  FLOATING HOLIDAY ' ) )

(a) An employee may select any day except andther holiday or a nonworkday as a
. floating holiday, either during the vacation sign-up provided for' in Section 9.12 or
during the year, ‘Except in emergencies, employees shall make a good faith effort to

notify their supervisor at least 24 hours in advance for all floating holidays that are not-
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scheduled in accor_dance with Section 9.12. A supervisor may, however, limit the
_number of employees in ‘a classification at a headquarters who may- be off on' a
fioating holiday on a given day.- f more employees elect a specified day as a ﬂoatmg

- holiday than can be permitted to be off on that day, the preference will be given in
order of Service to employees who sign-up during the annual vacation sign-up. Under

. no circumstances may an employee with greater Service "bump” an employee who

- has signed-up‘for a‘given fioating holiday earlier in the year. (Amended 1/1/83)

(b) Employees are strongly encouraged to schedule and-take Floaling Holidays during the
‘cafendar year in which they are granted. However, any unused Fioating Holiday hours
as of December 31 of each year will be converted to vacation hours and will be deferred
pursuant to Section 9.10{(a). {Added 6/1/03) - .

8.3 SUNDAY HOLIDAY

. When any holiday falls on a Sunday, the Monday following shall be observed as the
holiday. '

" 8.4 ‘HOLIDAY ON EMPLOYEE'S NONWORKDAY .

If a holrday falls on a regular employee's nonworkday. he/she shall be entitled to. have
one additional workday off with pay. Such day shall be scheduled in con;unctlon with the
er‘plu,ees llext SchCuuncd .!‘acat=cn UnuCr I.llc Pl\.}l‘lalul IO ‘Jf ] Itlc 9 exccp\ ulﬁl\ QU\JII Ua‘f illa’ Ul‘.‘p
taken prior to his next scheduled vacation with the approval of the supervisor in charge in no

event shall the addltlonal day be taken prior to the date of the holiday.

By agreement between the employee and the Company, the employee may elect to take
one day's pay at the straight time rate-for each holiday that falls on his nonworkday. Such election
shall be exercised within 10 workdays after the holiday falls on an employee’s nonworkday. (The
provisions of this Sectlon shall nol apply to part-time employees) (Amended 8!1!66, NINIEAT

1/1/84) - _
8.5 ' WORK ON A HOLIDAY ~ ' e

Notwithstanding Section 8.1, a regular employee may be required 1o work on a holiday
which falls on a workday in his basic work week, in which event he shall, in addition to his holiday
pay, be compensated therefor at one’and one-half times the straight rate as prov:ded in
Subsections 17.2(d) and 17.3. (Amended 1/1/88)

-
L

8.7 HOLIDAY PAY - PROBATIONARY EMPLOYEES

. A probationary employee is not entitled to holiday pay. If the employee works on a
holiday, he shall be entltled to one and one-half times hIS straight rate of pay for time worked.
{Amended 8/1/63, 1/1/71; 1!1!88) .

v

88 HOLIDAY PAY WHEN TEMPDRARILY UPGRADED

The holiday pay of a régular weekly employee who works in other than his regular

, olasmﬁcahon shall be computed as follows:

[a) « If such work is authorized on a time card or attendance report basis, it shall be

" based on the rate of pay of his regular classification. .

(b) If such work is authorized on other'than a time card or attendance report basis; it '
shall be based on the rate of pay of the classification to which he is lemporanly assrgned

(Section Amended 1/1/71)
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811 ERROR L . - - -

. - If an employee is misinformed as’ to his holiday entitiement, he will ot be Tequired o,
--reimburse the Company-for any excess day(s) taken if such employee pomted out the etror to his
superwsor in writing.

_ In those cases where an employee has not polnted out the error to his supervisor in
writing beforehand, the employee may elect to :

{a) reimburse the Company for the wages paid for the excess _day(s),'or .
(b} have such excess day(s) be deducted from-his ciirent vacation entitiement, if
any,or . . - - - a o

{¢) have such excess day(s) deducted from his next years holiday . enhtlement and if
none, vacation entltlement (Added 1/1/84)

TITLE 9. VACATIONS . -~

A -

"INTRODUCTION -

. . . N ;

. The purpose of this Title is to establish an earmned annual vacation allowance for all
regutar employees who have completed their first year of continuous Company employment. The
primary intent of the Title is to provide for time away from work with pay on the basis of work
Jperformed in the previous year and as-an incentive for future Service to the Company. Any
dispute over the application of any Seclion of the Title that is proper{y raised through the
grievance procedures of this Agreément shall be resolved in a manner consistent with this
expressed purpose and intent. '

941 DEFINITIONS ‘ .
EL|GIBILITY | | .

(a) The prowsmns of thls Tltle apply only to Regular Employees

: {b) A Regular Employee is an employee who has fulfilled the apphcable reqmrements '
of Section 13.5 of this Agreement

Ae) . Earned Annual Vacation Allowance is the number of paid vacation days which an
employee has earned in the. previous calendar year, The number of paid vacation days will be
- determined by the straight-time days worked in the precedtng calendar year, and years of
employment {Amended 1/1/74}

’



9.2 - VACATION ALLOWANCE®

{a) A regular employee who completes his r rst year of Service shali._be entitted to
vacation with pay in accordance with the foliowing table: (Amended 1!1)‘91) v

Employment Date:

° “From _ to lnclusi\re : Days of Vacation ~
.. . , : (.
January 1 - February 3 - : 10
February’4 . Marchg 9
March 10 o April11 ' ‘ 8
April 12 May 14, ‘ 7 .
May 15 June 16 . 6
June 17 : " July 19 5 .
July 20 - August 21 4
August 22 - .. - September23 : 3
© September24 - v October26 . ' 2
October 27 : " November 28 17
November 29 December 31 0.
(b) In the subsequent calendar years, a regular ernployee shall be entitled to vacatron
with pay in accordance with the following table .
‘Subsequent Calendar o : Workdays
Years Following - With Pay _
N . Date of Empioyment . "
- 2-5 ) 10
_ 6-15 . © .15
16-21 I T 20 '
22-2% o , - 25
. 30D and greater o - S, 30

(Amended 1/1/81) .
(c)  (Deleted 1/1/91) .
@)’ - (Deleted 111/81)
(e) . "(Deleted 111191)

(h - (Deleted 111;91)
93  SERVICE ANNIVERSARY VACATION BONUS VACATION

(a) ‘In the fifth calendar year followrng his employment date and in each fifth calendar
year thereafter, the Company shall grant each employee a Service anniversary vacation of five
warkdays. A Service ahniversary vacation shall be in addition to the annual vacation allowance
set farth in Section 9.2 above to which the employee may-be otherwise entitled in that calendar .
year, and he acquires no right as o all or any part of the Service anniversary vacation unless he

‘works in the calendar year in which it is granted. The Service anniversary vacation, as herein

provrded vests on the first day of each calendar year in which an em ployee qualifies for a Service
anniversary vacation and must be taken in that calendar year. The provisions of thls Section shall .
not apply to part-time or rntermlttent emplayees. (Amended 1/1/80) ' :

(b) in each of the first five calendar ‘years following his employment date, an
emplayee who has used five days or less of paid or unpaid sick leave in the preceding year shall

.be entitled to have one day of bonus vacation in addition to any vacation allowanoe the employee -

10


http://shall.be

.

is entitled to as set forth in Section 9.2. An employee must complete one year of Service before
becommg qualified for such day. In the tenth calendar year following an employee's employment
date and.in each fifth calendar year thereafter; an employee who has used 25 days or less of sick
leave during the five preceding calendar years shall be entitied to five bonus days of vacation in
addition to the vacation allowance the employee is entitied to as set forth in Section9.2, In
determining the humber of sick days used in oomputlng 25 days or less, no more than 10 days or
. eighty hours will be charged to the employee in any one year. The bonus vacation, as herein
provided, vests on the first day of each year in which an employee qualifies for a bonus vatation
. and must be taken in that calendar.year: An ernployee acquires no nght to all or any part of the
bonus vacation unfess such employee works in the calendar year in which it is'granted. The
prowsnons of this Section shall not apply to part-tlme or intermittent employees (Amended 1!1f84)

9.4 PART-TIME AND INTERMITTENT REGULAR EMPLOYEES -

A regular part-time or intermittent employee shall earn an annual vacahon aliowance as
determined in the foregoing Section 9.2, but such allowance will be based on the ratio of the total -
straight-time hours worked by him/her in a year to 2,080 hours (Amended 1/1/91}

9.5. FORFEITURE OF VACATION : . S

()" Anemployee who is absent for 22 consecutive workdays or mare in any calendar -
year by reason of leave of absence or layoff without pay for any reason or for 110 workdays or
more in any calendar year by reason of industrial disability shall, in the following calendar year,
forfeit for each 22 workdays of such absence, 1/12th of the number of days of vacation to which
' he is’entitied, to be computed to the nearest full day. An employee may, at his option, take the full
vacation ta'which he would be'otherwise entitled, in which event; he shall receive ng vacation pay
for the number of days of vacation he has forfeited as herein determined. Any employee who is
affected under this Section shall be notified in writing, and a copy of the notification shall be
placed in the employee's Human Resources file. (Amended 1/1/83, n18s, 141/91)

B (b) If any absence is for Iess than 22 consecutwe workdays |n duration because of
leave of absence of layoff without pay for any reason, or is for less than 110 workdays in duration

-+ because of industrial disability, an employee shall be entitled to-a full vacatlon as prowded for in

‘Section 9.2. (Amended 1/1/81)

. {c) An .employee who has qualified for a vacatlon and who is laid off for lack of work
_“shall be paid a vacation allowance under the provisions of Section 9.5. Thereatfter, if he returns to
work and his Service is'not deemed to be broken under the provisions of Title 13, his vacation
allowance for the next calendar year shall be computed on the. basis of 1/10th of the- allowance
provided for in Section 9.2 for each 22 workdays remalnmg in the calendar year of his refurn-to
. employment. {Amended 1/1/74}

(d) The provisions of this Section do not apply to parttime employees. ‘(Added
1/1/84} ' ' . ' ‘

96 TERMINATION OF EMPLOYMENT: :

“{a) Any employee who terminates his Service with the Company far any reason shall
be paid a vacation allowance of 1/12th of his annual vacation for each calendar month he has
worked beyorid January 1 of the vear in which-he leaves the Company's Service, plus any unused
vacation earned in the calendar year(s) preceding his termmatlon prowded :

. (Amended 7/1/72, 9/1/74) - ', . .

. (1) he was first employed before December 31, 1969 and he retired from the .
Company's Service under the provisions-of the Company s Retirement Plan, or

L3

,(2) he was flrsl.emptoyed aﬂer December 31, 1969, or



(3}  his vacation entitement as of 'Decembe_r 31, 1970, was calculated on the
basis of the t_hen axisting provisions of Sections 9.11 to 9.20 inclusive of this Agreement. '

(b) Any employee, other than an employee described in Subsection (a) above, whose

Service with the Company lerminates shall,- upon such termination, -be paid only a vacation

¢ allowance equivalent to the unused vacation earned in the-calendar year(s) preceding such
termination. (Amended 1/1/74) °

- 97 HOLIDAYS DURING VACATION

If any of the holidays enumerated in Title 8 occurs during an employee’s vacation, it shall
not be counted as one day of vacation. The employes shall receive pay for the holiday as such. If
a holiday occurs on a'non-workday in conjunction with an. employee 5 vacatlon [Ihe provisions of -
Title 8 shall be appllcable {Amended 1/1/84) . ) '

9.8 PAY COMPUTATION -

(a) Except as othenmse provrded in Subsection 9.8(c), vacation pay ‘shall be
computed at the straight rate of pay applicable fo the employees regular classification as to the
time his vacation is taken. ) .
(Amended 1!1!88)

o'

’

(o) ' The vacation_ pay of an. employee who works in other than his regular
ciassificalion on a daily time iransmitta) basis shall be based con the rote of pey of such
employee's regular classification. {Amended 171/80) A > .

F

{c) The vacation pay of: an employee who is temporarily upgraded at the time his
vacation begins an other than a daily time transmittal basis shall be based on the rate of pay of
" the classification to which he is temporarily upgraded. In no case, however, shall such upgraded .
rate of pay apply beyond the explratlon date of the temporary upgrade {Added. 1!1!80)

. 8.9 SICK LEAVE
(a) The Company shall not require an employee to take his 'vaoation- in lieu of sick
leave. : ’ :

- (b} - An employee who'becomes sick or disabled whlle on vacahon shall continue to .
. receive vacation pay unless . .

(1) the employee has been hosp:tal:zed for one day or more for which he -
otherwise would recelve sick.pay, or

Fl
i

: (2) his doctor has ordered him/her to.remain in bed for two of more such,
_days. (Added 1/1/74) o -

9.10 DEFERRED VACATION N

(a)  Anemployee may defer vacation in one year and add it fo his vacat:on in-the next
' year, provided that the Company gives its approval thereto prior to December 1 of
any year. In no ‘gvent shall an employee defer vacation longer than oné yéar or

‘be permitted to take smore than a totai of two vacation aflowance years in any
one vacation year, or take a vacation in-advance of the year in which itis due. An
employee may defer vacation,in consecutive years provided that in no event shall
the amount of vacation deferred exceed more than one years vacation
allowance. {(Amended 1/1/80)

. (b} If an employee foregoes any part of his vacation, the Company shall pay him/her
for the time worked and, in addition, shall pay him/her his vacation pay allowance, provided,
however, that in no event shall an employee be permitted at his option to forgo his vacation for the
purpose of receiving his vacation pay allowance in addition to pay for time worked. Time worked

L
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in ligu of time off for vacation shall not be considered overtime as such but shall be compensated
at the rates of pay applicable to the work performed. .

9.11 . STARTING DAY . .

) (a) In general, vacation shall be scheduled in weekly increments to commence on
Monday, except for an employee whose-basic workweek starts on a day of the week other.than
Monday where the vacation shall commence with the star'tmg day of the employees basic

workweek .

(b) By pnor arrangement with the employees supervlsor an employee shall be
alfowed vacation in increments of one day or more on any day of the week, except where
prohibited by operational needs or where the payment of overtime to another employee would be .
required. (Added 1/1/83)

{c) Except for employees of General Office Land Department assigned to field jobs,
vacation days may be pre-scheduled in one-half day increments where such increment, in the
reasonable 1udgment of the employee's supervisor, will not interfere with the work in progress and
will not  require another employee to work overtime, (Added 1f1f83) .

912 SCHEDULING

(a) An employee desiring to use 'vacation during the months of January, Febtuary,
and March shall indicate his choice of vacation pericds by December 15 of the preceding year.
The Company shall post on appropriate bulletm boards in each headquarters a special sign-up
" schedule for this purpose.

Not later than March 5 of each year, there shall be another vacation schedule sign-up in
‘each department in each headquarters where employees shall designate their choice of vacation
periods for the months of April to December for that year. Such schedule shall be posted no later.
than March 15 on the appropnate headquarters’ bulletin boards. (Amepded ?!1!72)

) (b)’ The Company shall schedule wvacations throughout the calendar year and shall
prepare the annual vacation schedule on the basis of the sign-up giving effect where possible to
the selection of employees in order of their Service. (Amended 7/1/72, 1/1/74)

{c) To prevent undue interference with the proper and economic rendition of Service
to the public, the Company may designate the number of employees at a headquarters, the
number of employees within a classification at a headquarters or within a Division or the number
of employees within a combined group of classifications at a headquarters or within a Division

. which may be on vacation at one time. in such event, there shall be a saparate sign-up scheduié

for each such group and a vacation schedule shall & prepared -for each group giving effect,
.where possible, to the selection of employees in order of their Serwce within the group’
des:gnated (Amended 1!1!74} -

{d} If an employee elects to divide his annual vacation inte two or more periods.of a
sign-up schedule and it is possible for the Company to give effect thereto, such employee shall be
© given preferential consideration over other employees inhis selection of only ane of such periods
until all 6ther employees within the groups have indicated their first choice of a vacation peried,
Where more than one employee in a headquarters or group desires to divide his vacation info two
or more periods on a sign-up schedule, there shall be subsequent sign-ups as required -for
‘selection of open periods not filled by the previous sign-up. Sign-ups for additional periods shall -
be conducted in the same mannér with the employee with the most Service having. his choice of
vacatlon periods not yet selepted (Amended 1/1/74)

{e) = The Company may schedule vacations by créws in the interest of econormy and
efficiency of operation, in which event the vacation period for each crew shall conform as nearly
as practicable to the dates selected by a majority of the crew members in the sign-up provided for
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herein. When vacations are scheduled by crews, a member of one crew may excharige his -
vacation period with a member of another crew in the same classification.

© 913 ERROR

If an employee is mrsmformecl as to his vacation allowance, he will not be required to
reimbyirse the Company for any excess day(s) taken if such employee pointed out the error to his
. supervisor in writing. In those cases where an employee has not pointed out the error to his
‘supervisor in writing beforehand, the employee: may eiect to (a) reimburse the Company for the
wages paid for the excess day(s) or (b} have such excess day(s) deducted from his next year‘s

vacation entitternert. (Amended 1/1/80) :

9.14 UNANTICIPATED VACATION

Any cambination of vacation hours up to 16 per year, may be taken in increments of ane
_ hour or more, not to exceed six (6) consecutive hours at an employees ophon {Amended
1/1/94) .

9.1§ VOLUNTARY VACATION TRANSFER

By local agreement between the Company and the Union, employees may voluntarily sell
vacation and transfér the proceeds to an employee experiencing a medical emergency, (including
a medical condition of a family member), who has insuffi C|ent !eave available to cover thelr
absence from work. (Added 1!1191) L .

TITLE 10. EXPENSES
REGIONS AND GENERAL OFFICE

101 . (a) - Temporary Assignments: When empioyees are assigned to temporary work at
such dtstance from their established headquarters that it is |mpract|cable far them to return
thereto or to their regular place of abode, they shall be reimbursed for' the personal expenses they’
incur for beard, lodging, and transportation in connection theréwith, provided they board and lodge
at places to be designated by the Company. If the Company does not designate board and
lodging places for such employees,.it shall reimburse them for reasonable expenses for board
and lodging incurred in such assignments, Other incidental items of expense approved in
_ advance of the assignment shali also be allowed. The Company will give the employee as much
advance notice of such an assignment as is reasonable and practical under the circumstances
necessitating the temporary work assignment, (Amended 1/1/77, 1/1/80)

101 (b} - Interviews: An employee who, at.the Company's request, is required to travel
for the purpose of attending an interview shall be reimbursed by the Company for all reasonable
costs -incurred, including travel time during regular work hours on a workday, transportation or
mileage rates, and board and lodging when authorized in advance., If at all possible, interviews
‘and travel tlme will be scheduled on workdays during regular work hours. {Added 1!1!80)

{c) . Use Of Personal Vehicle: [fit becomes necessary for an employee to perform

temparary work away from his headquarters, theé Company shall provide transportation or shall
. reimburse him/her for the cost of using public transportation, provided, however, that if solely for

the Company's convenience an employee is authorized to use his personal vehicle, the Company
shall feimburse him/her therefor on the basis of the maximum nontaxable vehicle mileage .
allowance allowed by the IRS except that an employee covered under Utility Standard Practice
No. 12 (DDA) will receive reimbursement as provided therein. Hawever, the application of the
A{DDA} shall not be reduced without agreement with the Union. (Amended 6/1/03) o

. Note: DDA = "Department Director Authonzatron and replaces the former “Division Manager
Authorizalion” {DMA) .

7
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10.2 RETURN HOME ON NONWORKDAYS-

. If employees return to their homes for their nonworkdays including any holiday which
immediately precedas or follows their nonworkdays the Company, at its option, shall aliow them
the equivalent of any savings it realizes in their board and’lodging costs or réimburse them for the
expense of round trip transportation by public carrier or ‘provide round trip transpartation by
Company vehicle. )

103 MOVING EXPENSES ~ . R

An employee who changes his Residence from one locality to another at the Company's -

request shall be reimbursed by the .Company for any expense he incurs thereby in moving his
-hoysehold goods but no reimbursement shall be made by the Company for expenses incurred by
an employee in connection with a relocation whrch is made as a result of his request or as the
result of the appllcatlon of Title 21

104 TELEPHONE EXPENSES

Whenever the Company requires an employee to lnstall and mauntatn a telephone in, his
home the expense thereof shall be borne by the Company.

105 GENERAL CONSTRUCTION

i The provisions of Subsect:ons 10 1(b} and 10 1(c) shall apply to General Construction
employees and the provisions of Section 10.6 through Section 10.18 shall apply to probationary
and regutar field employees of General Construction, and Section 10.19 shall apply to employees
of the General Construction Service Center at Davis: {Amended 1!1!80)

108 F iELD EMPLOYEES

Ay

£
/

Employees who are transferred from a present headquarters to one at a new location of -
who are reemployed at a new location wrthm 30 continuous months after layoff for lack of work at.

a previous location. shall be allowed expenses as provided for in Section 10.9. Transfer to a new
location or reemployment at a new Iocatlon shall mean one of the followmg {Amended 1/1/94)

- (a) -a change from .an established job headquarters or point of assembly Iocat|on
within an employee’s own Residence Area to a location outside such area, or

4

. (b) a change from an.established job headquarters or point of assembly location at
which the current expense status is based-and which is within the area of an incorporated city to a

location beyénd-the city limits or a change from such a location in an unincorporated area to a
" location within the city limits of an incorporated city,.or.

(c) - achange from a present headquarters 6r point of assembly in an uninoo‘rporated
area to another location in an unincorporated area at such distance from the previous location as
1o cause an employee normellyr to move hIS place of abode. (Amended 1;‘1!80}

- 107 EXPENSE ALLOWANCES : =
' (a) Expense allowances provided for,in Sections 109 and 10.14 shall be paid or

board and lodging provided for in Section 10.10 shall be allowed, to an employee only when the

job headquarters or-point of assembly to.which the employee has been transferred or reemployed
_is outside the boundary. of the employee's Résidence Area, except as provided -
Subsection 10.9(b}. [Amended 1/1/84) ’ B p
’
, (b} - All road mile measurements for the purpose of estebhshlng Resu:ience and per
_diem expenses shall be determined by measurlng distances on road maps acceptable to the
Company and the Union. However, when it is nét possible to obtain such map measurements, a
" field check to the nearest measurable point shall be made. Routes selected for road mile
measurement shall be acces&bte by automobile. Accessible by autornobtle is defined as a route

\ - )
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that is {1) reasdnable and practicd, (2) regularly maintained in reasonable repair, and (3)is safely
traversable ina standard two wheel drive passenger car. (Amended 1/1/88)

(c) The city or town demgnated for an’ employees Residence must be listed as
having perrnanent population in the current Rand McNally Standard Reference Map and Guide of
California and must be included in the Company system (Amended 1/1/80)

10.8 - RESIDENCE
RESIDENCE AREA DEFINITION

An employee s Residence and Residence Area shall be determmed and used to estabhsh
eligibility for expense allowances in accordance with the following:

~

(a) An employees Residence is defined as the principal place of abode in the
Company system in which the employee normally resides (1) on a regular basis and from which
the employee commutes daily or weekly to work locations or (2) one which the employee has a
financial respoensibility to maintain and to which the employee returns to live on most weekends
while on work assignments at more distant job locations. An employee establishes a Residence .
by filing. a Residence- Certificate. Employees hired after December 31, 1999, shall have their
residence defined in 10 8 (c)2). (Amended 1/1/00) )

m An emp!oyee‘s Ree_!dence Areg is defined as a zone extending 25 rcad miles
from the city hall of the city or fown in which the employee’s Residence is located. If the
‘employee's Residence is not located in the city or town, the'25 road mile zone will be measured
from the city hall of the city or town nearest to such Residence. If there is no city hall in the

‘aforementioned city or town, the 25 road mile zone will be measured from the principal street

mtersectlon of the main business district. (Added 1/1/84) _ _ . \

(c) _Per Diem EIlgibu[ity. (1) An employee who, prlor to January 1, 1988 is
newly hired, rehired more than 30 continuous months after layoff due to lack of work, or rehired

" after any other type of termination must designate a Residence as. defined in Subsection 10.8(a) ;

or {d): However, this employee shall not be. eligible for per diem expenses as provided in

Subsection 10.8(a} until the employee is transferred fo a job location more than 25 road miles

from the city hall of the city or town in which the employee was hired or rehired. If the hiring or

rehifing location is not established within the limits of a city or town, the 25 road miles will be -
measured from the city hall of the nearest city or town. If there is no city halt-in the

aforementioned city, or town, the 25 road miles will be measured from the principal street

intersection of the main business district, (Amended 1!1!94)

: (2) - An employee who, after December 31 1987, is
newly hired, rehired more than 30 continuous months after layoff due to lack of work or rehired

" after any other type of termination-must .designate a Residence as defined in Subsection 10.9(a)

or {d}. An employee who is hired after December 31, 1999, shall have his/her Residence based ~
on his/her hiring location or the location where that employee .transfers or pre-bids o under
Section 21.2. However, these employees shall not be-eligible for per diem expenses as prowded
|n Subsectlon 10 9{a) until these employees are transferred {Amended 1/1/00)

‘(a). go a location more than 50 road miles from the city.hall of
the city or town in.which the employee was hired ¢r rehired, so
lang as the employee continues to report to a job-headquarters
' that is within the boundaries of.the'Per Diem Geographic Area in = -
which'such employee was hired or rehired, or "(Amended 1/1/94) ‘
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() _to a location more than 25 road miles from the city hall of
the city or town in Whlch the employee was hired or rehired and in
different Per Diem Geograph:c Area than that in which such
employee was hired or rehired. (Added 1/1/94)

(©) such emp_lpyee_s shall not become eligi_ble for per diem
, as a result of an exchange or rotation pursuant to Subsection
’ 10.18(b) provided that the next transfer returns the emiployee to
. the original hiring area (as defined: above), except that while the
employee is working. within a.commuting distance (as defined in -
Subsection 10.18(b) of his Residence Area, he may receive per
diem as provided in Subsection 10.9(a). (Amended 1/1/88)

- . {dy _ The Per Diem Geographic Areas referenced in this

Section are those contained in Exhibit G of this Agreement or as

o amended from time to time by ~agreement of Company and ;o
Union. (Added 1/1/94) i . S

-

() Change of Residence: (1Y .  An emp!oyee may change his Residence

as defined “in Subsection 10.8(a) at any’ time; however, the employee may have only .

one Residence at a time. An employee who changes his Residence under. this Subsection must
file a new Residence Certificate immediately. The new Residence Certificate will become

effective on the date of the change of Residence, except employees hlred after December 31,

1999. (Amended 1!1)’00)

P {2) Since  the payment of “per diem .
expenses is based upon the location of the employee's Residence, the employee is vouching that
his Residence Certificate does, in fact, identify a Residence {(as defined in Subsection 10. 8(a) and
not temporary living accommedations. Any employee wha knowingly falsifies or delays filing such
a Residence Certificate shall be required to reimburse the Company for any averpayment of per
diem and shall be subject te disciplinary action, includlng dlscharge except employees hired after
December 31, 1999. (Amended 1!1!00)

109 PERDIEM :

Subject to the prowswns of this Title, employees who prowde thEII' own board and lodging
shall be entitled to per diem expense allowance as follows:

(a) Each scheduled day an employee works in' the basic workweek or is prevented

“from performing such scheduled work by inclement weather conditions covered in Title 19; each

day an employee reporis for prearranged or emergency work on a non-workday; holidays which
fall on a workday in the basic workweek, provided such an employee works on the adjacént
workday or such day is also observed as a holiday pursuant to the provisions of Title 8; each

‘non-workday during which an employee is required to take more than four hours of travel time

under the provisions of Section-10.6. (Amended 1/1/83, 1/1/84)

17



Zong Ro_arl Miles from the city Hall - Amount of Per Diem
. ' ot Principal Intersection® of . : . ;
v Employee’s Residence to

the Reporting Location

‘o 1 More than 25 but 35 or less . $6.25
2 More than 35 but 45 or less $10.50

. 3 -, More than 45 but 55 or less ‘§14.00 -
T4 “More than 55 but 65 or fess $19.25
5 ) More than 65 oo . $2500

*The principles set forth in Subsection 10.8(b) also dlctate whether the city hall or prlnclpal"
intersection is to be used for this purpose. . )

* When ah employee volunteers to work in éxcess of 52 Jveeks in Zone 5 he/she will be paid the
$25.00 per day and reimbursement for !odgmg and the payment will be subject to payroft and
wrrhho."dmg taxes. (Amended 61/03) - ]

Employees in Zone 5 have a choice. They can elect to commute and receive $ 25, OD or
choose to stay overnight and receive $ 25.00 plus full reimbursement for Iodgmg The employee
must fnafcare on the dduy inru:.' card which chowe heishe has, made Tor that day. Per Diem for '
employées receiving expenses while in Zone 1-4, or while commuting in Zone 5 will be paid on the
regular payroll. .The lodging and the § 25.00 meal reimbursemerit for employees in Zone 5 who
. elect to stay overnight will not be subject to payroll taxes or withholding ‘taxes. See letter
" < Agreement 92-25 for further clarification on this subsection. See Exhlblt G for further clarification. |
{Amended/Corrected 6/1/03)) ' s )

Note: The per diem amounts listed above will be in eﬂ‘ecl frorn June 1, 2003, through _
December 31, 2007, (Amended 6/1/03) ‘ Vo

() If 2 new Residence is established by an employee who is being transferred to, or
is presently reporting at, a job headquarters location which is outside the:present Residence Area
but inside the proposed Residence’ Area, the employee will be eligible to receive per diem
expenses at the per diem rate established for Zone 1 anly until the completion of 52 consecutive
weeks at his current headquarters location (measuring from the date the employee transferred to
the current headquarters), If such 52 consecutive week period has elapsed when an employee
makes such a Residence change, the employee will not be eligible for per diem expenses until-
hefshe is transferred to a job location outside his new Residence Area. (Amended 1/1/80, 1/1/83)

{c) ' An employee cannot qualify for per diem expense allowances and/ar increase his
per diem by moving his Residence further from his job headquarters. ,Such employee's per diem
status and/or rate of per dlem shall remain unchanged until his next followmg transfer. (Added

111/84) - ' | : \

_ (d) The continuity of the consecutive workweek periods referred to in Subsection (b)
shall not be broken by the special assignment of an employee under Section 10.14, but such
workweek periods shall be exlended by a period of tIITIE equal to the- perlod of time of such a .
spemal assignment.

(e} When an employee who maintains a temporary Residence whiile on a job that is
outside his Residence Area or the emplayee who is receiving expenses under Subsection 10.9(b)
is unable to work due to illness, he/she shall be allowed per diem expenses for up to five
‘workdays during any single period of illness. Employees who have temporary Residences will
gualify for this allowance by providing evidence that this Remdence was rnamtalned durlng the »
penod of iliness. - (Amended 1!1!80)

-
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© 10.10 COMPANY PROVIDED FACILITIES ! . T .

.

‘ Employees may elect to use Company- prowded camp and boarding facilities in lieu of
providing their .own_board and lodging pursuant to Section 10.9 or Subsection 10.14(b} or
10.14(€). In which case, the Company shall provide-such employees board and lodging for the
duration of the periods they work at locations where board and lodging faciiities are made
available. Such camp’and ‘bdardmghouse facilities shall be of reasonable QUamy {Amended
1/1/84) - :

10.11 MOVING EXPENSES \
- When an employee is moved from one camp to another on a single broject the Company

-

shall reimburse him/her for traveling expenses and for other expenses incurred therein in -
_fransporting his household goods. o . . ,

(Added 8/1/63, Amended 1/1/91) - ‘ ' 4
10.12 IN LIEU OF PER DIEM. , L

An employee may recewe expense allowance under Sectlion 10.9 or 10 14, or the -

employee may elect to use the Company prowded board and ledging referred to in Sectloa 10.10.
However, the employee will not be allowed to receive beneflts under more than one section at the
same time. (Amended 1/1/84) -

1043 'PROJECTS . L . .

. Provisions Wwill be negotlated on an mdtwdual project basis, as needed with the Union.
(Amended 1/1/91) ) .

10.14. SPECIAL ASSIGNMENT i _ U
When the Manager in charge orders that the employee be temporarily detached from the

employee's established headquarters and assigned td a temporary, emergency, of special job at

another location outside the employee's Residence Area, with the expectation that he/she shall

. return to such headquarters within a 30 day period, or orders that an employee be sent on a

A

special temporary assignment to a location autside the employee's Residence Area while enroute

between jobs, the employee shall be ehglble to elect erther option (@) or (b) below (Amended
1/1/84) .

{(a) - Such employee shall be reimbursed. for actual board 'and. fodging expenses
incurred herein for & period not'to exceed 30-consecufive days. Reimbursement for actual

expenses shall be made after the employee submits an Expense Accourt accompanied by

receipts for lodging .and receipts and justification for any meals which exceed. the ‘amounts
specified in Subsection 16.6(b). All expenses are expected to be reasonabie and appropriate for

the geographical location in which the temporary assignment is located.  Upon such employee's .

request, the Company shall provide -him/her with an appropriate monetary advance on his

‘anticipated board and lodging ‘expense- reimbursements.  If such temporary, emergency, or

special. job location is at a headquarters or point of assembly'at which Company-provided board
and todging are available, the employee shall not be eligible to select the provisions of this
option {a) but shall be eligible to select the provisions of option (b} below. If an employee's
temporary, emergency, or special job assignment continues beyond 30 consecutive days, it shall
not theréafter retain its temporary character but shall be deemed to be’ a transfer to a new

" headquarters. In which event, the employee shall be entitled to a per diem allowance under the

provisions of Section 10.9. (Amended 1/1/88)

. {b) _While"on special temporary assignment at one location, an employee may elect

to receive, for the period on spemal assignment, a per diem allowance equal to the amount such
employee is eligible to receive under Subsection 10.9(a) in lieu of reimbursement for actual

expenses provided for in this Section for (1) each scheduled day hefshe works in his basic
workweek or is prevented from performing such scheduled work during inclement weather
conditions covered in Title 19, (2) each. day he!she reports for work on a non-workday, and
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{3) holrdays which fall an a workday in his basic workweek, prowded that lhe employee works on

an adjacent workday or such day is also observed as a "hollday" pursuant to the provisions of
Title 8. . .

(c).  Notwithstanding any of the foregoing, a series of shar’t assignments (30 days or _

. less each) shall be considered a special temporary assignment for the duration of such series of
assignments. In no event shall the employee be paid expenses at two locations concurrently
Such series of assignments will not constitute changes in headquarters for the purposes of
Section 10.6. (Amended 1/1/84)

-

{d) * Any continuous period of attendance at a Company training class which has been
agreed to between the Company and the Union shall be considered a special temporary
. assignment for the duration of such assignment and shall. quallfy for. expenses. as provided in -
Subsections 10.14(a) and 10.14(b) above extept, however, while on' such training assignment an
employee whose Res:dence is more than 50 road miles away from such training facility may be ~
required to utilize board and lodging which'is provided by the Company, in lieu of receiving per
diem or full expenses. An employee whose Residence is located between 25 and 50 miles-of the
training facility may elect to utilize the Company provided board and lodging or a per diem
expense allowance as provided for in Subsection (b} above Such board and lodging shall be of.
reasonable quality. Such asmgnment will not constitute a change in headquarters for.the

- purposes of Section 10.6. Travel to such classes shall be as provided in Secuon 10.16 (Amended

4147100y
(F =iy . .
r

. (e) . Employees who are sent on special temporary assignment and who are required
to use Company transportation to the temporary location will, to the extent reasonably possible,
and subject to the availability of appropnate Company vehlcle{s} for meeting thelr personal needs.
(Amended 1/1/88)

10.15 ILLNESS WHME IN CAMP

Nolwuthstandmg the foregolng Sections of this Title, an employee shall nat be entltled to
an expense allowance for any day he/she.is absent from duty by reasons of iliness ar other
personal reason except as provided for in Subsection 10.9(e). Camp and boardinghouse facilities

shall, however, be available at no cost for not more than five days during a period of illness of an

employee who has elected to receive board and lodging under.Section 10.10. (Amended 1/1/84)

10.16 TRAVEL ALLOWANCE . A

(a} When an employee is transferred fo a new job’headguarters or ponnt of assembly,

. he/she shall be compensated’ for either (1) the actual time -he/she spends traveling from his
former job headquarters or point of assembly, exclusive of stopovers or (2) one hour for each
45 miles or portlon thereof traveled whichever i s greater.. (Amended 1f1!84) .

(b} Where. possmle all travel time pursuant to this Sectlon 10.16 shal! be taken
during regular work hours on a workday and shall be compensated at the straight rate of pay for
the classification the employee will hold at his new headquarlers or point of assémbly except that,

if the Company required an employee to travel for more than four hours outside of regular work

hours or on a non-workday, the travel time in excess of four hours shall be paid at one and
one-half times the straight rate of pay for the classifi cation the employee will hold at his new
* headquarters or po:nt of assembly. (Amended 1l1184)

(c) When lransportauon facilities therefor are not furnished by the Company or other '

mode, of transpprtatlon is ‘not authorized in advance, reimbursement of transportation expense -

shall be based on the maximum non-taxable veh:cle mlleage allowance by the IRS. (Amended
1/1/00) : : ) ' ) o
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o
(d) The foregoing prov:srons of this sectron do’ not apply if the employee is

transferred from one headquarters or point of assembly to another headquarters or point of

assembly and . ' ) .

i

o .. {1) both locations are 25 miles or less from each other, and

(2) both locations are within B0 miles of the employee's' -

Residence Area, and : '

. . .

(3) if the employee normmally commutes from home to both
. locations,
Note: . Exception, if more than one sdch transfer is made in a workday, thé empioyee shall
receive mileage purSuant to Subsection 10. I6{c) and shall be allowed actual travel time during -
regular work hours. (Subsection Added 1/1/88).

1018 HARDSHIP TRANSFERS S o

. (@) . Notwithstanding anything contained herein, the'Cornpany,. by agreement with the
Union, may transfer any employee who requests such a transfer for substantial reasons. Such

- transferred employee shall not be entitled to travel time or reimbursement of transporiation

expense. Upon written request from an employee, submitted concurrently to’the Company and
the Union, the Company and the Union shall give such request good ‘faith consideration. .Any -
transfer granted under the provisions of this Section shall remain in effect until the substantial
reason which justified the transfer no longer-exists or for a period not to exceed. six months,

- . whichever is less, unless the Company and the Union agree to an exiension of the time period in

increments not to exceed sixX additional months. (Amended 1/1/88)

(b} If granted a hardship under the provisions of Subsection (a) above and upon the
conclusion of the period for which a hardship transfer was granted the Company transfers the
employee back to the previously assigned job headquarters where the hardship was granted,
such employee shall retain the same per diem status as previously held at that job headquarters.
If such employee is transferred to a- different job headquarters from where the hardship® was
"granted, such employee shall be diigible for per diem pursuant to the provisions of Sections 10.8
and 10. 9 (Amended 1/1/88). )

{c)' WORK ASSIGNMENT - RESIDENCE CONSIDERATION: The parties
! . . . - . . -
recognize that the work of General Construction may often require working at a job location
outside of an employee's Residence Area. The parties also recognize the Company's right to
transfer employees at its discretion to perform the work assigned.to Genera! Construction.

- Nevertheless, it is the Company's intent to attempt to place employees as close to their Residence

as possible, commensurate with General Construction's work assignments.

{1). " Such intent may inciude - the exchange 'of headquanere betweeh .
. employees in same or equivalent classifications who possess simifar skills, knowledge and
abilities and who mutualily agree to such an exchange.

{2) ‘Furthér, such intent may take into conS|deratlon the rotation, “when
.practical, at reasonable infervals, of those employees in the same or equivalent ciassifications
who possess similar skills, Knowledge and abilities who have worked long distances from their
Residence Area with those employees wha ‘have remained within a ‘reasonable commuting
distance (75 road miles or less but not more than one and one-half hours normal travel time) of
their Residence Areas,for similar period of time. For the purpose of this section “reasonable
intervals™ is considered to be apprommately Gto12 months ) ; -

o - (3) Employees who exchange headquarters pursuant” to Subsection (1)

above shall not be eligible for the travel allowance  provided for in Subsection 10.16(a):
\
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{d) Expense ‘Allowance Errors If an error is madeé in the expense allowance to
which an employee is entitled which results in an overpayment to the employee, the employee
shall not be required to reimburse the Company beyond the first 60 days of such overpayment.
However, extenuating circumstances may relieve the employee of responsublhty of rermbursement
for overpayment, of less than 60 days _ .

GENERAL CONSTRUCTION SERVICE CENTERS

- 1019 (a) An employee regularly ass:gned to a General Construction Serwce Center shall
not be subject to transfer to other job lacations as are field employees and shall not be entitled to
a per diem allowance or other expense allowance while at the Center If, however, such an
employee transfers to the field, the employee shall file a Residence Certificate, as provided in
Section 10.8, on or before the date of such transfer, ‘Any per diem expenses due the employee
wilt be based on such Resrdence Certifi cate, -
{b) . When an employee- who is regularly assigned to a General Construction Service
Center is aSS|gned to a temporary work at such distance from the established headquarters at the
Center that it is impracticable 10 return thereto or to the employee's regular place of abode, actual
personal expenses for board and lodging for the duration of such assignment shall be allowed,
provided that the employee boards and lodges at places designated by the Company. The time
spent by such an employeg in traveling to such termporary job al ils bedinning and from il al s
conclusion and any expense incurred there:n shall be paid by the COmpany

If on the employee’s non-workday any such employee remalns at such de5|gnated place,
. expenses for board and lodging on such days shall be paid by the Company, but if the employee
*goes elsewhere for personal convenience, thé Company shall not reimburse the employee for any
expense that the employee incurs thereby. - If any such emplayee retums home for non-workday
including any holiday which immediately precedes or follows the employee's non-workdays the
‘Company, at its optton shall:’ ) ] - .

(1) allow the equivalent of any savsngs it realizes in the employee S board
and logging costs, or .

@ provide round trip transperta'tion by- Company: vehicle betWeen the
temporary headquarters.and the regular headquarters at the entér'and pay travel time in each
direction, such travel time to be considered as time worked.

. (c) (Deleted 1/1/84.}

GENERAL PROVISIONS FOR EMPLOYEES
. _ ATTENDING COMPANY TRAINING PROGRAMS

10.20 The provisions of Sections 7.3, 7.8, 10.1, and 10.2 shall not apply to an empioyee who is
temporarily assigned to attend training programs at other lhan his regular headquarters. In such
assngnments the following provisions apply: '

(&) When arrangements are made for an.employee to. travel each day between his -
living quarters and the training location, he/she shall.be givén'an allowance for the time involved,
which is in excess of the fime normally taken in traveling between his living quarters and his
regular headquarters, and such compensation shall be paid at his regular straight-rate of pay.

-~ (b) &) Ifitis lmpract!cable for an employee who attends a training program to
return to his regular headquarters or to his living quarters each day, the Company shall, for the
duration of the training assignment, provide him/her board and lodging.or, at its option, provide
him/her wﬂh lodging and re:mburse him/her for the reasonable cost for meals. Wlth the advance
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approval of the supervisor in charge of the training classes, local transponat:on expense ang other

' mcudental expenses shall be paid by the Company.

' $41  QUALIFICATION

1

(2) - An allowance for reasonable travel time mourred by an employee in
traveling between his regular headquarters or living quarters and the training location at the
beginning and at the end of his training assignment shall be authorized.. Such allowance shail be
computed at the straight rate of pay of his classification at his temporfary headquarters and shall
also include reimbursement for reasonable cost of meals incurred while traveling. - i

t

(3) If on his non-workdays an employee remains at the training ‘Iocatlon l1|s :

. board and lodging on such days shall be provided by the Company; or if the Company does not "

provide board on ‘such days, it shall authorize him/her to-obtain such meals elsewhere and.
reimburse h|ml'her for the reasonable costs incurred in obtalning such meals.

4 if an employee elects not fo utilize Company des:gnated board and

'Iodglng an his non-workdays including any holiday which immediately precedes or follows his'

non-workdays, the Company shali allow him/her for transpartation- the sum of $10 per day for
each of such days. In lieu of such allowance, the Company may provide transportation
arrangements between the training Iocatlon and hls lrvmg quarters or regular headquarters in

.accordance with (¢} below.

- .

(c) - Inarranging transpor1at|0n under the prowe'.lons of (a), (b)(2), and (b)(4) above,,
the Company atits optlon shaill . .

. {1) provrde}ndividual or éroup transportation by the Company vehicle, or

. (2) authorize in advance of the assighment the use of an employee's
personal vehicle. _ . : ] . -

Travel time in connecnon thereto will be compensated in accordance with Sectlon 10 20(b)(2)
(Added 1!1/00) . ; _ .

‘ Ady When an employee is "authorized tor use hls personal vehicle as a means of
transportatlon under the ‘provisions of (c). above, hejshe shall be enfitied to a vehicle mileage
allowance at the mileage rates as provided for in subsection 10 1(¢). (Amended 1/1/00)

. {8) ~ The regular hours of work of an employee may be temporarlly advanced or
delayed on days the employee attends training classes. Such a change will not result’ in an
increase or reduction of hours worked on a workday or workweek or require the payment of
overtime compensation. . Provisions of Subsection 10.20(a)’ shall apply to travel outside of the .

. regular work hours. When an employee on an alternate work schedule attends a training program

on that employee's regular day off (RDO), then that employee shall be compensated with a day off
in lieu of overtime or straight time for that time spent in training and traveling on the RDQ, but not
to’exceed the number of hours which would normally be worked by the employee on the in lieu
day off, (Amended 1!1!00) _ %

TITLE 11. SICK LEAVE : '

’

After completlng one year of Service and for each year ‘of Service thereafter a regular
employee shall be allowed sick leave with pay for a total of 80 hours per calendar year. A reguiar

.-part-time or intermittent employee shall be allowed sick. leave with pay for such portion of 80 hours

per calendar year, as the ratid of stra:ght—tlme hours worked in a year to 2, 080 hours. * (Amended
171/91) ,



11.2 ACCUMULATION A

" A regular employee in addition to his annual sick leave which he/she is allowed under the
provisions of Section 11.1, shall be allowed further sick leave with.pay which shall not exceed the
total of his unused annual 5|ck leave i in the eight years rmmedlately precedmg

113 ADDITIONAL SICK LEAVE AFTER TEN YEARS

. in the calendar year in which the Company anticipates that an employee may attain
10 years of Service and in any calendar year thereafter, an employee whose sick leave record
" .qualifies him/her in accordance with the formula shown below shall, upon exhausting:his
accumulated and current sick leave, be allowed add|t|onal sick leave, if needed, not to exceed
160 hours,in such calendar year. '

(a} For each of the preceding eight calendar years, calculate the employee's annual
sick leave. accrual by subtractlng from 80 hours each year the hours not exceedmg 80 hours of
sick leave he/she used in such year. . . )

“(b) Total such annual sick leave accrual for the elght years involved ‘

(o) If such total is 320 hours or more, the employee shall'be qualified for the
additional allowance. . . _ ) . .

{d)  Once'the employee has qualified for such additional allowance, such additional
allowance shall be renewed in full on the first day of each succeeding cglendar year.

14 - ADDITIONAL SICK LEAVE AFTER 20 YEARS ‘

In the calendar year in which the Company antlc:petes that an employee may attain
20 years of Service, an employee who has qualified for additional sick leave under- Section 11.3
shall, upon exhausting such additional sick leave as provided in Section 11.3, be allowed, if
needed, an additional 160 hours in such calendar year. Once the employee has qualified for such
. additional allowance, such additional allowance shail be renewed in full on the first day of each”

.succeeding calendar year. _ . )
[}
115 ORDER OF USE . _ :

Current sick leave shall not be applled until cumulaiwe sick leave has been exhausled
Cumulative sick leave. shall be applied in the order in which it accumulated.

£

1.6 HOURLY INCREMENTS | .

(a) -Sick:leave shall be charged by the hour wlth no charge made for increments of
less than one hour. Such time off as that allowed for an employees personel medical, and dental
U appomtments shall be charged as sick leave, - )

(b) No deduction shall be made for an increment of less than one hour from the
wages of a regular employee who.has exhausted his sick leave. (Added 1/1/83) S

t

11.7." HOLIDAYS : : | L
. ifa holiday. occurs on a workday dunng the time an employee is abSent an sick leave with

pay, hefshe shall receive pay for the hollday as such and it shall not be counted as a day of s:ck

leave, . . )

1.8 ABUSEOFSICKLEAVE . o o ‘ .

o (). The Company may require satisfactory evidence of an employee's ilfness or
disability before sick leave will be granted if the Company can demonstrate the employee is
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abusing sick leave. If an employee abuses the sick leave provisions of this- Agreement by )
mlsrepresentatlon helshe shall restore to theé Company all sick leave payments hez‘she received
as ‘a result of such abuse. In-case of recurring offenses by the employee, the Company may
cancel all or any part of his current and cumulative sick leave and may treat the offense -as it
would any other viclation of a condition of employment. If ‘an employee submits falsified
documents or records for the purpose of .obtaining sick leave, the Company may discharge the
employee. In such event, the employee's recourse to the grievance procedure will be limited to the
determination of whether the ‘miscanduct occurred.  Charges of alleged discrimination in the
application of this Section shall be investigated by the Local Investlgatlon Committee described in
Title 14. (Amended 1!1;*88)

1
-

(b) Excessive Use: When the Company determines that an employee's sick leave
usage is excessive and unacceptable, the employee shall be notified of such determination in
writing. Upon such notification, the, employee may be advised 10 seek medical care and/or to
follow a prudent course of action to resolve the problem. .As part of this procedure the Company
shall, where appropriate, offer the resources of the Employee Assistance Program; or require a
medical review by a panel physician; or may offer a med:cal leave of absence or may advise the
ernployee of the right to apply for Long-Term -’ .

(c) Disability: -If the employees unacceptable use of sick leave is not corrected ina
reasonable period of time, the Company may. consider the employee unavailable for work and
- may treat the case as it would any other violation of a condition of employment, provided that all of
the foregoing shall be subject to the applicable provisions of the Labor Agreement Review
Committee decisions, and Arbitration decisions. (Amended 1/1/88)

- 11.9.  TERMINATION PUE TC PHYSICAL DISABILITY

Iif a regular employee is requured permanently to leave the Service of the Company
because of, physical disability, he/she shall, on termination of- empioyment, be entitled to an.
allowance which shall be the equivalent of sick leave 1o which he/she would be entrtled under the
provisions of Sections 11.1, 11.2, 11.3, and 11.4, .

11.10  LIGHT DUTY

(a) Except as provrded in Section 25. 2 if an employee's health or physical ability .
becomes temporarily impaired to’ such an extent that he/she cannot perform the work of his -
c:lassmcauon the Company shall, if- practical to-do so, give such employee light work within his
ability to perform for which helshe shall be compensated at the rate-of pay established for such
work. .

(b) ° Exceptas provided in Section 25.2, in_the event an employee of the Company is
disabled ‘due to injury of iliness and is returned to the active, payroll and assugned to a bargaining
unit classification or a classification desugned for the employee with the prior written agreement of
‘the Umon the employee shall be paid in accordance with the followmg formuta;

(N If the' employee is returned to the classification fHeld before the drsablllty

o occurred the rate of pay for such classification, or

-

(2} If the emplo ee has less than 10 years of Service at the time of the
employee's disability, the rate of pay of the classification to which assigned or'

{3) If the” employee has 10 or more years' of Servloe at the time of his’
dlsablllty, the rate of pay of the classification to which assigned: plus 4, percent pL.-r year of Service
{but not over 100 percent) times the difference between such rates of pay and the rate of pay of
the employee's -regular classification |mmed|ately prior to the tnjury or ilness which caused the
‘employee’s disability. , _ -


http://shall.be

K

(4 An employee who returns to the active payroll at a rate of pay calculated
as in (3) above shall be limited to 50 percent of any general wage increase until-such time as the
partially disabled employee is receiving a rate of pay equal to the rate of the classification to which
such employee is assigned, ln no case will a partially disabled employee who is placed on the -
active payroll.be paid less than 110 percent of such employee s current LTD rate of pay (Added

1/1183)

. {c) ‘An employee who is disabled due to injury or iiness'who is able to return to active
payroll and the classification held prior to such d:sablllty but is assigned to a classification with'a
lower rate of pay shall he/she entitled to the provisions, as described above, until. such time as the
employee is returned to his former status on an accelerated basis, as’provided in Subsection
22.3(2}{c) of the Agreement {Added 1/1/84) )

11.11 PAY WHEN TEMPORARILY UPGRADED

_The sick leave pay-for a regular weekly employee wha works in ‘other than his regular'
classification shalt be computed -as follows: . :

" (a) - If such work is authorized on a time card or atlendance reporl basis, it shall be
based on the rate.of pay of his regular classification. : .
{b) CUf such work is authorlzed on other than a time card on attendanoe repoi’t basis. it

shall be based on the rate of POy of the classification o which he'she is lcluputqmy assigned. .
11.12 WORKERS' COMPENSATION .
v

Sick Iea've- shail not be applied to any period:of time in which, an employee receives
disability compensation under the provisions of the Workers' Compensatlon and Insurance

Chapters of the State Labor Code. . .

1113 RETURN FROMLTD . ' 0

By written agreement between the Company and the Union and on an individual basis, “an
employee -who qualified for and received benefits under provisions of the Long-Térm Disability
Plan of the Benefit Agreement between the Company and the Lnion may be returned to regular -
employee status. (Entire Title Amended 1/1 !?4) : : .

*

11.14 FAMILY SICK. LEAVE (Added 1!1!00)

{a) ln any calendar year, a regular full or part time employee shall be permitted to use
the employee’s current available sick leave benefits, in an amount equal to the sick leave benefits
that the employee wolild accrue for six months at his or her annual rate of entitiement, to attend to

an illness of a child, parent or spouse of the emplayee.

(b) AII conditions and: restrlctlons that apply to an employee s use of sick léave for his or
‘her own illness shall apply to sick leave usage to attend to an ilness of a child, parent or spouse

under th|s section.

! (c) - An employee s use of sick leave under this section does not extend the maximum
period of leave to which the employee may. be entitied under the California Famity Rights Act or the
Federal Family and Medlcal Leave Act. - )

For purpose of this section only, the following definitions shall apply \

. {1 - “Chlld" means a bislogical, foster or adopled child, astepchﬂd ora legal
T ward: -

A (2) “Parent” means a biologic':al, foster, or adoptive parent, a stepparent, or a
legal guardian. ] : : ) ; :

-
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TITLE 12. LEAVE OF ABSENCE .-
121 ELIGIBILITY ' ‘ - L , '

“Leave of absence” without pay shall be granted to regular. employees under the

"conditions set forth in this Title for urgent or substantial personal reasons, provided that adequate

arrangements can be made to take care of the employee’s duties without undue interference with

" the normal routine of work. A “leave” will not be granted if the purposé fof which it'is requested

may lead to the employee's resignation. For the purpose of this Agreement the terms “leave of
absence” and "leave" signify absence without: pay for periods in excess of 10 consecutive

~ warkdays. In the computation of the length of a "leave of absence”, there shall not be included
_any time the emplayee is absent with pay. Absences without pay for 10 consecutive workdays or

less shall also be authorized under these provisions. (Amended 8/1/66)

: 12.2 PERIODS OF LEAVE "

(@ . The.Company mey granf a "leave of absence" without pay to a regular embloyee

for a period not in excess of six consecutive months. - It may grant an.additional "leave of
_ absgnce” withowt pay to such employee if his personal circumstances and his Service to the

Company warrant the granting thereof. Except as provided in Sections 12.6 and 12.9, a "leave of
absence" will not bé granted which, together with the last “leave” or "leaves” granted, will exceed
12 consecutwe months. (Amended 8!1!66) :

(b) In addition to the provisions of this Tltle it is the interit of the partles to include
ieave benefits.as mandated by state and federal law, including both the California Family Rights
Act of 1991 and the Federal Family and Medical leave Act of 1993. (Added 1/1/94) :

: (c) Child Care Leave: A regular employee who has become a parent by the birth of
adoption of a chiid, or has become the legal guardian’of a child shall be. entitled to an unpaid
“leave’ of absence” for a period not to exceed the six consecutive-month {'leave! pravided for in -
Subsectian 12.2(a) without reference to urgent and substantial personal reasons to care for such
newborn or adopted child. When an employee who was granted a leave for child care applies for

reinstatement, the employee will be returned to the employee's former classmcatlon and

’ headq uarters.

headquarters Wthh the em ployee vacated. (Amended 1! 1}91)

-

An empIOyee shall be entitled to an addittonal. “leave of absence" for a perlod not in -
excess of six consecutive months for child care with the understandmg that the employee may
return to work provided a vacancy exists in the classification and headquarters which the
employee vacated or in a classification lower thereto in-the line of progression at such'

-

If no such vacancy-of this kind-exists after the second s:x consecunve menths, .the . -
employee’s Service shall be termmated {(Added 1/1/64) :

123 COMMENCE AND END .

"Leave" shall commence an and include the first workday on which the employee is
absent without pay and terminate with and include the workday preceding the day he/she retums
fo work. The conditions under which an employee shall be restored to employment on the,
termination of-this "leave of absence” shall be clearly stated on the form on which application for
the leave is made, ’

124 STATUS

An employee's status as a regular employee shall not be |mpa|red by a- "Ieave of -
absence.” }

12,5 . TERMINATION OF EMPLOYMENT

If an employee fails to return immediately on the expiration of his “leave of absence” or if
hef/she accepts other employment while on "Ieave“ except as provided in Section 12.6, or if he

L

-
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- accepts unemployment benefits under the California Unemployment Insurance Code while on '
"leave”, hefshe shall thereby forfeit the “leave of absence”, ferminate his employment with the
'+ Company, and termlnate his participation in the Company's Retirement Plan.

126  UNION LEAVE OF ABSENCE

Subject to the provisions of Section 12.1, the Company shall, at request of the Union,
- grant a "leave of absence without pay to any employee for the purpose ‘of engaging in Union .
" business. Such "leave" shall be for a period or periods not to exceéd a total of 24 consecutive
months, An employee who has retumed to work for the Company following an absence on
"leave" for Union business in excess of six months shall. not be granted another such "leave" until
hefshe has worked for a period equwalent to the time hefshe was last continuously absent on -
* "leave™for Union business.

127 SENIORITY ACCRUAL WHILE ON UNION LEAVE OF ABSENCE

The Company Service of an empioyee who is granted a “"leave .of absence"” under
‘Section 12.6 shall accrue during the period of any. such "leave". The Service of an employee who
is granted a "leave of absence" under Section 12.6 for six months_ or less shall accrue during the
period of such "leave”. The Service of an employee who is granted a "leave of absence” under
Section 12.6 in excess of six months.and who thereafter returns to work for the Company shall not
accrue during the period of the entire “leave”, but the length of such absence shall be added to his
- Service after hefshe has returned to work for the Company and has worked for a period of time
equivalent to hepeiiod of his absence. " in jo event, nowever, shaii nis Service accrue in the case
of an einployee on a wage range unless, or unhl hez‘she has- reached the mammum of his

. classification. -
12.8 RETURN FROM UNION LEAVE OF ABSENCE

Unless an employee who is on “leave of absence™ for Union business notifi es the
Company that he/she will return to work-at the end of the first six months of such absence, the
‘Tompany may consider his job as vacant and fill it in its discretion. When such employee returns

-to employment, he/she shall be employed in his former Division or Department and-classification
and will displace an employee whose Service in such classification on the date his "leave of

"absence” commenced was less than his own, If such a displacement cannot be effected his
placement in the Company shall be governed by Title 22. :

129 MILITARY LEAVE OF ABSENCE

. An employee who leaves his employment with the Company to enter the Armed Forces of
the United States under an Act of Congress which provides for reemployment will be granted a
"leave of absence" under the provisions of Sections 12.1 to 12.5; inclusive. Upon dqualifying for
reemployment under any such Act and being reemployed, hefshe will be granted a further
retroactive "léave of absence” to cover the balance of his absence. ) )

12.10 FUNERAL LEAVE )

(a) . Ifat all possible, a regular employee shall be excused from work and granted the
reasonable time off with pay necessary to attend the funeral of a member of the immediate family
including, but not necessarily limited to, the time the body may lie in state and the day of funeral
and the time necessary to travel to and from the location of the funeral but not to exceed three
workdays, . The immediate family 'shall be limited to an employee's spouse, parent, grandparent,

.grandparent-in-law, parent-in-law, child, grandchild, son-in-law, daughter-in-law, stepchild,

brother, sister, half-brother and half-sister, foster parent, step parent, aunlts, uncles; and an -
‘individual who was a member of the employee's immediate household at the time of death.
Unused vacation or floating holidays may ‘be granted to extend an employee's funeral leave
beyond the three days provided for above or personal.time off without pay for the time needed will
be granted. (Amended 1M1/91) ) ] v
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(b)  Consistent with The Company's operational needs, a regular employee: may be
excused from work and granted the actual time off with pay necessary to attend the funeral of
other persons the employee may be reasonably deemed to owe respect but not to exceed one
day. ™ .

+ {c) Employees who have not attained regular status will be aflowed time off without
_ pay as provided for in"(a) and {b) above..

1211 JURY DUTY

Employees who are—;ummoned to serve on a grand {uty, trial jury, or a jury of inquest will

be granted the necessary time off for this purpose under the following conditione . :
(@)  Regular employees will be allowed the necessary time off with pay for jury duty

which occurs within their scheduled working hours during the basi¢ workweek. Such employees

assigned to a third shift shall be re-scheduled to a-first shift during such a period of time at the

* straight rate of pay, and such employees assigned to a second shift who are actually impaneled

on a jury or are required to report to the jury commissioner on a second consecutive workday or

- more shall be rescheduled to a first shift during such a period of time at the, straight rate of pay.

. Employees will be paid at their basic rate of pay. In the application of other. provisions of this-

Agreement, such time off with pay for jury duty will be considered as time worked and, if

dismissed by the court on any workday before the end of the employee's regular work hours, such

"employee shall return to work provided such dismissal occurs at least two hours before the

conclusion of such hours of work. (Amended 1!1.‘83) S

' {b) Employees who have not attalned regular status will be allowed time off without
pay subject to'the other prov:smns of.(a) above.

{c} . Employees shall advise their.supervisor on the ;Jvorkday i’oilowing éceipt of notice
that they are required to report for jury duty Service. - The employee may be requ:red 1o prowde
receipt of such notice to his superwsor (Amended 1!1!88)

1212 WITNESSES

Regular employees will be gwen the necessary time off to appear-as a wrtness in elther cwll or
_cnmmal cases under the following conditions:

. (@) Employees who are required to appear as witnesses on behalf of the Company
will be treated, with respect to the provisions of this Agreemenl as though they were employed in
their customary work ) )

- ( b) Em pioyees who are subpoenaed to appear in fitigation in Which the Com pany has
ne interest and is not a_party but nonetheless ,involves an employee's presence as o matters
arising aut of and in the course of their empioyment.with the Company will be paid at theirregular
. straight-time rate of pay for the time required to appear to testify (but not more than'eight hours in
any one narmal workday), less any remuneration they are entitied to by law, except that travel and
other expenses for which they are retmbursed which are not SUbjeCt o mcome tax will not be
included when computlng such remuneratlon : -

; : -

(c) Followmg dismissal of the employee—wnness by the court or administrative
agency on any workday before the end of his regutar work hours, the employee shall return to
work provided such dismissal occurs at feast two hours before the conclusuon of such hours of -
work.

(d) In all other ihstances,_ an employee who has been subpoenaed as a witness in
any matter not provided for. above will be excused from work without pay for the time necessary
for such.administrative or court appearance. {Amended 1/1/77) -
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'12 13’ ADOPTION )

Regular employees wrll be allowed time- off with pay up to one workday necessary for
court appéarances in connection with child adoptlon procedures (Added 1/1/74) - .

1214 EDUCATIONAL LEAVE

An employee who has three years of Service or more may be granted a leave of absence
to complete - resrdency requirements for obtaining @ bachelor or advanced degree from an’
accredited college in a field related to his employment. Such leaves of absence.shall be limited to
- twa school eemesters or a total of three academic quarlers whichever is appllcable ’

" Further, apphcatlons for an’ ed_ucatlon leave for more than six months will be granted only
on the condition that'the Company may, at its discretion, fill the applicant's position. on a
permanent basis. Applicants who are granted such leaves will be entitied to reinstatement only if
there is & vacancy in his former line of progression and headquarters and, provided further, the
applicant has obtained the degree for which the request was granted. Temporary changes in an
employee's nofmal hours of work for the purpose of attending classes which meet. the
qualifications for payment under Exhibit E will be granted, if- pract:cable by the Company pursuant
" to Subsectlon 7.4(b). (Amended 1!1!83)

TITLE 13. STATUS OF EMPLOYEES AND SERVICE

134 EMPLOYMENT DATE

As used in this Agreement "employrment ‘date™. means the Iatest date on which an
employee began a period of Service with the Company ‘

13.2 COMPANY
As used i in this Tltle the term "Company’ shall lnclude the followmg

Pacrﬁc Gas and Efectric Company . _ )
Standard Pacific Gas Line, Inc. :
Pacific Gas Transmission Company
Alberta and Southern Gas Company
Alberta Natural Gas Company
Pacific Service Employees Assogiation
Alaska California LNG Company
Calaska Energy Comipany
Eureka Energy Company
(Gas Lines, Inc. c
- Natural Gas Corporation I v
+ Pagific Gas Marine Company . . . .
' Pacific Gas Terminal Company .
Pacific Transmission Supply Company .
" (Amended 1/1/80.) ' o

T E R E R R R

.

13.3 SERVICE . ' . P \

Service is defined as the length of an employee's continuous employment since his
Employment Date with the Company, a Predecessor Company, any Company or Union named in
- Section 13.2 above, and as provided hereafter in Secticn 13.4. The continuity of an employee's
Servicé shall be deemed to be broken by termination of employment for any reason or layoff for
lack of wark which is in excess of the time provided for in Subsection (a) below. The following
periods of absence shall count as Service for purposes of this Agreement and shall not constrtule
‘abreak in Serwce (Amended 1!1!84) '

(a) , ~Absence Caused by 'Lay Off or the Laok of Work

LY
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(1) If the employee has at least one continuous-year of Servicé and has been
absent less than thirty continuous months. (Amended 111194} . ;

{b} Absenoes on a Ieave of absence authorized by the Company pursuani te the
provisions of Title 12, provided the employee returns to active work with the employer immediately
following his leave of absence )

) {¢) .Absence because of iliness or injury as long as the employee is entitied to receive
sick leave pay or is entitied to receive benefits under the provisions of the Voluntary Wage Benefit
Plan, a_State Dlsablllty Plan, the Long-Term Disability Plan, or a Waorkers' Compensation Law,
prowded that the employee returns to active work with the Company |mmedlately followmg his *
recavery from the illness or injury. )
) (d} Absence for mmtary Service or Serwce in the merchant marine 50 lopg as the

employee - returns to active work with the Company within ‘the period during which his
reemployment rights are protected by law. Lf an employée fails to return to active work within the
above time (imits for any reason except death or disability, his Service shail be deemed
terminated as of the expiration of the tlme linit. . ,

(e)  Absence for Union busmess pursuant to the provisions of Section 12.6. (Added
1/1/80) : o . , -

An employee who is hired after a break in Service shall be treated as. a new employee for
.all purposes, and his Service and compensation before the break in Service shall not be
recognlze_d for any purpose under any provision of this Agreement. ’

13.4 ACQUISITIONS )

In ihe?acquisitioh of another company, the Service of the employees involved in such
acquisition shall be established by written agreement between the Company and the Union.

13.5 . REGULAR STATUS .- P

{a} (1) Region employees shall be .designated as probatlonary and reguiar. -
depending on the length of their Service. .

A

(2) New employees shall be hired as probationary employees at a daily rate
of pay not less than the minimum wage established for the classification of work to be performed.
As long as a probationary employee retains such status, he/she shall not acquire any Setvice or
senjority_rights or rights with respect to leave of absence, holidays, job bidding and promation,
dernotion and layoff, sick leave, vacation, or similar rights and pnwleges _

' 3y ° On the cornpletlon of his first six months of Serwce wh|ch
notwithstanding the provisions of Section 13.3 above, is uninterrupted by absence for more than a
cumulative total of thirty days due to (1) layoff, (2) sickness or “disability, or {3)'any other reason, a
ptobationary employee shall be given a status of a regular employee a definite job classification,

' and placed on a weekly or monthly rate.»

{4) The transfer of a probatlonary employee from-one job to another without
interruption of work hme shall not be considered an “interruption” of such six months period of
, Ser\nce ) : oo

[b) As applied in General Construchon such six months of COf‘ItanOUS Service is
further defined as any period of six consecutive months in which a minimum of 115’days have
been worked at the straight rate of pay provided, however; that if by reason of absence in such
period due to inclement weather. or holidays an employee was prevented from working a total of
-115 days, such period shall be extended by not more than the total number of days of such
absence . . .
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136 . PART-TIME EMPLOYMENT

(a) A part-time .employee .is any employee whose regularly scheduled workweek is -

less than 40 hours. Regular part-time employees shall be entitied to” Service, and prorated
benefits, vacations and sick leave based on the ratio of total straight-time hours worked in a year
by the employee to the full-time equivalent hours (2,080 hours per calendar year) unless,
. otherwise noted. (Amended 1/1/91} _

- .

{t») A part -time: employee who attains 'regular status or a regular fuli-time employee

. who accepts part-time status shall be ellglble to recelve the followmg benefi ts

(1) Group Life Insurance and Long-Term Disability coverage and Retlremenl
Plan and Savmgs Fund Plan benefits as provided in the Benefit Agreement, (Added 111/91)

(2) Medrcal Dental and Vision Plan coverages as provided in the Medical, -

Dentat and Vision Benefit Agreement, {(Added 1/1/91)

- (3) vacation allowance as provlded in Title 9, but prorated based on the rat|o
of total stralght-tlme hours worked in a year to 2,080 hours. (Added 1!1!91)

scheduled straight-time hours worked in a year to 2,080 hours, Sick leave may only he faken on
those days and for those hours that an employee is asked or scheduled to work and is unable to
‘work due to ||Iness ar nonindustrial injury, (Added 1/1/91}

{5y paid holidays when regularly scheduled to work on that day. Such holiday
payment shall be in proportion to the amount of tlme which the employee would have worked on
that day Iif it were not a holiday.

(Added 17’1y ’ - o

13.7 TEMPORARY EMPLOYEES

(@) A temporary employee is one who is hired to work a ‘regular’ schedule in a
beginning job classification for a period of time not fo exceed nine (9) months. A temporary
employee will be hired at.a daily rate not less than the minimum for the classification of work to be
pertormed. A temporary empltoyee shalt not acquire any service'or seniority rights or rights with
respect to leave of absence, holidays, job bidding and promotion, demotions and layoff, sick
leave, vacation, or similar rights and privileges.- -

-

A temporary employee may be used whenever additional temporary suppor, is needed,
but will be used when the provisions of 27.2 (c) (1) and (2) cannot be met. If Company continues
tc employ a ternporary employee for more than nine (8) consecutive months, or for a cumulative
total of eighteen {(18) months in a twenty-four {24) month period, in any headquartersfine of

progression or General Office Department, it-shall fill a vacancy in the classification within the -
headquarters/iine of progression or G.O. Department in accordance with the provisions of Section |

(4 - srck leave as provuded in Title 11 hut prorated based on the ratio of

21.13 unless the time limits are extended by written agreement with the Union. Temporary -

employees shall not be utilized to avoid the filing of exrstmg vacancies nor fo preclude the
authorization of additional positions. Such assignments shall not. cause an erosion of the
‘bargaining unit through attrition. . ’ - S
: -{b} Retired or former employees may be utilized as temporary employees pursuant to
the provisions of Letter Agreement 93-9. (Amended 1/1/00}

13.8 INTERMITTENT EMPLOYEES

(& . An intermittent employee is one who does not work any set schedule of hours per
day or days per week, but who is on call to fill in on any schedule on an as-needed basis. During
sickness or vacation relief pericds, however, such employees may be assigned to work the

/ . ) . '
.
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schedute and hours of the absent employee if such an asmgnment cannot be made pursuant to
the provisions of Subsection 21.7. : .

()] Intermittent employees will attain regular status upon the completion of six
months of continuous Service. Continuouys Servicé is defined in Section 13.5 as being
"uninterrupted by (1} discharge, {2} resignation, or (3) absence for more than a cumulative fotal of
30 days due o (i) layoff, (i) sickness or industrial disability, or (iii) other causes.” If an emplpyee
» is off for more than 30 days durmg a six month period, a new six month quallfylng period will begin -
upen return to work,

{c), © An intermittent employee who attains regular status or a reguiar employee who
accepts intermittent status shall be eligible to receive the following benefits: -

{1) Group Life Insurance and Long-Term Disability coverage and Retlrement _'
Plan Savmgs Fund Plan benefits as prowded in the Benefit Agreement

(2} J 'Medtcal Dentel and VlSlon Plan coverages as pro\nded in the Medlcal

Dental and Vision Benefit Agreement .

' (3) Vaoatlon allowance as provided in Title 9, but prorated based on'the ratro‘
of total straight-time hours worked in a year to 2,080 hours ’ ..

/ (4) ‘Sick ledve as provlded in Title 11, but prorated based on the ratio of {otal
straight-time hours in a year to 2,080 hours. Sick leave may only be taken on those days and for .
- those hours that an employee is asked or scheduled to work and is unable to work due to nllness
ar nonindustrial injury. .

(5}." Paid holidays when regularly scheduled to work on that day. Such
holiday payment shall be in proportion to the amount of time which the employee would have
worked an that day if it were not a hohday ,

{Entire Section added 111191) ) o : . T

138 uUsT ., . .

As soon after the end of each calendar year as it is practicable to do s, the Company will
furnish. the Union with a list showing the name, social security number home address,
employment date, classification, rate of pay, and Ser\nce of each employee as of the end of such
year. , . . o v -
13.10 INFORMATION . IR .

Upon an employee’s request, the’ Company shall give him/her any lnformatlon of record
concerning his/her status as an employee of the Company. Such requested information shall be
furnished during normal business hours and as soon _as pracucable but within 28 calendar days
- from the date of the request (Amended 1/11/80) . :

-

TITLE 14. GRIEVANCE. PROCEDURE

z

Entré Title Amended 111/88 :

14.1 GRIEVANCESUBJECTS; S

The Union may present written grlevanoes -on the followlng enurnerated subjects for
determination under the gnevance procedure establishied: herem .

(a) interpretation of application of any of the terms of this Agreement, -

(b} discharge, demotion, or.discipling of an individual employee,



(c) d:sputes as to whether a matter is proper subject for the gnevance proced ure.

14.2. TIME LIMITS

_ lt is the object of the Umon and the Companyr that gnevances be settled prornptly To
facilitate their settiement, grievances shall be filed on the form adopted for such purpose and
wrthrn the following time limits established in Subseotlons {a) and (b) hereof:

. (a) A grievance which involves. the discharge of a bargalmng unit employee shall be
initiated and processed without undue delay; but in any event, such grievance shall be filed not
later than 14 calendar days after such employee's discharge becomes effective.. The Company
shall make a wiitten response thereon within two workdays after receipt of the Union's wrltten

gnevance !

b) . Gnevances other than those outlined in (a) above shall be submltted as soon as
possible after the occu Frence of the situation which gave rise to the grievance but in no event later
than 30 calendar days followmg the date-of the action grieved or the date the employee became
aware of the incident which is the basis of the complaint. The Company shall make a written®
response thereon within seven calendar days after receipt of the Union's wiitten grievance.

143 PROCESSING OF GRIEVANCE - -~ :
In the prooessmg of gnevances under this Section, the followlng procedure will apply

Y

(@), DISCUSSION AREA - STEWARDISUPERVISOR ‘ ,

Within the tlme hmlts set forth above the initial step in the gnevance procedure shall be a
discussion between the Steward or an- alternate bargaining unit employee designated by -the
Union and the immediate exempt supervisor directly involved. The purpose of such discussions
shaill be to reach a satisfactory disposition of the grievance, which shall be- without prejudice.
“Their disoussmns shall be at such time and plaoe as determmed by the Company so as not to
) interfere with the work then in progress , _

(b} © FILING OF’GRIEVANCE WITH HUMAN RESOURCES DEPARTMENT
' (Amended 1/1/00)
- B
A grievance that is not settled as provided for in 'Subsection {2) hereof may then be filed
by the Union with the appropriate Human Resources Advisor. Such HR Advisor shall file a written
 response with the Union within two workdays if the grievance is filed pursuant to.
_‘Subsection 14.2(d) or seven calendar days if the'grievance is filed pursuant to Subsection’ 14.2(b)
after receipt of the Union's written grievance. The Company and the Union representatives shall
therein after strive to reach agreement on the disposition of the grievance. If no agreement is
reached and the Union desires to refer the grievance to the next step in the grievance procedure,
the Union shall so inform the Company in writing within' 14 calendar days after the Union has
received the Company's written response on the grievance. If no response is received within the
specified time limit and the grievance is not settled, the Unign may refer the grievance to the next
,step in the grievance procedure within 14 calendar days of .the last.day in which the response
should-have been filed with the Union, . ,
. {©) - lLocal investigating Committee: 1f a grievance is not settled as provided for in
- {b) above, the Union may refer the grievance to a Local Investigating Committee within the time
fimits pro_vided therein. Such Committee shall be composed of two members appointed by the
Union, éne of whom shall be an employee bf the 'Cornpany and two members appointed by the
Company, one of whom shall be an employee in the Human Resources Department: Such
referral shall be made in writing. The Commitiee shall, within 30 calendar days_following the
Union's referral, make an investigation of all the facts pértinent to the grievance. The |nvestagatron
may include an interview with the aggrieved employee and the supervisor whose decision is
involved in the grievance and athers who witn‘essed or have firsthand |§nowledge of the relevant
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matters alleged. "The members of the Committee shall strive to reach aQreement on the
disposition- of the grievance within 45 calendar days of the referral to the Local investigating
Committee. The agreement of Committee members shall be without prejudice though binding on
the Union, the Company, and the aggrieved employee, .

(dy Forfeiture:  Unless the parties.mutually agree in writing to the waiver of the
applicable time limitation provided in Subsectnon 14.3(c), the fallure to stnctly comply wlth such
time Ilrmts shall result in: _

(1) grant'rng, at the option of the Union, -of the correction sought by the
grievance if the Company does not submlt its separate statement of facts in which'the members
are in disagreement, or ‘

(2)~  the closure of the case without adjustment and wuthout prejudice if the -
Union does not timely refer the grievance or file a t:mely report. .

{e) Pre-Rewew Committee: |If a gnevance is not settled as prowded for in
Subsection (c) above, the Union may refer the grievance to the Pre-Review Committee within the
time fimits provided therein. The Pre-Review Committee shall be comprised of a member of
Company's Industrial Relations Department and -a member appomted by Umons Bus;ness
Manager (Amended 1!1!00) _' : i . -

A timely filed referral to the Pre-Review Committee, as established in Subsection 14.3(c), .
shail be accompanied by a full and complete report of the Local Investigating. Committee's
investigation, the facts with which the’ members are in agreement, a separate statement of each
- asto those facts \Mth whlch they cannot agree, and the separate settlement recommendations of

f

The F‘re-Review Committee shall hold hearings or meét at such places and times as it
deems necessary to resolve the griévance. If the grievance is resolved by the Pre-Review
Committee before the expiration of the 30 calendar days following the date.of referral fram the
preceding step, the Committee shall issue an agreed-to "Memorandum of Disposition”, copies of
which shall be distributed to each member of the Committee and to the grievant, and such athers
as the Committee determlnes . .

‘ If the Pre-Review Committee has nat seﬂléd the grievance within 30 calendar days .
following receipt, the grievance may by mutual agreement of the Secretary and Chairman of the
Review Committee, be; _ : )

(1) referred to arbltratlon or

(2} réferred back to the Local lnvestlgatmg Committee for further-information
: andlor mstructlons as'to the grounds for settlement, or

(3} if none of the foregoing can be mu!ua!ly agreed to, the complete .
gnevanoe file shall be referred to the Review Committee. -

. (f) Re\rlew Committee: A Review Committee shall be established consisting of
three representatives designated by the Company and three representatives designated by the
Union. The members of the Committee shall be authorized to.make a final decision respecting
the disposition of any grievance which -shall be finat and bmdtng on the Union, the Company. and _
the grievant. . . : »
) (1) Followmg ‘submission by the Pre-Review Committee to the Bgvlew
Commltlee it is the mtent of the partles that the Rewew Committee shall make every effort to
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'achieve a final disposition of a grievance within a perlod of 60 calendar days or less from the date

the gnevance is réceived by the Review Commitiee.

(2) if a timely grlevance has not been settled within the time period specified
above either party may, in writing, request an extension of up to 30 calendar days in which' the
review Committee shall endeavor to make its decisions on the basis of the record referred to it, It
may, at-its discretion, at any time within such time frame, return thé grievance to the Local
Investigating Committee with a request that further investigation and consideration be taken by
the latter or, at the request of either party, conduct a hearing on any gnevance submitted ta it. If-
the members of the Review Committee agree on the disposition «of the grievance, a statement to
that effect shall be signed by the Secretary and Chairman. . :

14.4 SUBMISSION TO ARBITRATION

Within 30 calendar days of the expiration of the time limits provided in Subsectlon 14.3(f), -
gither the Union or-the Company may demand that any grievance which is not settled by the
procedure herein above described be submitted to arbitration. Thereupon, the Union and the
Company shall cooperate in the prompt -appointment of an arbitration Board, as éstabllshed
below, to which the grievance shall be presented for determination. :

- Preliminary to such heanng' thg parties shall execute ‘a Submission Agreement and
strpulated issue which is set out in letter agreement and prewousty agreed to as an exhibit to the
1094 Ag'eelue| L. i

14.5 ADDITIONAL COMMITTEES
in addition the foitowmg Committees are established by this Agreement

(ay Arbitration Board An Arbitration” Board shall be appornted on each
occasion that a grievance is submitted to ‘arbitration. The Board shall be composed of two
members appointed by the Company and two members appointed by the' Union and a fifth,
member chosen by mutual agreement of the Company and the Union. Such fifth member shall |
act as Chairman of the Arbitration’ Board: In the event that the Company and the Union are -
unable to agree on the selection.of a Chairman of the Arbitration Board, they shall request the
Federal Mediation and Conciliation Service to nominate five persons for Chairman. The Company
ahd the Union each will alternately challenge two of :such nominees, the party having the first
challenge to be determined by lot. The remalmng nominee shall be accepted as Chairman of the
Arbitration Board. The compénsation and expense of the Chalrrnan and the Reporter shall be
borne equally by the Company and the Union.

(b) Quarterly Labor Management Meeting: - The purpese of this Section is to

’ ‘provide for a consultative approach to the resolution of questions that pertain to the administration
" . and application of this Agreement and either Union’or Company may schedule a meeting in each - -

calendar quarter for this purpose. This Section is not intended to be substituted for any other
provision of this Title 14 and shall not be construed to waive the time provisions for filing
complaints as elsewhere provided for in this Title. Companys Manager of Industrial Relations
and Union's Business Manager shall appoint their respective representatives to attend and no
restriction is placed on the number each may appoint. However, the number so appomted by
each should be reasonable and limited to those having knowledge of the agenda to insure’ an.
orderly presentatlon by each. (Amended 1!1:'94} .

(c) . Local Labor Management Meeting: By local agreement of the parties,

’addltaonal Labor—Management Committees may be established. {Added 1/1/94)

146 PAY - o
4 ) ‘ . . v

Employees designated by-the Union to attend.Local Investigating Committee meetings,

Pre-Review, or Review Committee meetings, or attend as grievant or wrtness at any such

proceedlng, shall be excused from work with pay. . o /

i
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Employees attending an arbitration hearing at Union's demand or request shall be

. excused from work in accordance with Section 6.5 of this Agreement.

147  INDIVIDUAL REPRESENTATION

Notwithstanding anythlng elsewhere contained i in this Agreement any individual employee
shall have the right at any time to present complaints to the Company and to have such °
compiaints adjusted without intervention of the Union, provided that the adjustment shall not be
‘inconsistent with the terms of this Agreement and, provided further that the Union shall be given
an Opportunlty to be present at such adjustment.

-An empipyees eiection under this Section shall not.preclude his/her later consenting to

- the Union's filing & grievance on his/her behaif if the employee is not satisfied with the results, -

Such grievance, however must be filed within the time limits provided in Saction 14.2, and such
time limits are not delayed or suspended by the gnevant's original chonce lo pursue the dispute
without Union's intervention. . .

Unless the employee éoneents to the Uhion's later filing of a timeI‘y grievange, the
. procedures and grievance “steps” set forth in the foregoing Sections of this Title are not available.
to the employee. . S T

’ 14.3 REASON FOR DISCIPLINE

In the event of the dlsmphne demotion, or discharge of an empioyee the Company shall,
at the Union's request, state in writing the reason therefor. d

(149 ADJUSTMENTS - S o

The Company shall make a reasonable effort to effect remedles provuded for in a
grievance settlernent or arbitration award within 30 calendar days of such settlement.

14.10 REINSTATEMENT '

. ‘|'
If an employee has been demoted disciplined, or dismissed from Company's Serwce for

‘alleged violations of a8 Company rule, practice, or policy and Company finds, upon investigation, -

that such employee did ngt violate a Company rule, practice, or policy as alleged, Company shal)
reinstate the employee and pay the employee for.all time and benefits Iost thareby plus interest on
such reinstated pay in the ameunl of 7- 1!2 percent per annuim. .

1411 ENABLER  ° g

By wrmen agreement between the Company and the Union, any: step provided herein may
. be waived and other prowsrons may be substituted for or added to the prowswns of this Tltle

r

. ) TITLE 15. WAGES AND CLASSIFICATIONS

151 ({a) - Attached hereto, made a part hereof and marked Exhibit A, is a schedule of the
wage and salary rates applicablé to employees cevered by this Agreement

‘(b Wages shall be paid at biweekly mtervals on Fnda s for a two weeks' payroll penod
ending not less than Tour nor more than ten days priorf to the pay date, provided that if the regular pay

date falls on a holiday payment shall be made on the preceding workday. (Added 1/4/00)

{c . Company shall make direct deposit or regular pay available '10. all employees.
(Added 1!‘?)’00) . ’ . .
15.2 _NEW CLASSIFICATIONS AND WAGE RATES

Upon written agreement thereon by the Company and the Unian, additional classiﬁcation's,
and rates of pay therefor may be established and the rate of pay or duty of any classification may

be adjusted. Pending such written agreement, the Compary may establish temporary

\
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classiﬁcatiens_ and rates of pay therefor and temporarily adjust the rete of pay or duties of any’
classification. Separate classifications may be established for empfoyees rece:wng cnf:ca!
- classificationpay. (Amended 6/1/03) .

15.3 TEMPORARY ASS!GNMENTS TO HIGHER CLASSIFICATION

{a) An emp!oyee who is temporarily: assrgned foritwo conseculive hours or more to
perform the duties of a higher weekly classification, shall be paid.the minimum wage rate of such’
classification or his/her regular wage rate plus 2 1/2 percent or the next higher progressive wage
* step, if applicable, whichever is greater, during the period of such temporary assignment. " If such
assignment is for less than two hours, hefher shalt be paid therefor at his/her regular wage rate.
{Amended 6/1/03). :

. {b) An employee who is temp'eranly assigned for one or more days to perform the
duties of a higher ESC monthly classification, shall be paid his/her regular salary rate plus 5
percent during the period of such temporary assignment. (Amended 1/ 1!94)

! (c) The temporary assignment of an employee, other than an employee in the -unit
_described in Sectibn 3.1, to a classification within such unit shall be limited to a period of time not
to exceed a total of 6 months in any consecutive 12 month period, provided that such assignment

is fo fill an additional job.

& if an employae in the unit described in Seclion 3.1 is leinpoarily assigned 1o a
given job classification ard works therein for a period of more than 6 consecutive manths such

T class:flcatlon shall bé filled in accordance with Title 21.

(e] The temporary asmgnment of any ernployee of the Company to replace an
employee in an established job that is temporarily vacated shall not be subject to the foregoing
provisions of Subsections (¢} and (d). Such temporary assignments, in general, shall not exceed
6 months duration but, based on the existing .circumstances of a 5|tuat|on shall not be limitéd to’
~ such length of tlme (Amended 1!1!88) .

_ H For the purpose of wage or salary range progression in a temporary classification,
the time worked by an employee in other than hisfher regular classification shall be accrued in
such temporary classification. An employee who accumulates sufficient time for a progress
review in accerdance with the time intervals indicated in Subsection 15.4(b), shall receive wage or
satary increases in such temporary classification as specifi ed in Subsection 15, 4(b) untit he/she
' receives the maximum rate thereof. (Added 8/1/66) .

154 REGULAR ASSIGNMENT TO HIGHER CLASS!FICATION

(@ ) An employee who is regutarly assigned to a weekly ¢lassification having a
higher maximum wage rate shall be paid the minimum wage rate of such classification or histher
regular wage rate plus 2 1/2 percent, whichever is greater, or the next- hlgher progressive wage
step, if one is provided in Exhibit A (Amended 1/1/83) * :

{2). An employee who is reguiarly assigned to a monthly ESC classification
hav:ng a.higher salary rate shall be paid the minimum salary rate of such classifi catron or hisfher
regular wage or salary rate plus 5 percent, whichever is greater. - S ,

(b + (1) Every six-months after the date on which a daily or weekly employee has
Been regularly assigned to a wage range classification, hisfer progress shall be reviewed. If an
-employee’s rate of improvement and level of performanee in his/her classification warrant it during
the precedlng interval, he/she shall be given a wage increase to the next higher progressive wage
step if one is provided in Exhibit A or, if not, a wage increase of not less 2 1/2 percent until he/she
‘reaches the maximum of his/her classification. If a wage increase'is not granted after a progress
raview, the Company shall notify the employee of the reason therefor. (Amended 1/1/83)

[ .
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' (2) Every 12 months aften the date on which a manthly employee has been
regularly assigned to a salary range classification, such employee’s progress shall be reviewed. If
an employee's rate of improvement and level of performance warrant it, a-salary increase of not
less than 5 percent shall be granted untii the employee reaches the maximum of the salary range.
i a salary increase is not granted after a performance review, the Company shall notlfy the
ernployee of the reason therefor.

(c} The wage or salary progressmn of an employee who is absent on leave of
absence without pay for more than 10 consecutive workdays will be delayed by a’period of time
equivalent to such leave of absence. The wage or salary progression of an employee whao is

l - absent for. more than 25 consecutive workdays _because of an industrial injury as defined in

. Section 25.1 or for an illness or disability and is receiving sick leave with pay as provided for

Section 11.1 will be delayed by the perlod in excess of 25 consecutive workdays, (Renumbered
and~Amended 11/74) : _ _ .

' 155 PERFORMANCE REVIEWS

The performance of an employee who is at the top raté of a wage or salary range shall be
reviewed with the employee at least annually andfor, for General Construction employees only,-at
the end of each assignment of at least six months or more duration, whichever occurs first.. A
copy of all performance evaiuations shall be given to the employee at- the time of the review. -
(Added 1/1/74, Amended 11177, 111/80) : : B

15.6 DELETED B/1/62.

157 PRESENT INCUMBENT ONLY ( PJO)

Present incumbent Onity (PIO) status wi be granted to ajf ho!ders of ADE Sr.-Map Draﬂ‘sman and
Principal Map Draftsman classifications who would be downgraded upon the reduction in the
number of employees they direct, as long as the function remains at the headguarters. When the,
incurnbent vacates the position, the Company shall fill the vacancy according fo contractual

reqmrements {Added 6/1/03). ‘ _ : :

hY

!

: , _ TITLE 16. MEALS -

164  INTENT , s .
When work requirements outside of regular work hours or on nonworkdays prevent an

employee from observing hisfher usual and average meal practice or from eating a meat at

approximately the usual time therefor, the Company shall provide a comparable substitute or

reimburse him/her for the meal expense he/she incurs therein. (Amended 8M1/886)

18.2 ' LUNCH EXPENSE ) o .

‘(@) " Other th:_an as provided in Subsection (b) or in. situations where the ‘empioy,ee's '
supervisor authorizes reimbursement, employees who leave from and return to their established
headguarters the same day shall not be reimBursed for lunch expense {Amended 8)‘1.»‘62)

~

() If an em ployee who works in an office or shop is temporarily required to be away'
fram such work location and is thereby prevented from foliowing his/her usual lunch arrangement
the Company shall reimburse him/her-for lunch expense if he/she had not been given notice of the
terporary change prior to the close of the previous workday. )

16.3 WORK ON A NONWORKDAY , . S

*
When an employee is required to perform work on a nonworkday during regular work
hours, hefshe shall observe the lunch arrangement which prevails™on his/her workdays unless
advance notice of such work has not been given by the end of his/hen preceding work period-on a
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_workday. I such work continues after regular work hours, the Company shall provide him/her with
meals in accordance with the provisions of Section 16, 4 hereof. (Added 8/1/66)

164 WORK BEYOND QUITTING TIME : .. S : )

If the Company requires an employee. to perform work for more than one hour beyond
histher regularly scheduled eight hour work period,. it shall provide him/her with a meal
approximately one hour after regular quitting time and with a second meal at the end of five hours
if one can be provided. 'Except if it is known that work will continue for more than five hours, the
employae shall be entitled to meals at approximately four hours but not more than five hours if
one can be prowded for as long as he/she continues such work. (Added 8/1 766, Amended 1/1/77)

1§.5 ‘ REIMBURSEMENTWHEN PURCHASED

The Company shall réimburse an empioyee forlthe cost of meals u_nder'- the brovisibn of
this Title only when such meals are purchased by him/her. (Added 8/ 1/66})

- 16.6 REIMBURSEMENT AND TIME TAKEN

(a - The Company shall pay the cost of any meal which it is required to provide under
this Title and shall consider as hours worked the necessary time taken to consume such meal
except, however, that when a meal is taken at Company expense followlng dismissal from work,
the time allowance therefor shall be one-half hour. If an employee who is entitled to a meal under
the provisions of this Title prior to work or upon dismissal from work does not accept such meal,
he shall neverihsless be entitied to sich time aiiowance of one-nalf hour for each meal missed
.and meal reimbursement as provided in (b) below. The foregomg shall not apply to an employee's
regular lunch penod (Amended 1/1/91)

{b) At the employee's aption, the Company shall pay an allowance for any rneal

which |t is required to prowde in accordance with the following schedule ot
1. . Priar To Repornnu To Work - : ,
(i) Meal nearest regular starting time' .. $800
(u) Meal nearest midpoint of regular v $8.00
(m) Meal nearest regular qmttmg time : o $15.00
2. Meal Followmg Dismissal from Work ‘ ¥15.00
) 3. _ Meal Mlssed During a Work Periad N ‘ $15.00

' The allowance referred to above may be paid by separate check.and shall be issued on a
weekly basis. (Added 1!1)‘91)

e (c) . "Regu\ar hours"‘ "starting time", "lunch peried®, and "quitting fime" on a
nonwarkday are the same ‘as those of a workday. [Added 1!1!84)

!

: _ TITLE 17. OVERTIME .
. 171 APPLICABILITY -~ ' ' S

Sections 17.2 and 17.8, mcluswe and 17. 10 apply to regular weekly and probatlonary
employees only. {Amended 1!11’00) - .

17.2  DEFINITION
Overtime is defined as: . - o .

’

(@) time worked in excess of 40 hours in a workweek;

(b)  time worked.in excess of eight hours on a workday;-
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(C). ~ time worked on a nonworkday, _
- [ \ ERR o
. {d)  time worked on a holiday which an employee is entitled to.have off-with pay;
- and | - "
{e)  time worked outside of regular work hours on a workday.

The Company shalf not be required to pay overtime compensation more than once for any single
period of time worked. Overtime shall be cumulanve each. day and shali be compensated to the
. nearest quarter hour. .

173 RATE AND DOUBLE TIME CONDITIONS

(a) - In generat overtime compensation at the rate of one and one-half times the
straight rate of pay shall be paid to employees for overtlme as defined in Items (a), (b}, {c), (d),
and (e} of Sectnon 17 2 except that ‘

" {b) the time worked in excess of 12 consecutlve hours and -continuing until the.
employee is dismissed from such work shall be paid at the rate of twa times the employee's
. straaght rste of pay, or . ‘

' (c) if followmg an employee's dismissal from work or on an employee's nonworkday
the employee i$ called out for work, he/she shall be paid at two times his/her straight rate of pay
for all work performed outside his/her regular work hours or on a nonworkday. (Amended 5/2/80)

- {d) The time worked in excess of eight hours on the seventh consecutive day of work
counting from the first day of the employee's basic workweek shall be paid at the rate of two times
the employee's straight rate.of pay provided such employee has performed work on the sixth
consecutive day. Employees scheduled to have jour consecutive days off shall be entitled, in
addition-to the above allowance on the seventh consecutive day of work, to pay at the rate of two
times the employee's straight rate of pay for the time worked in_excess of eight hours on the
fourth. scheduled day off provided that such employee has also performed work on the third
scheduled day off and, provided further, that such employee has worked on each of the f ive
workdays in the basic workweek -(Added mnmnrn

3

(e) , For purposes of this Sectlon an employee's "regular ‘hours of work™ shall be the
same on a nonworkday as those regularly scheduled for such employee on a’ workday.
{(Amended 8/1/63, 1!1!74} _ : _ .
17.4° NOTICE . _' _ T

- When planned gvertime work is requlrecl the employees involved shall be given as much
advance notlce as prachcable of such work. (Deleted 8/1/63, Added 8/1/66).

475 - EQUAL DISTRIBUTION

Overtime work sﬁall be distributed ’amon'g employees in thé same classification and in the
same location as equally as is practicable. The Company will post accumulatlve overtime worked
for each person each month. (Amended 1!1!84) St

17.6 TWO HOUR MINIMUM - WORKDAYS :

When employees are required to report for work on warkdays outside of their reguiar work '
‘hours, they shall be paid overtime compensation.for not less than two hours including travel time .
in connection therewith, provided, however, that if they continue to work into or beyond regular
work hours, they shall be paid overtime compensation only for travel time from their homes and
for actual work time up to regular work hours, unless the provisions of Section 17.8 are applicable.

L4
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| 17.7  TWO HOUR MINIMUM NONWORKDAYS -

When employees are required to report for work on nonworkdays ofr-on holidays, they
shall. be paid overtime compensation for not less than two hours lncludrng travel time ‘in
con nectlon therewith, .

17.8 REST PERIODS

If an employee has worked for eight hours or more at the overtime rate during the
16 hours period immediately preceding the beginning of his/her regular work hours on a workday,
he/she shall be entrt!ed to a rest period of eight consecutive hours on the completion of such

© overtime work. . '

-

~ {Amended 8/1/66) ’ ' ' T

{a) =~ There shall be included, as part of the eight hours worked at the overtime rate in
"such 16 hour period, any travel time and mealtime to which the employee is entitled- when

- ~emeigency or prearranged work is performed except that any travel time and mealtlme to which

hefshe is entitled after being dismissed from work shall not be included as hours worked in such
period but it _shall be included in the computation of the eight hours rest period: (Amended 8/1/66)

{b) . Hours worked prior {o any elgh’r hour rest benod‘(m wdrch the employee does not -

‘ . wark) shall not be inciuded in computing another period of ovemme work. {Amended 8/1/66)

(c) If the eight hour rest period, in whole or in pan overlaps the employee's’ regular-

_ work hours, ‘he/she will receive pay at the straight rate for the extent of the overlap except that the

time taken durmg 'such overlap for any meal to which'he/she is entitled on dismissal shall be pald
for at the ovemme rate. [Amended B)'1f66)

(d) .. If the employee is called back to work durmg his/her eight hour rest period, 2 new
rest.period will commence at the conclusion of such work. (Amended 8/1/66)

-

{e) {1) If the rest period overlaps hisfher’ regular work hours but does Aot extend
into the second half of his/tier workday, the employee may be excused from reporting, for work
until the beginning of the secand half of his/her workday; and, in such event, he/she will be paid
for the- time between t’ne expirauon of the rest period and the end of the first half of hrs!her
workday ' . )

(2) If the rest period extends into the second half of histher workday, the
employee may be excused from-reporting for work until the following workday; and, in such event,
he/she will be paid for theltrme between the exprratlon of the rest period and hlslher regular

quitting time on such day.

(3} In the application of the foregoing, an employee unless otherwise
instructed, shall be deemed to be excused from reporting to work for the period between the end
of his/her rest period and reporhng time as designated by the applloable subdivision. (Amended
811/62) :

N An employee entitled to a rest period hereunder may nevertheless be required to
work during -tegular work hours on a workday without having had a rest period of eight
consecutive hours, In which event, he/she shall be paid at two times the straight rate of pay for all
work performed until he/she has been refieved from duty for at least eight consecutive hours. '
(Amended 8)‘1!62 8/1/66, 1(1!74} '

17.9 PREARRANGED OVERTIME - DIVISIONS AND GENERAL OFFICE A

.~ When, at the request of the supervisor in charge, an employee reports for prearranged
work (1) on workdays outside of hisfher regular work hours, hefshe shall be paid overtime
compensation for actual work time, and travel time in- connection therewith provided, however,
that if any such employee continues to work mto or beyond histher regular work hours; .he/she’
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shall be paid overtime compensation only for travel time from histher home and.for actual work
time up to his/her regular work hours unless the -provisions of Section, 17.8 are applicable; (2) on
nonworkday or on holidays, he/she shall be paid overtime compensation for actual work time and
for travet time in connection therewith. For the purpose of this Section, prearranged work is
deemed to be work for which advance notice has been given by the end of his/her precedrng work
.pericd on a workday. {Added 8f 1!66) .

. 1740 PREARRANGED OVERTIME GENERAL CONSTRUCTION '

, When, at the drrectlon of the supemsor in charge an emp!oyee reports for prearranged
waork: .

-
’ 7

(a)-  on workdays outside of hls!her regular work hours, he/she shail be paid overtime |
‘compensation for actual work time and travel time in connection therewith, provided, hawever, .
that if such employee continues to work into or beyond his/her regufar ' work hours, he/she shall be
paid overtime compensation.only for travel time from his/her living quarters and for actual work
time up to regular work hours unless the prowsrons of Sec:tlon 17.8 are applicable,-

(b) ©on nonworkdays outside of’ hrs!her regular work hours,. he/she shall be paid
overtime compensation for actual work time and travel time in connection therewith, provided,
however, that is such employee continues to work into of beyond regular work hours, travel time .
only from his/her Iwrng quarters shall be paid for, and

v {€) on nonworkdays dunngr regular wark hnurs heishe shall be pald overtime
compensation only for actual work time! For the purpose of this Section, prearranged work shalll
. be deemed to be work for which advance notice has been given by the end of histher preceding
work period on'a workday. However; the Company shall make a good faith ‘effort to notify the

" . employee at least 24 hours in advance of the need to perform.prearranged overtimie work on

nonworkdays or holidays. The provisions of this Section as to travel time shall not apply when the -.
prearranged work starts less than two hours before regular work hours. The maximum time for
which travel time in. any one direction shall be paid under the provisions of this: Section shall be
. one-half hour. (Added 1/1/88)

* TITLE 19. INCLEMENT WEATHER PRACTICE

191 - Employees shall not be required to work out of doors in unsheltered tocations during
inclement weather, or other similar condition, except in cases of emergency or when it is
_impracticable for the Company to defer work. The determination concerning the advisability or
necessity of werking out of doors in unsheltered locations under prevailing weather condltaons
shall be made by the supervisor in charge. ) . K

»
'
- . s !

19.2 When a supervisor determines, under the_ provisions of 19.1, that work cannot be
performed out of doors due to inclement weather.or other similar cause, employées may be held
pending emergency calls and may be given first aid, saféty, or.other mstructlons or be required to -
_ perform miscellaneous work in.a sheltered Iocatlon . ,

* 1

193 When a shpervisor in charge determines that employees shall not work in unsheltered
"locations because of inclement weather or other S|mllar cause, payment shall be made to such
employees as follows:- .

(?}' /Regular employees who report for work on a workday shall receive pay for the full
day. - . Cot ) .
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{ b) - Probationary employees who report for work on a workday shall be paid only for
the time they work or are. held by the Company but not less than a minimum of two hours pay.
{Amended 7/1/70) - . - . ' .

(c) Employees who, on instructions from the supervisar in charge, report for work on
nonworkdays including holidays which they are entitled- to take off_shall be paid overtime

- - compensation for the time they work or are held but not Iess than‘a minimam of two hours pay,

" inclusive of travel time. -

1 ! I’ .
{d) Monthly employees shall not suffer a reduction in compensatlon by reason of

) mclement weather

TITLE 20 REPLACEMENT OF PERSONAL TOOLS
20.1 When an- employee s work requnres that hefshe use personal tools which he/she cannot
practicably transport to and from his/her job headquarters daily, the Company shall provide a safe
space for the storage of such tools. In the event that anp employee's personal tools which have

been stored as herein provided are destroyed or damaged by fire, storm, flood, of stolen in”~

substantial numbers, the Company shall reimburse the -employee for any such loss which is in

. excess of any reimbursement for the tools such employee may rece}ve from an insurance carrier,

{Title Added 1!1!77)

th :
: TITLE 21.
JOB BIDDING, PROMOTION AND TRANSFER

. (Entire Filling of Vacancy Procedure
Amended 1/1/88)

‘211 BIDDING PROCEDURES AND TIMELINESS

When a vacancy occurs in any job classification listed in Exhibit. A excluding beginning -
classifications or temporary vacancies, the Company shall fill it by appointment. Preferential
consideration of bids by regular employees for appointment to a vacant position shall be given in
the sequence outlined 'in 21.2. Procedures for filling -vacancies in General Construction

Department and Design Drafting Department are contained in the following Exhlblt K for General

Canstruction and Exhlblt L for Design Draﬁlng Department,

(a) Time lelts Any regular employee of the Company entitled to preferential
consideration under Section 21.2 may submit, via Bid Express, the telephone input system or the
on-ine bidding system, a pre-bid on any existing job classification and headquarters for which

" he/she desires consideration. The date of receipt will be the date the bid is submitted and accepted

by the Bid Express and on-line bidding systems. . The Company need not consider any pre-bid
which was received by the Company less than eight calendar days prior to the. date the fully -
authorized job vacancy report was received and date stamped by the Human Resources
Department to fill 2 job vacancy in the classification and headquarters on which the pre-bid was.
made. Only those pre-bids valid as of the date stamped on the job vacancy report will be
considered to fill such vacancy. Subsequent pre-bids may be considered only after that list has
been exhausled. At the point where there are no qualified pre-bids on file, Company may fill the
Job at its discretion under the provisions ¢f Section 21.4. Company, without rejecting the bid, will
notify in writing (via e-mail if bid was submitted via e- mail) an employee who submits a pre-bid,
hereunder, of any known reason which might preclude his/her filling the classification on which
he/she has pre-bid, including mformatlon regarding testmg programs which must be completed.

'(Amended GXTMS)

-,

{b) Cancellation of Pre-Bids: Pre- bldS are valid for a period of oné year from’
the date of receipt or until such time as the employee changes classification and/or headquarters,

or until such time as the employee fejects an appointment to the olassif ication and headquarters

L
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on which the pre-bid was made. The Comcany will nctify an empioyeg of the cancellation of the
employee's pre‘—bid's as indicated below. Cancellation shall be effective as foliows:

(1) at the expiration of one year from the date of the pre-b:d and after 15
calendar days advance notice from the Company

(2) upon the employee & declining an- appomtment to the classification and
headquarters on which the pre-hid was submitted ) . (

(3) thirty caienclar days after an employees change of headquarters or
classification which does not affect his/her status as a pre-bidder and after 15 calendar days
advance natice from Com pany

(4} . immediately upon an employees change of class:f“cahon andior
headquarters wh|ch affects his/her status asapre-bldder L . *
(5} |mmed|ately upon rece:pt of authonzallon from an employee to cancel a
pre-bid .
(6) upon reoe|pl of authonzatlon from the local Human Resources

Department to cancel pre-bids because a job is deleted from the directory or an- employee
improperly designates rights, as provided in Subsection 22.3(c), with notification to the employee
by the Human Resources Department of such cancellation. In the latter cases, the employee's
pre-bid will be given appropriate consideration for 15 calendar days from the time the Human
Resources Department notifies the employee of such cancellation.

(c) New Job At Headquarters:  The Company shall post on electronic bulletln .
boards a noticg describing all new classifications at ex&stmg headquarters or any job at a new:
_headquarters in the Company,’ every Wednesday, as soon as such jobs are authorized to be filled.
" Such notice shall remain posted for not less than 8 days. If no prebids are received 8 days after the
date shown on the notice, or at the point there are no qualified bids on file, Company may fill the job
at its discretion under the provisions of Section 21.4. {(Amended 6/1/03) .

(d) Forfeiture: An‘employee who is the senior qualified bidder to more than one
-vacancy, which is currently being filled, shall be given the option of accepting the classification and
‘headquarters desired. If an employee is the senior qualified bidder for a job vacancy and tumns

down a’'bana fide affer for such vacancy, such employee's pre-bid or transfer 'application on such
-vacancy shall be canceled. Such employee’s pre-bld or transfer application to such classification .
and headquarters need not be considered for a penod ‘of six months. Exceptions to the’
aforemennoned will be as follows: . . .o :

: {1) ~ Siich employee shall retain rights to consideration for éppointmenf under

Section 21.4, and - ' — -

_(2) . employees with preferential bidding rights under Title 22 shall not be
sub]ected to the provisions of this Section.

{e) Accepting Job Oﬁ’er An’employee will bé expected fo prowde a respornse by .
the next business day if s/he accepls a position thar will not result in the employee
needing lo relocate histher res:dence

- An employee will be expected fo reply w;thm 48 hour® of receiving a job offer request, when
accepting the offered pasition will resull in the employee heeding to relocate histher residence.
Under certain circumstances of hardship or operational needs, the supervisor offering the position
may grant up to 72 hours for the em.m‘oyee o respond. Further, based on cperational needs, an .
employee may be granted the use of a fioating holiday or vacation day to assist in determining
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whether or not to accept a ;ob offer. Faﬂure to respond in the aforemennoned time frame wdf
cause the employee’s bid to Jforfeit.

An employee who is scheduled to go on vacation is encouraged to voluntanily laave a phone
number with his/her-supervisor on where they can be reached if a job offer is extended. As an
alternative, an employee may voluntarily leave their supervisor a prioritized list of vacancies .s/he
will accept if offered a position. This Iist will expire after the vacation period is ended. In no case
wiil an employee be bypassed for an offer due-to being on vacat:on : :

.The aforementfoned timetines will a!so apply ta the filling of begmmng classifications. (Added
6/1/03)

o212 SEQUENCE OF CONSIDERATION FOR PRE-BIDDING

In*making assignments to vacancies, pursuant to 21.2(c), (d), (e}, and ff), the Compeny
will give consideration to an employee's bid provided he/she is performing the duties of his/her

present classification in a satisfactory manner and hefshe is qualified to perform the duties of the _

vacant classification. Company's selection of an employee shall be' on the basis of the
employee's ability and personal gualifications. If it is determined that the .ability and personal

o qualifications of two or more qualified employees who are entitied to consideration under this
Section are relatively equal, the Company shall further consider such employees and select that -

-employee who has the greatest Service.

F'referentlal conmderatuon ‘of such bldS by regular employees shall be. given in the
" following sequence: ,

(a) . bid made by an employee who is entltled to preferentlal consnderatlon under’

Secllon 22 3(c) : . .

(b) * bid made by a full-ime employee who is in the same bidding unit where the
vacancy occurs, is in the same classification or higher classification, and type of work or activity
as that in which the vacancy occurs-and has filed a pre-bld to the Iocatlon of the vacancy,-

(c) bid. made_by a‘full-tlme emplcyee in the umt described in Exhibit A who is in a
next lower classification in the bidding unit and department where the vacancy exists and who is
engaged in the same type of work.or activity as that in which the. vacancy exists.

Fl

Note: All Senior Engineering Estimetor_. Map Draftsman,‘énd‘ Senior Land Technician

vacancies will be held open for bidding, in accordance with Section 21.2. Of those jobs not filled

under 21.2(a) or (b), every other one will be subject.to the  provisions of Subsection 21.2(d) before
it may be downgraded to Engineering Estimator, Mapper or Land Technician, kespectively

(dy  .Bid made by any other employee including part-tlme employees in the unit
described in Exhibit A who is in the same or higher classification and who is engaged in the same
type of work or activity as that in which the vacancy exists or who has held the vacant
classification within the last three years and passed a promotlonal exammatnon (Amended

- 1/1/88) - ‘

i

. () Any other ‘employee in.the unit described in Exhtblt A who' has bld the
classification and who is. in the next lower classification and engaged in the same type of work or
activity.as that in whlch the vacancy exists.

{f) Employees in the unit descnbed in Exhibit A who are engaged in the same type of
work or actwlty as that in which the vacancy exists. . e -

Iy
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' (q) Any other employee in the unit described in Exhibit A who has bid. the
classification. : o :

(h} If a vacancy is not filled as provided in Subsections (a), (bj {c), (d}, (e}, (), or (@) .
the Company shall then consider any other ‘employeé in the Company who has-bid to the
classification. _ _

(i) -In the event a conﬂnct arises as to seniofity between two or more employees
whose seniority date is the same, the followung will be the sequence of con5|derat|on for the
purpose of a tie breaker

{1) Any prior Service as a Company employee shall be taken into.
consideration and the employee whose prior Service is greater shall be deemed to have the
‘greater senlonty . ‘

(2) the employee whose application was first flled ‘with the Company will be’
deemed to have the greaterseniority or : ,

4 {3} the parties will determme which employee is deemed to have the greater
seniority by a mutually agreed- upon method of chance such as a com

ﬂlp
ln the lmplementataon of -Tltle 22, the parties may agree to a process different than the above ’
- (Added 6/1/03} . - L . _
213, BlDDlNG UNITS o -
k 1. BAY REGION _
L] ’ . . '
Diablo Division o .
- " East Bay Division : - -7
N North Bay Division '
. Peninsula Division !

~8an Francisco Division

2, MISSION TRAIL REGICN
_ - Central Coast Division
, - °  De Anza Division
- Los Padres Division’
Mission Division
San Jose Division

- r

3 NORTHERN REGION

" North Coast Division - R
North Valley Division '
Sacramento Division
Sierra Division

4" SAN JOAQUIN VALLEY REGION :

[Fresnd Division

" Kern Division

" Stockton Division
Yosemite Division



.5, . GAS SERVICES AND OPERATIONS .

Northern Gas QOperations
. Southern Gas Operations .

6. TECHNICAL & ECOLOGICAL SERVICES
Research & Development
7. GO {Drafting, DeSIQn, and Misc. Classifications) .
. CES(G.O. and Regions) . : )
' Corporate Services (G.O. and remote locations) .
' . Electric Supply (G.O. and remote locations)

Nuclear Power Generation (G.O. and remote locations)
Gas Supply _ :

*

£ -

8. POWER PLANTS ‘ ' '
" . Diablo Canyon
Geysers
. . . Hunterg PointDotrera
- . Kern ,
-7 Morro Bay
-+ Moss Landing .
PahsburglContra Costa

. Note: Exhibits K and L prowde additional information and definition of bidding and transfer .

rights in Field Construction classifications and Design. Draftlng (Added 1;'1}91) .

'21.4 * APPOINTMENT TO VACANCY -

' If a vacancy is not filled as provided for in Section 21. 2, the Corﬂpany may fill it at its
dISCl'etIOI'I (Amended 8:’1!63 8/1/66, ?;‘1!72)

21.5 EMPLOYEE'S B!D STATUS

An employee's status as to -his/her bidding unit, classification, wage rate, qualifications,”
étc., shall be determinéd as of the date stamped on the job vacancy report. .

21.6  QUALIFICATIONS - ‘

{a) In making an- appointment to fill a job vacancy in a classification involving -
personar contact by the employee with the public or a classification in which an employee must
exercise supervisory duties, the Company shall consider bids of employees submitted as herein
pravided, but the Company may nevertheless make an appomtment to fill such vacancy on the
basis of ablllty and personal qualifi catlons

(b) Nohmthstendmg anythlng contained in this Title, the Company may re;ect the bid
of any employee who does not possess the knowledge, skill, efficiency, adaptability, and:physical
ability required for the job on which the bid is made. The Company may give tests to assist in
- determining an employee's qualifications. Once an employee has passed an examination, he/she
will not be reexamined on the.same subject matter: : . _ J

Addstlonally. the bid of an employee to a classification having.a h:gher maximurm wage
_rate will Be Tejected if the employee has been under ac:twe counseling for poor work performance

dunng the prewous 12 months. ,
|
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the folfowing manner:

{ - ' “ ) .
-Active . counseling for the purpose of this Section is cons:dered fo be two wrltten
reminders, or.a decision making leave, or a demotion for cause. ;o

21.7 EXAMINATIONS FOR PROGRESSION AND APPOINTMENT TO TEMPORARY
' VACANCIES

" {a) Upon written agreement -thereon by the Company .and the Union, e'xaminat'ion
procedures for determining qualifications of employees or far an employees progressmn to a
higher classification may be adopted or revised. :

{b} In the filling of temporary.vacancies, the Company shall first consider employees

¢+ at the headquarters where the vacancy exists in the order of their. preference under

Section 21.2 or 27.13, whichever is applicable. In the filling of temporarily vacated

beginning classifications, the Company shall offer the temporary assignment to the

senior qualified transfer applicant in the headquarters. Should such transfer applicant

decline the assignment or if there are additional temporary vacancies, the Company. may

fill the .vacancies at its discretion. Employees shall be considered in respect to the full

© requirements of the élassification, giving preference, where practlcable to those who
have met the examination requirements. (Amended 6/1/03)

{c} Company will then consider individua!s for temporary upgrades of 2 weeks or more,
who have pre-bids on file for the classification, and who are within a commutable
distance, first considering employees by seniorify within: the bid unit and then those
outsrde the bid unit. {Added 6/1/03)

218 ° LINES OF PROGRESSION ADJUSTMENTS :

Upon written agreément thereon hy the ‘Company and the Union, Lines of Progressu:-n
between regular classifications may be esta blished and adjusted

219 PROVISION OF SUBSTITUTION “ ‘ — .
. By written agreement between the Company and the Union, other prowsmns may be
- substituted for provisions.of this Title. . ~ ‘ s )

_21.10 " (Deleted 11'1!91)*

‘2112 -EXHIBITE EDUCATIONALASSISTANCE 1 '. , g o s

* The Company will provide monetary assistance to employees in academuc study
programs to assist suth employees to meet job requirements. The Company's program is set
farth in Exhlblt E entitled "Ed ucational Assistance” and is attached hereto and made a part hereof

21.13 FILLING BEGINNING CLASSIFICATIONS

‘.. . {8  Whenever the Company intends to fill a’ beginning classsf cation, the Compa’ny. |
shall glve preferential consideration pursuant to Subsectlon 22. 3(0] to regular employees who
have submltted a transfer.

1
¥

(b) tf not filled pursuant to 21.13(a}, then the Company will fill begmmng vacancies in

if there is a. valid transfer on ’file; the filing of the vacancy in a classification at a
headquarters shall be filled- by either transfer or unrestricted appointment. The vacancy shall be
filled in the alternative method from how the last vacancy in the same classification and
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headquarters was filled. The next succeeding vacancy follo\n.;mg a transfer may be filled by
unrestricted appointment or unrestricted appointment - no transfers on file. Any vacancy may be

filed by unrestricted appointment when there are no transférs on file. Attached hereto, made a |

part hereof and marked Exhibit A1, is a Ilst of such beginning cIass:f cations.

-

3
(c) Al transfer requests must be submitted via Bid Express, the telephone 'input

system, or the on-line bidding system. The date of receipt shall be the date the bid is submitted

and accepted by the Bid Express and on-ine bidding system. In no event shall the Company

" - consider any transfer- application which was received. by the Company less than eight calendar

days prior to the established control date. The control date is first established on the date the fully
authorized personne!l requisition is received and the date stamped by the Human Resources
Departmént to fill a job vacancy in the classification and headquarters on which the -transfer

application was made. [f the transfer listing is' exhausted without a successful candidate, a new .

the last transfer ‘applicant. Transfers. which were not timely under the original control date but
were received eight days prior to the new control date ‘'will then be given consideration. If the

“vacancy cannot-then be filled by transfer, it may be filled by unrestricted appointment:- no transfer
-on file. (Amended.1/1/00) X :

{d) The Company's selection of a transfer applicant shall be on the basis of histher
ability and personal qualifications. If it is determined that the ability and personal qualiﬁcations of
two or imore empioyees who are entitied to consideration under the iransfer provisions of this
Section are relatively equal, the Company shall further consider such employees and select that

- employee who has the greatest Service in the following sequence

. )
(4} an employee in the bidding unit where the vacancy exists,

(2)©  any other employee. C T L l
. . - \ - ) _ N . ) . . ' i .
The provisions of this Subsection shall be applicable to a beginning classification in a line

“of progression at a headquarters where a transfer application for such vacancy is on file.

However, the provisians of this Subsection shall not be applicable to an employee: with less than
one year of service; or who has passed a promotional examination, that provides for automatic
progression to a classification hlgher than a beginning level position in that line of progression,
unless such employee is exercising rights pursuant to Subsection 22. 3{2)(0) {(Amended-6/1/03)

(f) Notwithstanding the foregoing, the Company may nevertheless reject the transfer

request of any such employee who does not posses the ab|1|ty to perform the duties of such_

- classification. s ) .

Classification,

(g9) The Company shallb acknowledge receipt of all transfer applications u;vithin 15

. calendar days from the date of receipt and, without rejecting such transfer application, notify in

writing {via email, if bid was submitted by email) an employee who submits a transfer application

“of any known reason which might preclude his/her filling the classification for which he/she has

appiied including information regardlng testmg programs which must be completed. (Amended
6/103) | _

(h) Upon request but not more often thah once each calendar quarter, the Company
shall, within each Region or Department, ‘provide the Union information on beglnnlng job

vacancies that have been filled the previous quarter as follows
[

St

(2) . Classification of Vacancy, Filled,

' 50

AN . Name ofllndlwdugl, Socnal_ Security Number; Employment Date, and

‘control date will be established. This new control date will be the date of the decline or bypass of -

+



(3) Department and Headquarters of Vacancy Filled,

[
: i

(4) Date Vacancy Filled,

(5) show whether vacancy is filled by transfer unrestrlcted appointment or
' unrestncted appointment - no trangfer on file. - N

]
.

M Cancellation of Transfers: Applications for transfer are valid for a period of
one year from the date of receipt or until such time as the employee changes classification and/or
headquarters or until such time as the employee rejects an appointment to the classification and
headquarters for which the transfer application was made. The Company will notify an employee
of the cancellation of employee's applications for transfer as indicated below. Cancellataon shall
be effective as follows:,

¥
(1)~ atthe expiration of one year from the date of the transfér and after 15
_ calendar days advance noticé from the Company

. (2) immediately upon the employees declining an appomtment to. the'
. classification and headquarters on which the transfer was submitted,

(3} thlrty calendar’ days after any employee's change "of headquarters or .

classification which doesn't affect the employee's ‘priority status as a transfer and after 15
calendar days advance notice from the Company, _

g (4} |mmed|ately upon an employee’s change of classnﬂcatlon andfor

headquarters which affects the employee's pnorlty status as a transfer,

. (5 _lmmeduately upon receipt of authorization from an employee to cancela -
transfer, : _ .

X (6) - upon receipt of authorization from the Human Reeou?ces Depariment to

_ cancel transfers because a job is deleted from the directory or an employee improperly designates
“rights, as provided in Subsection 22.3(c) with nofification to the employee by the: Human

. Resources Department of such cancellation. In the latter cases, the employee's transfer will be
given the appropriate consideration for 15 calendar days from the date of notification.

21.14 POSTING OF JOB AWARDS -

At least once each month and. within an mterval of npt more than 31 days, each Region or
Department of the Company shall post on efectronic bulletin boards a list of all job awards made
through pre-bids or fransfers since the last list was posted. Such list will include the job vacancy
number (where appropriate), classifications and headquarters, the appointed employee's name
and Service, and the Agreement Section relied upon for the award. (Amended 6/1/03)

TITLE 22. .DEMOTION AND LAYOFF
. {Entire Demotion and Layoff Procedure
‘ ‘ Amended 1/1/88)

221 ' PURPOSE. .

The provisions of this Title_provide the procedurg to be followed when a regular employee
with one continuous year of setvice is to be displaced from his/her position. An employee who
. cannot be placed in accordance with the following will be laid off. For substitute provisions
applicable to General Construction, see Exhibit K, "For clarification of this Title as applied in the
Design.Drafting Department, see Exhinit L. (Amended 1!1!94)

222 APPLICATION

(a) Employes To Be Displaced: When a displacement for lack of work oceurs,
. the weekly employee in the affected classification with the least Service will be the first to be
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dtSplaced The controliing considerations in the displacement of a monthly employee shall be-an '
.employee’s ability and personal qualifications; and where these are relatively equal, the employee
in the affected classification with the Teast Service will be the first to be displaced.. No employee
shall be placed in @ job under the provisions of this Title unless qualuﬁed to perform the dutles

b} ° A more senior employee may volunteer to accept layoff in lieu of the Jumor
em ployee in the classuﬁcat:on and headquarters so affected by lack of work. )

(c) A vacancy at a headquarters will be substltuted for the employee with the least.
Service at that headquarters in the application of the following Dlsplacement or Eleotlon
Procedures. i . . -

{d) Order is the sequence - of cons:derat:on for dlsplecement whlch must be
exhausted in the order listed. .

: (e) As used in this Titie, “next lowel" or "successively lower" means that classification
in retrogresswe sequence next lower in maximum rate of pay to.any classification W|th a higher
max:mum rate of pay in which the same type of work ar ectl\nty is performed. . .

22.3 DISPLACEMENT PROCEDURE ‘ '
~{a) - {1} Transferand Displacement: - The employee displaced for tack

of work will be placed in the rmignesl ciassification starting with nisfher own or successively lower .
classificatioris in such employee's lihe of progression in which the employee with the least Service
in such classification has less Service than that of the dispfacing employee in the displacing -
employee’s (i) headquarters or (u} Dwrsnon or (iii) Reglon or (v} within the System, in lhat order.

- (2) Concurrently an employee subject to the provisions of, the foregomg
Subsection (a)(1) may be placed in a beginning job vacancy, if one is available, which is within 50 - -
. miles of the employee's headquarters or within the Region. Such displaced employee must
possess the qualifications for the posmon {(Added 1/1/91) '

. 3 Such displaced employee who cannol be placed under the provisions of
the foregoing Subsections (a)(1) or (a)2) shall be placed in a beginning job vacancy, if one is
avaitable, in another line of progression in the system if the emplayee has at least three‘years of
Service and’ has the qualifications to progress in the new line-of progressuon

(Amended 1!11‘91) o

éb) . Inrfieu of the foregoing, an employee whose displacement is for lack of work may
. Iect to refurn to any previous unit classification in a different line of progression that he/she held
for-more than six months and was-not demoted therefrom provided that such displacement is
made under the same principles of Service as set forth in the foregoing and, provided further, that
such displacement can be made within the displacing employee's headquarters; or Division; or
Region; or if the employee has at least three years of. Service, the ‘System.in that order.

Al

(Amended (U2 IR 3

(c) Not\mthstandmg the provisions of Titte 21, preferentlal consideration shall be
accorded to any employee who has been displaced for lack of work, pursuant to the-provisions of
this Title, in filling the next vacancy in etther hisfher ongmal or successively lower classifi catlon(s)
or headquarters or both. .

(d) Employees who have received notice of displacement purs'uant to Section 22.3

_and vacate thelr basé position by sutcessful bid, transfer, or who aré displaced into a lower
_paying position,” wit maintain their rate of pay fof up to three years or until such time as the rate of
pay in the new position is equal to or greater than that of the employees frozen rate of pay.

whichever comes first. if at the end of three years, ‘an employee is still paid above the top of the

rate for the classification held the - employee will be placed at the top of the rate for that
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classification. . During-the time that an employee’'s pay remains above the wage range of the
posmon the emp!oyee will not receive a General Wage Increase or Progressive Wage Increases.
The .wage protection will be canceled if an employee, placed in a classification with a format
training program (e.g., ETP. and MAP), fails to complete the training. The employee's wage rate
wilt then- be adjusted so.as not to exceed the top of the new wage rangea’schedule {(Added
1/1/00) o ‘

'22.4 DEMOTION OTHER THAN FOR LACK OF WORK

An employee who is demoted for any reason other than for fack of work may be placed.m :
a vacancy created in his/her headquarters by the pramotion of ane or more employees to fill the -

~ ‘job which the demoted employee vacated. ! no such vacancy oceurs, he/she may be demoted to

a vacancy if a lower classification in‘the Region in which he/she is employed. In the application of
this Section, an employee shall be demoted to- a vacancy in the' first successwely lower

) classmcatlon which hefshe is QUallfled to fiII . -
225 NOTICE ' ‘ ' ‘
' (a) The Company shall give all regular employees as'much notice as possible of an ‘

" impending dasplacement .but in no case less than seven calendar days. Further, Company will

s

" give an employee who is'to be demoted or displaced due to lack of work as much notice thereof

as possible, but in no case less than seven calendar days., An employee who is to be laid off will
receive not less than 10 workdays notice. All employees will be given ah opportunity to notify the
Company, through the completion of the employee option form, of their preferential order in which
Subsection 22.3 (a) shall be administered. This information will be kept on file for use in any
displacement action and may be updated by the employee at any time up to 2 days prlor to the
start of a displacement action. (Amended 1/1/00) '

, (b) An employee s failure to _give notice prescribed in Subsection (a) will result in the.
Company applying the following preference sequence: 1) 22. 3 {a)(1) to next lower classification in g
headquarters; 2) 22.3 (a)(1)to same classification in Division, then Region, then System 3) 22.3
(a)(2) 4) 22.3(a) (3); 5) 22.1. (Added 141/00)

22,6 INVOLVING A NON-BARGA]N]NG UNIT EMPLOYEE -

A supennsor or other non-unit employee who previously worked in the classification may
be appointed to an existing vacancy or authorized additional ‘position in the bargaining unit
p:‘owded that Company Service in non- barga.'mng unit classifications shall not count as seniority
for purposes of exerctsung rights under the provlsmns of Tltles 21 and 22. .(Added 1/1/91)

22 7 MOVING COSTS

(a) When an employee is displaced under the provisions of this Title' because of lack
of wark at histher headquarters and the employee's new headquarters is beyond a commutable
distance from histher Residence, Company shall reimburse the employee for the reasonable cost
incurred’in connection with moving hls!her household in a sum not to exceed $2,400. (Amended
1/1/04) R ‘ +

Lo )

(b} Reasonable costs as referenced aboire shall inclide and are restribted to:

(1) Tran5portat|0n of the employee and’ hlsfher immediate famlly io the new.
headqua rters location (one trip only]

(2) Meai and motel expenses for the above mcurred on movmg day when
movers cannot complete the move on the same day.

(3} Moving of furniture and household'goods ta the 'new resi_tience.

: {4) Cost of containers to beé used in moving Iess applicable credits for
returned ltems such as barrels, wardrobes and boxes.-

-

53



- (8 Reasonable Insurance on furniture and household goods.

(8) Installation of television antenna or cable connections.
(7} Piping and wiring costs to‘accomrhodate moveéd appliances.
' (8) Reasonabie costs of any and all nm-»refundable deposits and}or hook -up

fees for water, garbage telephone, gas and electnc

© Section.

N

Notice of intent to move must be filed by the employee within 90 days after his/her
transfer in order to qual:fy for reimbursement of moving expenses outlined above. All requests for
reimbursement for moving expenses must be presented fogether with proper rece&pts before
payment can be granted. .

(%)) ’ "Beyond commutable distance,” as-used above, shall méan a new headquarters

located more than 45 minutes or 30 m:les from husfher present remdence (Added 1/1/94)

22.8 REHIRE PROVISIONS

) Not\mthstandmg the provisions of Sectlon 21.13; a regular full-time employee with ane-
continuous year of Service who has been laid off for lack of work for-a period not in excess of 30
continuous months shall be entitied to preferential rehire in the reverse order of Iayoff as follows:

© When a vacancy exusts ina beglnner's job in the Ime of progression’ in'the Region fram

which one employee was laid off, the Company shalil call the last telephone number furnished. by

the laid off employee and.provide notification of opening for reemployment. - If contacted by

telephone such employee must advise the Company whether or not the reemployment offer will

“ be accepted within three-working days and the employee must be available for wark within seven
calendar. days after so advising Company. |If the laid off employee cannot be reached by

telephone, then the Company shall send notice by certified mail - return receipt requested of

openings for reemployment to the last mailing address as furnished by the laid off employee.

Within seven working days after such notice is received, such [aid off employee must advise the

Company whether or not the reemployment offer will be accepted and the employee must be

-available for work within seven calendar days after so-advising Company. M no reply is received
by the Company within three days of the telephone call or seven days afier the notice is received,

such employee will be considered terminated and the next employee on-the laid off list may be -

notified of the opening. To expedite rehiring, more than one employee. may be notified of an
opening but priority shall be given to employees in the reverse order of layoff. If no employee
remains on the laid off list, the _provisions of Section21.13 will-be invoked. Employees recalled
shall report to wark within seven calendar days after advising the Company of their-acceptance of
reemployment. If they fail to report within such time, they shall,be considered tefminated with no
further reemplayment rights under this Section. An employee retuming to a beginner's job under
the provisions of this Section must possess the necessary skills, ability, and physical qualifications
. to perform the-duties of the position to which he/she returns. (Amended 1/1/94)

228 RELOCATION OTHER THAN FOR LACK OF WORK

«When' it becomes- necessary to relocate individuals or' groups of empioyees' in a
headquarters/office due to the closing of a reporting headquarters/office or when such relocation
is necessitated-by a shift of work load or other economic consideration, either of which is
expected to be permanent, and where the number and the classification of jobs in the Region wall
be unchanged, the following procedure shall be foilowed

All expenses not spec:flcally covered above are excluded from payment under thIS'
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http://shall.be

'possible of the impending relocation, and such employee-may'elect either:

2240 ENABLER

(e) .. All employees in-a headquarters/office including those on leaves of absence off
sick, on vacation, or off on disability shall be considered on the basis of Serwce as deflned in

- Section 13.3, in the following Subsectlons

"

) Employees with the greater Service shall be given the first opportunity to.relocate.

(c)' In the .event there -are. insufficient volunteer(s) for such relocation, the

employee(s) with the least Service in the affected classiﬁcatione shall _be relocated.

(d)' Eécl‘l employee in  Subsection {c} above shall be 'given as much notice as

¢

- (1) to fill any vacancy in the employee’s classification and line of progressnon
in the Reglon in which the employee is assigned, or-

(2} to fill the vacancy in the employee s classn’ cation and line of progressnon

' created at the new location where such a job is relocated

(e) An employee so displaced in Subsections (b} and (c) ‘above shall be given
preferential consideration under Subsection 22.3(c). to return to such employees former
headquartersfoff ice. ) ‘ -

+

(f) An employee relocated in accordance with Subsection (b) or {¢) above shall be

- entitled, when approprlale to the provisions of Section 22.7.

A

{g) The Company shall not |mplement the prov:smns of this Section-for the purpose
of subverting Tltles 7.10,0r21. oo

-

By written -agreement between the Company and the Unlon specral prowsmns ‘may be
substltuted for the provisions of this Title. .

) ' TITLE 23 SAFETY

2341 The Company shall make reasonable provisions for the safety of employees in the'

. performance of their work. Union may appoint on a rotating basis an annual representative to

each Area Safety Committee to participate in its affairs, including: safety inspections of employeé
work areas. The Union shall cooperate in promoting the realization of the responsibility of the
jndividual employee with regard to the prevention of the accidents. (Amended 1/1/00) < '
23.2 - The Company reserves the right to draft reas'onable eafety rules for employees and o
insist. on the observance.of such rules. The Union may submit suggestnons to the Company .

concemlng the revision and enforcement of saféty ru les.

TITLE 24. SHIFT PREMIUM . o~

- 241 DEFINITIONS o ] }

All esght—hour work periods regularly scheduled to begin at 4:00 am. or thereafter but
before 12:00 noon shall be designated as first shifts. Al eight-hour work periods regularly
scheduled to begin at 12:00_noon -or thereafter but before 8:00 p.m. shall be designated as
second shifts.  All eight-hour perlods regularly scheduled to begin at 8 00 p.m. or thereafter buit
betore 4:00 a.m. shall be designated as thitd shifts. -

242 AMOUNT OF PREMIUM | ' N

. {a) No shift premium shall be pald for the first. shift,. An hourly premium of 4-1/2
percent of the weighted average siraight-time rate of all employees represented by Union

£

-
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{rounded to.the nedrest full cent per hour) shall be paid for work performed in thé second shift,

and an hourly premium of 9 percent of the weighted average straight-time rate of all employees '
represented by Union (rounded to nearest full cent per hour) shall:be paid for work performed in

the.third shift. The shift premium, if any, which is payable for an employee's regularly scheduled

. hours of work Shall be paid for any time worked by such employee immediately preceding or
following suth employee’s regular hours of work and as an extension thereof. i an employee is
scheduled to work during a shift other than such employee’s regularly scheduled shift and such

“work does not immediately precede or follow such employee's regularly scheduled shift, the
employee shail be paid the shift premium, if any, which is applicable to the shlft ln progress as of
the tlme the employee starts such work, (Amended 1/1/80) .

(b) " The welghted average stralght-tlme rate referred to in Subsection (a) hereof shall
he calculated annually by addlng any general wage increase effective. on January 1 to the
computed calculated rate as of the December 31 immediately prior. The effective date of any
change in shift premium shall be January 1. (Added 1/1/77)

. 243 OVERTIME .

When a shift premlum ls applicable to time worked at the overime rate of pay, the
applicable multlpller shali be used in determining the applicable shift premium, (Amended 1!1!?’?)

244  PART-TIME EMPLOYEES ’

Shift premiume shall not be payable for work perfcu med by pari-time employees {as that
term is defined in Section 13.8) who work less than eight hours per day.

245 MON-WORKTIME - CoL

Shift premiums shall be payable only for hours actually worked and shall not be payable'
for non-work. time such as holidays, sick ieave, and vacation,

248 DISCLAIMER : -

. Nothing contained in Sections 24.1 to 24.5, inclusive, shall be’ construed to modify or
supersede any other prowsrons of this Agreernent Wlth respect to hours of work, rates of pay, and
working conditions.

24.7  SUNDAY PREMIUM

. (a) Except for General foce Land Department Field Engineering employees in
addition to any other compensation, due an employee, the Company shall pay to all employees
regularly. scheduled to work on Sunday, and who in fact work on a Sunday, an hourly premium for.
such work equal to the premium paid by the Company for-the thlrd shlft as provided in Section.
24.2 of the Agreement (Added 1/1/80, Amended 1!1:‘83)

-

(b) . The Compeny shall pay Chlef-of -Party, Senior Land TechnlClan and Land
Technician one and one-half times their regular hourly rate of pay for the time worked on a
Sunday during a sgheduled ten day, eight hour trip, or an’ eight day, 10 hour trip. (Added 1/1/83,
Amended 1/1/91) .

b TITLE 25. SUPPLEMENTAL BENEFITS

L

251 BENEFIT DESCRIBED ‘ - . .

{2) When an employee is absent by reason of injury ansmg out of, and in the, course
lof employment with the Company which” comes within the application of the Workers'.
Compensation and Insurance Chapters of the State Labor Code, he/she shall be eligible for
supplemental benefits for the duration of temporary disability. Such benefits shaill commence with
the first workday of absence immediately foliowing the day of the injury. The amount of the
. supplemental benefit payable ‘shall be 75 percent of an employees basic weekly wage rate

. divided by five, less the sum of any payments to which hefshe may be éntitied under the Workers' -
Compensation and Insurance Chapters of the State Labor Code and benefits from the Voluntary

¢

Fl

~ i
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-Wage Benefit Plan which provides benefits in lieu of unemployment compensation disability

benefits provided forin the California Unemployment Jnsurance. Code. (Amended 1/1/00 to be

" applicabie’to employees Sustalnmg injuries 1/1/00 or after)

(b) Any supplemental beneﬁts pald during the first week of dlsabttrty shall be’
considered as a credit against disability compensation which may be retroactively due under the
provisions of the Workers' Compensation and Insurance-Chapters of the-State Labor Code.
Supplemental benefits paid for the first aggregate 182 days of absence shall be consndered as a
credit which may be applled to any permanent dlsabllnty settlement.

(Amended 11/83, 1/1/91)

252 . LIGHTDUTY '

", An employee who is absent by reason of industrial disability may be returned to work and
given temporary light duties within his/her ability to perform., The duration of a@ny such period of
temporary work shall be determined by the Company. Employees shall be compensated at | the
rate of pay of thenr regular classification while engaged in such temporary duties. . - .

TITLE 26. ENABLING CLAUSE
26.1 GENERAL ‘ '

(a) The parties recognize that it may be desirable durlng the term of thls Agreement to
make mutually acceptable changes as to matters other than wages (Exhibits A and A-) and the

" term of the Agreement (Title 28). Therefore, by written agreement between the Company and the

Union, other provisions may be, substituted for any other provisions of this Agreement. It being’

. further understood and agreed by the parties that neither is under any obligation to meet, dlscues

or agree to any such proposal of the other party. (Added 1/1/77)
Ab) Productivity Enhancement Committee:  The Company and the Union will
establish Joint Committees on Productivity Enhancement. One such commitiee consisting of four

“members appointed by the Company's Manager of Industrial Relations and. four members

appointed by the Union shall meet at the call of either party. Other Productivity Enhancement
Committees will be established as agreed between the Union and the Company at other levels of
the Company's organization. Union members of such committees who are employees of the
Company shall be pald by the Company for attendance at mutualiy agreed-to meetmgs of such
committees.

() The Productivity Enhancement Committee at any level may request of the
manager of Industrial Relations and the Union's Business Manager to establish efficiency
experiments temporarily amending the provisions of the Agreement excluding wages, manpower
and confllct with any Federal or State law, regulatlon or executwe order. . .

TITLE 27. MANAGEMENT OF COMPANY

. The following general and specific statements of intent and agreement are not intended to -’
change, fmodify. or supersede any past Arbitration and Review Decisions or working practices
established prior to July 1, 1972, or letter agreements or memarandums of understanding which
may be inconsistent with the following Sections except by future written agreement between the .
Union and the Company. (Added 1!1:’?4) '

27.1  MANAGEMENT OF COMPANY

The ‘management of the Company and its-business and the direction of its worktng forces
are vested exclusively in the Company; and this includes, but is not limited to, the following: to
direct and supervise the work of its employees; to hire; promote, demote, transfer, suspend and
discipline, or discharge employees for just cause; to plan, direct, and control operations; to lay off
employees because of lack of work or for other legitimate reasons; to introduce new ‘or |mprove
methods or facultles prowded howevef that all of the foregoing shall be subject to the provisions

' . \,
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* cause an erosion of the unit through demotion, layoff or attrition. (Amended 1/1/88)

of this Agreement, arbitration, or- Review Committee decisions -or letter agreements or

memorandums of understanding clarifying or interpreting this Agreement. (Added 7/1/72) |

27.2, PERFORMANCE OF WORK USUALLY ASSIGNED TO
BARGAINING UNIT CLASSIFICATIONS . '

I(a) Non-Unit Employees:. Non-unit employeés shall not perform work usually -
assigned ta bargaining unit employeés except under the following circumstances:

(1)  emergency situations,
(2) * ftra ining‘o.f empleyees and derpehsirating work methods,
' (3)-  work which is incidental to their assigned duties and de-minimis.
Work performed by non-unit employees under the circumstances listed aboye shall not

, (b} Outside Contractors: The Company maif, at its discretion, assign such'wos'k o
outside contractors provided that such contracting out shall not, within 120 calendar days of the

~letting of such contract, cause a layoff or demotion in rate -of pay by reason thereof of any

employee in the bargaining unit who is engaged in the same type of work or activity as that

invalved in the work which was contracted, -

_Before contracting out work normelfy performed by bargaining-unit employees, Company will offer

and schedule overtime so long as it is'economically feasible and operational time.constraints can
be met. (Added 1!1!00) Also see Exh:bn‘ B LOA 93~7-ESC {Added 6/1/03)

. (&) Tem porary Agencles The Company ‘may use the Servnces of temporary
agency personnel provided that in the exercise of such right the Company will not make a coniract
‘with any company or individual for the purpose of dispensing with the Sennoes of employees who
are ccwered by the bargaining Agreement The followmg guidelines will be observed"

(1N ‘Where temporary services are requured for a Itmﬂed peripd of tlme nat to

. exceed 120 calendar days. such as an emergency srtuetlon or for a specific special function. |

(2) Where the regular employees at the headquarters are either not available
or normal work loads prevent them from doing the work dunng the time of the emergency or
spec:el function situatian.

, {3) The Union Business Representa’nve in the area should, if possable be .
informed of the Company's intenticns before the agency employees commence work. (Added

1/1/88)

-

(d) A monthly salaried exempt employee may be ass:gned unit work as part of the
employee's career development trelnlng program.for the sole purpose of familiarization with the
work for a-period ‘ot to exceed a maximum career total of 90 calendar days. Such training
assignments shall not be utilized for. the purpose of circumventing the authorization of -additional -

" bargaining unit positions or to avoid permanently fi Illng vacant bargaining umt positions. (Added

Ty iy |
| R TITLE 25. TERM ) ;
281 TERM AND TERMINATION N

(a) . -This Agreement, having taken effect.as of the first of May 1955 and having
fthereafter been amended from time to time, shall, continue in efféct as further amended herein for
the term of June 1, 2003, to December 31, 2007, and shall continue thereafter-from year to year

d 58



unless written notica of ten‘nmat:on shatl be given by elther party to the other 60 days prlor to the -

end of the then current term, {Amended 6/1/03),

(b} =~ General Wage‘and Salary Increases: The Company will grant a general Wage
increase of four percent (4.0%), effective June 1, 2003, four percent (4.0%) effective Januvary 1,
- 2004; and four percent (4.0%), effective January 1, 2005. Either party. may re-open this

Agreement with respect to the subject of wages by giving notice of such re-opening to the other
- party 60 days prior to January 1, 2006 and January 1, 2007. A fump sum payment of $900.00 will

be paid to active employees on the payroll as of January 1, 2003. {Amended 6/1/03)
.28.2 NOT!CE TO AMEND P

If. either party desires tb amend this Agreement, it shall give notice thereof to the other |

party 90 days prior to the’ end of the then current term. In which event, the parties shall
commence negotiations on any proposéd amendment as soon as practicable after such notice
has been given. Failure of the parties to agree on such proposed amendment shall not cause
termination of this Agreement urless either party has given notlce of termination as provided in
Subsection 28.1(a). (Amended 1/1/88) Lo

28.3 APPROPRIATE UNIT CHANGE -

*  Notwithstanding the. prowsmns of Subsection 28. 1(a) either party may give to the other
30 days written notice of the proposed amendment of this Agreement in the event that -an
administrative or judicial tribunal having Junsdlctlon to do so determines that the unit described in
Section 3.1 hereof i i mapproprlate for the purgose of collective bargam:ng - ! .

284 - CONFLICT OF LAW

Any pravisions of thlS Agreement wthh may be in conflict with any Federal or State law,
regulation, or executive order shall be suspended and moperatlve to the -extent of and for the
duration of such conflict. :

In the event any provision of this Agreement is suspended or declared inoperative by
reason of the.aperation of this Section, ‘the parties shall.meet within 30 days to negotiate a
subshtute provision. which will, as neady as posssble reﬂect the intent of the suspended clauses in
a lawful manner. (Added 1,‘1}34) -

285 CANCELLATION DUE To BREACH .
Notv.nthstandlng the prows;ons of Subsectron 28 1{a), elther party may forthwith terminate

this Agreement in the event that the other breaches its obligations as set forth in Section 2.2

hereof. Notice of termination shall be given-in accordance with the terms of the Labor
Management Reiatlons Actof 1947, ° . .

1
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28.6 * CANCELLATION OF INTERIM AGREEMENT C A _
< . This Agreement cancels and supersedes that certain Interim Agreement entered into on
January 1, 1953, by the Company and Union and all amendments and supplements thereto !
* {Section Amended 8/1/66, 7//70, 7/1/72)

©IN WJTNESS THEREOF, the parhes by thelr duly authorized representahves have caused these - '
presents to’ Iae executed this 24” day of October 2003.

' PACIFIC GAS AND ELECTRIC COMPANY

1s/ Russell M. Jackson
By: Russell M, Jacksan, - . - _ . .
Vice President - Human Resources '

o S .. Isi Stephen A Rayburn
: ' . . And by. Stephen A. Rayburn,
' : Director of Industrial Relations

c - ' ENGINEERS AND SCIENTISTS OF CALIFORNIA, Local 20
IFPTE, AFL- CIO & CLC

1sf Major Norton' |
By: Major Norton o : '
- Secretary - Treas{urer ' :

st Ken Jones
. . By, Ken Jones
- ' . ., President -

Ist Marlayne Morgan
- And by: Marayne Morgan, _
e "+ Business Manager . o o e



EXHIBIT A

STANDARD OF WAGE AND SALARY RANGES ON 40-HOUR WORKWEEK BASIS
AND CODES, AND BEGINNING CLASSIFICATIONS
AS AMENDED June 1, 2003
PACIFIC GAS AND ELECTRIC COMPANY
REPRESENTED BY
ENGINEERS AND SCIENTISTS OF CALIFORNIA, LOCAL 20
IFTPE, AFL-CIO & CLC

DIVISION CLASSIFICATIONS EFFECTIVE 6/4/2003 2004 2005
Associate Distribution Engineer Start - 1388.70 perweek 1444 25 1502.05
3091 (3093 - Provisional) - Electric End 6 Months {V - 1438.00 per week 1495.55 1555,40

3092 (3094 - Provisional} - Gas End 12 Months - 1455.15  per week 1513.40 1573.95
Senior Engineering Estimator Start - 1052.55 per week © 1094.65 1138.45
3144 Electric End 6 Months - 1113.55 perweek 1158.10 1204.45
3145 Gas End 12 Months - 1167.15  per week 1213.85 1262.40
End 18 Months - 1220.95 perwesk 1269.80 132060

End 24 Months - 1275.05  perweek 1326.05 1379.10

End 30 Months - 1321.80 perweek 1374.50 1429.50

Senior Engineering Estimator (passed lest) Start - 0.00 perweek 0.00 0.00
3147 Electric End 6 Months - 1141.50 perweek 1187.20 1234.70
3148 Gas End 12 Months - 1198.50  per week 1244 .40 1284.20
End 18 Months - 125156 per week 1301.65 1353.75

End 24 Months - 1307.00 perweek 1359.30 1413.70

End 30 Months - 1354.70  per week 1408.90 1465.30

Engineering Estimator Start ETP Module 1 869.15 perweek 903.95 540.15
3150 Electric End 6 Months ETP Module 2 902.55 perweek 938.65 976.20
3151 Gas End 12 Months ETP Module 3 937.25 perweek 97475 1013.75
End 18 Months ETP Module 4 973.40 perweek 1042.35 1052.85

End 24 Months ETP Module 5 1010.90  per week 1061.35 1093.40

End 30 Months ETP Module 6 1052.55 perweek 1094.65 1138.45

{1} Maximum rate for Provisional Associate Distribution Engineer.
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DIVISION CLASSIFICATIONS @

Principal Map Draftsman
3178 Electric
3179 Gas

Senjor Map Draftsman
3181 Electric
3182 Gas

Map Draftsman
3187 Electric
3188 Gas -
Map Draftsman (passed test}
3191 Electric
3192 Gas
Map Draftsman - Local
3193 Electric
3194 Gas

Map Draftsman - Local (passed test) -

3195 Electric
3186 Gas

Mapper
3197 Electric
3198 Gas

{2) When the Mapping Advancement Program is implemented, mapping titles will chan

sieps.

Start
End 6 Months
End 12 Months

Start
End 6 Months

Start

End 6 Months
End 12 Months
End 18 Months
End 24 Months
End 30 Months

Start

End 6 Months
End 12 Months
End 18 Maonths
End 24 Months
End 30 Months

6/1/03 Min.

752.05 -

EFFECTIVE 6/1/2003

Max.

1049.65

62

1275.90,
1336.50
1363.25

1275.90
1303.85

938.80
1016.40
1084.00
1156.55
1185.50
1215.06

0.00
1062.55
1111.15
1185.50
121520
1245.60

2004 Min.

782.15 -

Max.

1091.65

2004

1326.85
1390.00
1417.60

1326.95
1356.00

976.35
1057.10
1127.40
1202.85
1232.95
1263.65

0.00
1105.05
1155.60
1232.95
1263.85
1295.45

2005 Min.

81345 -

ge end the Mapper wage range may be converted to wage

2005

1380.05
144560
1474.55

1380.05
1410.25

1015.40
1099.40
1172.50
1251.00
1282.30
1314.20

0.00
1149.25
1201.85
1282.30
1314.40
1347.30

Max,

113635



2916
2917
2018
3160
3162
2980
2983
3000
3003
3004
3037

3038
3039

3129
3128
3024
3021

TECHNICAL & ECOLOGICAL SERVICES
AND RESEARCH AND DEVELOPMENT (TES)

GENERAL OFFICE CLASSIFICATIONS

Senior Engineering Assistant
Engineering Assistant Il
Engineering Assistant |
Material Inspector

Assistant Material Inspector
Senior Design Engineer
Design Engineer

Senior Design Drafter
Design Drafter

Orafter

Lead Cadd Operator

{for pay purposes only)

Cadd Operator

(for pay purpose only}

Cadd Operator |

{for pay purposes only)
Senior Field Design Engineer
Field Design Engineer

Field Drafter

Senior Field Drafter

CLASSIFICATIONS

3250
3253
3254
3265
2919

Senior Engineering Technician
Engineering Technician Il
Engineering Technician |
Technologist

Senior Technical Specialist ||

2920 Technical Specialist I
2921 Technical Specialist |

EFFECTIVE 6/1/2003

Min.

112865 -
1078.05 -
752.05 -
124415 -
864.25 -
122225 -
849.00 -
1134.40 -
918.70 -
71325 -
1184.70 -

958.35 -
780.00 -

1283.80 -
891,55 -
87280 -

1148.00 -

EFFECTIVE 6/1/2003

Min.

1196.95 -
1081.70 -

82765 -
1336.20 -
1166.40 -
1078.06 -

752.05 -

Max.

1249.55
1128.65
1078.05
1453.10
1128.65
1548.30
1413.05
1226.60
1128.65

918.70
1281.5Q

1178.65
89568.35

1625.85
1483.85
1148.00
1282.70

Max,

1336.20
1196.95
1081.70
1511.30
1266.40
1166.40
1078.05
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200

Min.

1173.80 -
142120 -
78215 -
1293.95 -
§98.85
127115 -
883.00 -
1179.80 -
95545 -
741.80 -
1232.10 -

996.70 -
811.20 -

1335.30 -
927.25 -
907.50 -

1195.00 -

2004
Min.

1244.85 -
1125.00 -

860.80 -
1389.65 -
1213.10 -
1121.20 -

78216 -

Max.

1299.55
1173.80
1121.20
1511.25
1173.80
1610.25
1468.60
1275.70
1173.80

955.45
1332.80

1225.80
8996.70

1691.00
1543.00
11985.00
1334.05

Max.

1388.85
1244.85
1125.00
1571.756
1317.10
1213.10
1121.20

2005

Min.

1220.756 -
1166.06 -
81345 -
134575 -
934.80 -
1322.00 -
91835 -
1227.00 -
983.70 -
771.50 -
128140 -

1036.60 -
843.65 -

1388.78 -
964.35 -

943.80 -

1242.80 -

2005
Min.

1294.65
1170.00

895.25
144525
1261.65
1166.05

813.45

Max.

1351.55
1220.75
1166.05
1571.70
1220.75
1674.70
1528.40
1328.75
1220.75

993.70
1386.15

1274.85
1036.60

1758.65
1604.75
1242.80
1387 .45

Max,

1445.25
1294.65
1170.00
1634.65
1369.80
1261.65
1166.05



LAND CLASSIFICATIONS

2976
2977
3315
2906
2909
2972

2974

2971
3030
3033
3034

Senior Engineering Designer 1222.55
Engineering Designer 849.30
Dacument Writer 1233.65
Chief of Party 1233.55
Land Agent 1321.60
Lead Land Technician 1321.60

Senior Land Technician Start 1052.55

End 6 Months 1113.55

End 12 Months 1166.30

End 18 Months 1220.95

End 24 Months 1275.05

End 30 Months 1321.60
Min.
Land Technician 827.65
Senior Land Draftsman (P1O) 1128.65
Land Draftsman 962.30
Junior Land Draftsman 800.60

EFFECTIVE 6/1/2003

1548.30
1413.05
1395.35
1438.00
1438.00
1385.35

Max.

1177.35
1220.45
1128.685

962.25

2004

1271.45

883.30
1283.00
1282.90
1374.50
1374.50

1094.85
1158.10
1212.85
1269.80
1326.05
1374.50

Min.

§60.80
1173.80
1000.80

B32.65

1610.25
1469.60
1451.20
1495.55
1495.55
1451.20

Max.

1224.45
1269.30
1173.80
1000.75

2005

1322.00

918.65
1334.35
133425
1429.50
1429.50

1138.45
1204.45
1261.50
1320.60
1378.10
1429.50

Min.

895.25
1220.75
1040.85

866.00

1]

1

1674.70
1528.40
1509.25
1555.40
1555.40
1509.25

Max.

1273.45
1320.10
1220.75
1040.80



MATERIALS CLASSIFICATIONS

EFFECTIVE §/1/2003 20 ' 2005

Min. - ‘ Max, Min. Max. Min. Max,
3239 Senior Instrument Technician (P1O) 1236.00 - 1323.35 128440 - 1376.30 1335.80 - 1431.35
3255 Senior insufation Tester 1041.60 - 1235.00 1083.30 - 1284 40 1126.65 - 133580

3256 Insulation Tester Start - 845.45 879.30 914.50

End 6 Months - 887.00 922.50 959.40

End 12 Months - 928.45 965.60 . 1004.25

End 18 Months - 969,85 1008.65 4049.00

End 24 Months - 1011.35 1051.80 1093.90

End 30 Months - 1052.90 1095.05 1138.85

End 3 Yrs. - 1094.30 1138.10 1183.65

- CONSTRUCTION CLASSIFICATIONS
EFFECTIVE 6/1/2003 2004 2005

Min. Max, Min. Max. | Min. Max.
2925 Construction Planner 870.80 - 1483.55 100965 - 1542.90 1050.056 - 1604.85
3020 Senior Field Draftsman 1149.00 - 1282.70 119500 - 1334 .05 124280 - 138745
3023 Field Draftsman 87260 - 1149.00 907.50 - 1195.00 943,80 - 1242.80
3100 Field Engineer 971.10 - 1455.95 1009.95 - 1514.20 1050.35 - 1574.80
3117 Senior Field Engineering Technician 1187.70 - 1354.05 1235.25 - 1408.25 1284.70 - 146460
3118 Field Engineering Technician 843,50 - 1187.70 877.25 - 1235.25 912.35 - 128470
3270 Senior Transitman 115405 - 1294 .50 120025 - 1346.30 1248.30 - 1400.15
3273 Transitman 904.15 - 1154.05 940.35 - 1200.25 978.00 - 1248.30
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GAS SUPPLY CLASSIFICATIONS

EFFECTIVE 6/1/2003

Min.
3140 Senior Engineering Estimator - 1177.35 -
3143 Engineering Estimator 869.15 -

DISTRIBUTION ENGINEERING CLASSIFICATIONS
EFFECTIVE §/1/2003

Min.
3266 Gas Distribution Engineer, Associate © 56,830 -
3267 Gas Distribution Engineer © 63,645 -
3268 Electric Distribution Engineer, Associate 56,830 -
3269 Electric Distribution Engineer ¥ 63,645 -

{3) Annual Wage Rates

Max.

1321.80
1177.35

]

Max.

63,645
79,440
63,645
79,440

2004
Min.

1224.45
903.95

59,105
66,195
58,105
66,195

Max,

- 1374.50
- 1224.45

Max,

- 66,195
- 82,620
- 66,195
- 82,620

2005
Min.

1273.45
940.16

2005
Min.

61,470
68,845
61,470
68.845

Max.

142950
1273.45

Max.

68,845
85,925
68,845
85,925



NOTE: The following is for information only.

1)

2)

The following classifications which have no incumbents are deleted:

291Q Engineering Assistant A

2913 Engineering Assistant B

2814 Engineering Assistant C

2915 Engineering Assistant - Electric

3049 Assistant Engineer

3146 Senior Engineering Estimator - Water

3149 Senior Engineering Estimator - Water {Passed Test)
3152 Engineering Estimator Water

3173 Design - Intern

3174 Design - Intern

3160 Associate Engineer - (Present Incumbent Only)
3120 Test Engineer

3122 Assistant Test Engineer

3123 Junior Test Engineer

3116 Senior Field Projection Control Technical

3119 Field Project Contral Technician

3211 Service Planner

3240 Instrument Technician

3260 Chemical Technologist

3310 Senior Document Writer

Designate the following classifications as present incumbent only;
3232  Senior Instrument Technician

3037 Lead CADD Operator

3038 CADD Operator Il

3029 CADD Operator |

Incumbents will continue to receive General Wage increases and Merit Increases pursuant to
Titie 15. : :
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I CLASSIFICATIONS BY CLASSIFICATION CODE

2906
2909
2916
2917
2018
2919
2920
2921
2925
2971
2972
2974
2976
2977
2580
2983
3000
3003
3004
3020
3021
3023
3024
3030
3033
3034
3037
3038
3039
3049
3091
3092
3100
3117
3118
3128
3129
3140
3143
3144
3145
3147
3148
3150
3151
31860
3162
3178
3179
3181
3182
3187
3188

Chief of Party

Land Agent

Sentor Engineering Assistant
Engineering Assistant (|

Engineering Assisiant |

Senior Technical Specialist

Technical Specialist i}

Technical Specialist |

Construction Planner

Land Technician

Lead Land Technician

Senior Land Technician

Senior Engineering Designer
Engineering Designer

Senior Design Engineer

Design Engineer

Senior Design Drafter

Design Drafter

Drafter

Senior Field Draftsman

Senior Field Drafter

Field Draftsman

Field Drafter

Senior Land Draftsman (PI1O)

Land Draftsman

Junior Land Draftsman

Lead CADD Qperator (PIO)

CADD Operator Il {PIO)

CADD Operatort (P10}

Assistant Engineer (PIOQ)

Associate Distribution Engineer - Electric
Associate Distribution Engineer - Gas
Field Engineer

Senior Field Engineering Technician
Field Engineering Technician

Field Design Engineer

Senior Field Design Engineer

Senior Engineering Estimator {Pipe Line Operation)
Engineering Estimator (Pipe Line Operation)
Senior Engineering Estimator - Electric
Senior Engineering Estimator - Gas
Senior Engineering Estimator (Passed Test) - Electric
Senior Engineering Estimator {Passed Test) - Gas
Engineering Estimator - Electric
Engineering Estimator - Gas

Material Inspector

Assistant Material Inspector

Principal Map Draftsman - Electric
Principal Map Draftsman - Gas

Senior Map Draftsman - Electric
Senior Map Draftsman - Gas

Map Draftsman - Electric

Map Draftsman - Gas
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3191
3192
3183
3154
3195
3186
3187
3188
3239
3250
3253
3254
3255
3256
3265
3266
3267
3268
3269
3270
3273
3315

Map Draftsman (Fassed Test) - Electric
Map Draftsman (Passed Test) - Gas
Map Draftsman Local - Electric

Map Draftsman Local - Gas

Map Draftsman Local {(Passed Test) - Electric
Map Draftsman Local (Passed Test) - Gas
Mapper - Electric

Mapper - Gas

Senior Instrument Technician

Senior Engineering Technician
Engineering Technician Il

Engineering Technician |

Senior Insulation Tester

insulation Tester

Technologist

(Gas Distribution Engineer, Associate
Gas Distribution Engineer

Electric Distribution Engineer, Associate
Electric Distribution Enginger '
Senior Transitman

Transitman

Document Writer (PIO - Divisions)

CLASSIFICATIONS ALPHABETICALLY

Assistant Material Inspector

Associate Distribution Engineer - Electric
Associate Distribution Engineer - Gas
CADD Operator | (P1O)

CADD Operator II {P10)

Chief of Party

Construction Planper

Design Drafter

Design Engineer

Document Writer (PlO - Divisions)

Drafter

Electric Distribution Engineer

Electric Distribution Engineer, Associate
Engineering Assistant |

Engineering Assistant |l

Engineering Designer

Engineering Estimator - Electric
Engineering Estimator - Gas
Engineering Estimator (Pipe Line Operation)
Engineering Technician |

Engineering Technician Il

Field Design Engineer

Field Drafter

Field Draftsman

Field Engineer

Field Engineering Technician

Gas Distribution Engineer

Gas Distribution Engineer, Associate
Insulation Tester

Junior Land Draftsman
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3162
3091
3092
3039
3038
2906
2925
3003
2983
3315
3004
3269
3268
2918
2917
2977
3150
3151
3143
3254
3253
3128
3024
3023
3100
3118
3267
3266
3256
3034



Land Agent

Land Draftsman

Land Technician

Lead CADD Operator (PIO)

Lead Land Technician

Map Draftsman - Electric

Map Draftsman - Gas

Map Draftsman (Passed Test) Electric
Map Draftsman {Passed Test) Gas

Map Draftsman Local {Passed Test) Electric
Map Draftsman Local (Passed Test) Gas
Map Draftsman Local - Electric

Map Draftsman Local - Gas

Mapper - Electrc

Mapper - Gas

Material Inspector

Principal Map Oraftsman - Electric
Principal Map Draftsman - Gas

Senior Design Drafter

Senior Design Engineer

Senior Document Writer

Senior Engineering Assistant

Senicr Engineering Designer

Senior Engineering Estimator - Electric
Senior Engineering Estimator - Gas
Senior Engineering Estimator (Passed Test) - Electric
Senior Engineering Estimator (Passed Test) - Gas
Senior Engineering Estimator {Pipe Ling Operation)
Senior Engineering Technician

Senior Field Design Engineer

Senior Field Drafter

Senior Figld Draftsman

Senior Field Engineering Technician
Senior Instrument Technician

Senior Insutation Tester

Senior Land Draftsman ({PiO)

Senior Land Technician

Senior Map Draftsman - Electric

Senior Map Draftsman - Gas

Senior Map Draftsman - Gas

Senior Technical Specialist

Senior Transitman

Technical Specialist |

Technical Specialist 1)

Technologist

Transitman
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2609
3033
2971
3037
2972
3187
3188
3191
3192
3185
3196
3193
3194
3197
3198
3160
3178
3179
3000
2080
3310
2916
2976
3144
3145
3147
3148
3140
3250
3129
3021
3020
3117
3238
3255
3030
2974
3181
3182
3188
2919
3270
2921
2920
3265
3273



BEGINNING CLASSIFICATIONS

DIVISION ELECTRIC AND GAS
2983 Design Engineer
3004 Drafter

315073151 Engineering Estimatar
319773198 Mapper

LAND
2971 Land Technician
2977 Engineering Designer
3034 Junior Land Draftsman
GENERAL OFFICE
2918 Engineering Assistant (
3162 Assistant Material Inspector

DEPARTMENT OF ENGINEERING RESEARCH

2921 Technical Specialist |
3254 Engineering Technician

DESIGN DRAFTING

2983 Design Engineer

3004 Drafter

3024 Field Drafter

3128 Field Design Engineer
MATERIALS

3256 Insulation Tester
GENERAL CONSRUCTION

3023 . Field Draftsman

3100 Field Engineer

3118 Field Engineering Technician

3273 Transitman

PIPELINE OPERATIONS

2014 Engingering Assistant C
3143 Engineering Estimator

DISTRIBUTION ENGINEERING

3268 Gas Distribution Engineer, Associate
3268 Electric Distribution Engineer, Associate
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EXHIBIT B
LABOR MANAGEMENT COMMITTEES

93-7-ESC

June, 1993 -

-

Engineers and Scientists of . ' '
.Califarnia, MEBA - ' - }
1182 Market Street, Suite 204 ' '
'San Francisco, CA 94102

Attention: Mr. Ben Hudnall, Business Manager

Gentlemen: - . - o . J
© Company proposes to amend the GUIDELINES FOR INCLUDING - ESC-REPRESENTED
. EMPLOYEES IN LABOR-MANAGEMENT COOPERATION EFFORTS as follows:

LABOR MANAGEMENT COM MITTEES i

1L In accordance with Subsechon I4 5(c} of the Agreement, : ‘local Labor Management

: Committees are the appropnate forum to discuss local productivity, quality, and employee

~ satisfaction issues. The establishment of Labor-Managément Comrnittees will be agreed to
by local management and the appropriate ESC Business Representatives. Union committee

members will be selected by ESC Busmess Representatives and Company members will be - o

selected by local management . N _ '

2. . Local management and Union Busmess Representatlves will agree to the subjects of
discussion .based on local operating needs. Matters in the grievance procedure and
personal matters shall not be dlscussed at Labor—Management meetings.

3. Labor—Management Committees WIII have the dlscrenon to establish subcommltteee o
discuss specific or ongoing productivity/quality issues. ESC Business Representatwes and
local management will select subcommitiee members. .
Such cOmmittees may a!so include IBEW represented and/or non-bargaining unit
employees. The selection of non-bargaining unit members shall be at management
discretion and the IBEW represented employees in accordance wnh appllcable letter
agreements, ;

4. Union Business Representatives will have access to all -subcommittee meetings. Al
subcommittee recommendations must be subject to review and ‘approval by

Labor/Management committees. | ; . .
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5. Committees may also be established by submitting to Union's Business Manager a writien
description of the scope of the issues to be addressed and requestmg the Union's
nominations for ESC represented participants.

Company and‘ Union wil .cooperate in the selection of employees to participate on any of,
these coimmitiees taking care to select employees who have knowledge of the subject area,
who are willing to approach the subject area with an open mind, and Who are willing fo work
in a cooperative and collabarative manner.

Recommendations made by any of the foregoing committees that require Company and
Union Agreement shall be mcorporated into a letter of agreernent and be executed at the
appropriate level. . S

- WORK ASSIGNMENTS

-

]

Itis managements right and responsibility to assrgn work. The Labor Agreement provides varlous
options for assigning bargaining unit work and the option selected is generally ‘based on
operational constramts and customer requwements

The partres while recognizing the options avatlable to management are committed to keeplng the ‘

; assignment ‘of bargaining unit work to ESC represented emplovees where operational and

business needs are accommodated. . The Company and Union agree that before contracting out
work normally performed by ESC represented employees, alternative’ options of performing the -
work by such represented employees may be reviewed by a local committee comprised of
management and bargaining unit employees. The options may include, but .not be limited to,
overtimeé, non-traditional work.. assignments to “qualified. employees temporary transfers,
temparary employees, retired or former employees, Distribution Construction Field employees and

the like to the extent that these options are feasible and meet the operanonal constraints and

custamer requirements subject to this rev:ew

Company retains the nght to make the final decision regarding the assignment of work in
accordance w1th Section 27 2(b) or other applicable contract provisions.

1

Either party upon giving. 30 days written notlce may cancel this agreement. ‘,

If you are in agcord with the foregoing and agree thereto, please so mdu:ate in the space provided

' below and retum one executed copy of this letter to the Company.

) Very truly yours ! v ' \

!

PACIFIC GAS AND ELECTRIC COMF'ANY g

By /s/ Ronald L. Bailey
Mgr-ef Industrial Relations-
{

[N

' ¢

Theé Union is.in accord with the foregoing and it agrees thereto as of the date hereof. -

o S ENGINEERSANDSCIENTISTS OF CALIFORNIA, ‘
S MEBA ‘ | o

Aogust11,‘19§3 , By fs! Ben Hudnall-
' : - Business Manager
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EXHIBIT C .

_ R2-01-37-ESC - s
o ‘October 18,2001

Engineers and Scientists of California
Local 20, IFPTE, AFL-CIO and CLC
350 Frank Ogawa Plaza, 8" Floor
Qakland, CA 94612

Attention: Marlayne Morgan, Business Manager

-Dear Ms. Morgan: | B o .

’

This letter agreement replaces LOA 96-02-ESC and Exhibit C of the 2000 Agree.ment.

The Company and the Engineers and Scientists of Califarnia recognize a need to continue to utitize temporary -
employees to meehthe interests of both parties’ Sorme of the factors include: (1) baving qualified perscnnei

- perform work that is temporary in nature; (2) avoiding the implementation of the demotion and layoff procedures
as a result of adding employees to the regular work force for work that-will not continue in the near future; (3)
providirig employmenit security-for the regular work force and.to maintain the standard of living for such work
force; (4) working together cooperatively to meet the objectives.of both parties; and (5) aHowmg sufficient time to
adeguately train new regular employees.

-1t is pot the mtent of the parties to have temporary employees replacef\ permanent employees, Notwnthstandmg
any other understandlng between the parties, Corhpany shall not involuntarily layoff any employee for lack of
“work in a classmcatuon in which temporary employees in that same classrr cation are being uliized. _

il

A. OTHER TEMPORARY EMPLOYEE PROVISIONS o o :

Employees hired pursuant to this agreement wrll not be subject to the time limits 'set forth in Sectton 13.7 and

Letter Agreement 93-9.

Utilization of hiring hall employees shall not exceed 12 consecutwe months within a department, Iocauon and

classification ‘unless otherwise agreed to in writing by the Overview Committee. _ Fori current hiring hall

employees, the 12 month period begins on the effectivé date of the signing of ﬂ‘llS letter agreement. The .

restriction is not applicable under the fellowmg conditions: . . :

1. Company is unable to fill the pOSltIOﬂ on a regular basis in the department and headquarters

2.. Relief is needed to fill in behind a regular employee;

3. ' Senior Estimators are needed to supplement efforts to mentor/train new estlmators at headquarters
where Routine Estimators make up more than 40% of the estimating workforce (excluding ADEs); and

4, Resource sharing where-the assrstrng (subject) headquarters is performing work at iocations where

,  condition 1 above applies. :

The Company may continue to hire employees under the provisions of Section 13.7 and all other existing

provisions of the Agreement. The hiring of temporary employees under this letter agreement is consrdered

contractmg pursuant 2] Sectron 27.2 of the agreement . t
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B. REQUEST FOR TEMPORARY EMPLOYMENT

When, the Company needs femporary employees through this agreement Company shall initially request ESC to
refer applrcants for such work pursuant to this agreement. The request shall include; e

1 The classmcatlon needed;

2. Special skills or training requ1red -_ T ,
3 " The work focation; ' B ] o

4 The reporting date.and who to repart to; and : .

5 The duration of the work, if. known; .

Company shall notlfy the Union by 2:00 p-m: on Frlday for referral of applicants to be made during the followung ‘
week .
. ‘ | . -

ESC will make every effort to dlspatoh apphcants for work as.soon as possmle and by no later than .15 days of
the initial request made by the Company. ESC will immediately notify the Company in the event an applncant
cannot be dlspatched within this 15 day time penod o . ; .-

C. CLASSIF ICATIONS QUALIFICATIONS AND PAY RATES

The clasmf:cahon qualll“ ications and pay rates shall be those afready negotiated by the parties contained in the
Agreement unless otherwise specifically agreed to by the parties. Pay rates shall by determined as noted in
' Section D of this agreement . X o

i

D. PRlORlTYOF REFERRALS o

+

-

1 Previous F‘G&E employees that worked in the same or hagher classification in the previous 60
months. Priority 1 employees shall be paid at the top wage rate establtshed for the classification in
which they are employed. *® .

' 2. Previdus PGSE employees that worked in the same or higher classrflcatlon Priority 2 employees ‘
shall be pald at the top wage rate established for the classmcanon in whlch they are employed

3. Individuals that have prevlously performed the work of the same or hlgher classification through the :
Hiring Hall. Priofity 3 employees shall be paid at 5 % above the minimum rate for the classification,
or at a higher rate previously attained. An employee who has accumulated 12 maonths experience in
‘a clagsification withodt a break in terporary lemg Hatll employment of mare than one-year will have
his/her wage rate increased by 5 %. . ‘

4. lnexperlenced mdwuduals that meet PG&E’s agreed-to qualifications. Priority 4 employees shall be
paid the minimum rate far the classification of work to be performed. An employee who has
- accumutated 12 months experiénce in a classification without a break in temporary Hiring Hall
employment af more than one-year will have histher wage rate mcreased by 5-%. An employae who
. has accumulated 24 months expenence in a classification without a break in lemporary Hiring Hall
. employment of more than one-year will have hrs!her wage rate mcreased by 5%. ,
v

"

E. TEMPORARY STATUS

Temporary employees shall not attain regular status or any enlutlements that regular employees have unless -
otherwise agreed to by the parties. These temporary employees will not be entitled to Supplemental Benefits as’
descnbed in Title 25. . . ) .

+

Any temporary employee coverad by this agreement hrred into a regular position will be considered as a new hrre
under all of the provisions of the Collective, Bargaining Agreement. Former-hiring hall employees hired into -
" comparable (same disciplinefline of progression) regular classifications will be permitted to retain their
expenenced HH wage rate: Addmona!ly, individuals with more than 24 months of h|r|ng hall experience in
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comearable' posifions will have their initial wapge rate in a reglar position inereased by 2.5% for each 6 month ‘
period-beyond the 24 months threshold. This wage treatment modifies the language in LOA R1-00-20-ESC.

F. TEMPORARY EMPLOYEE COMPENSATION

The following shall apply for temporary employees: -
1. Employment shall commence upan orientation or work at the location and tlme requested by the
Company. Pay provisions are those prowded for in the ESC-PG&E Agreement.

2. In lieu of benefits (rncludlng pamclpatron in the Savings Fund Plan}, temporary ernployees shall be
" paida benefit factor for each hour worked. This factor will be the same for all hmng hall persannel
o within the Company. The factor is the total of the ‘hours payments as provided in the IBEW 1245
: Quiside Line Agreemenl of {a) Lineco; (b) NEBF; and {c) Pension. This factor will be-changed at the

. same time there is a change in the Outside Lme Agresment. ) -

3. Company may not downgrade employees from ‘the classification requested However the Company |

~ may upgrade émplayees in accordance with the Agreement; for a period of time not to exceed a

total of forty hours during any period of contmuous employment; wrthout prior agreement wrth the
Union:

4

Company and the Union will continue to explore the possibility of premium payments for benefits.
G. LEAD CLASSIFICATIONS ‘

Company will count temporary employees in the ratio of lead c!assrfrcahons to lower level classifi cations. As an
example, if the hiring of a temporary Estimator i |ncreases the ratio of ADE's to Estimaiors from 1:8 to 1:10, the
Company will upgrade an employee in the headquarters 1o the Iead classification in aecordance with Subsection
15.3 (a) and Exhibit D of the Agreéement. . . ‘.

7 . ) - 1
. . .

-

H. 'REJECTION OF RE_FERRALS

Company may reject any referral that is determined by the Campany ta be unsuitable for employment. Company
may terminate the empioymernit of any temporary employee when determined by the Company such individual is
not suited for continued employment. In such an event the Company will pay a reporting referral fee of $100.00.
I the mdwrdual works that' day, a minimum of four hours will be paid.

The Company will not be requlred to pay the reporting referral fee if the mdlvrdual arnves late to work, unf" t for
duty or without the proper tools and equrpment

Company may also notify the Union. in writing of any mdlwdual determlned by the Company who should net be
referred to PG&E for employment per the following:
. " -

1. Each notification must be in wntrng to the Unlen with a copy to the lndwrdual
2. The net:ﬁcatlon must be specific as to what classifications an mdwrdual is not to be referred to.

Former F'G&E employees'who were dlscharged for cause and are not sligible for rehire shall not be referred to
the Company for temporary employment provided the Union has-been notified in writing prior to the referral. -

Additionally, Company shall furnish Union wrrtten’cenf rmatlon of all' temporary hiring a@nd termmanons prowded .
for under the. prowsrons of this agreement. : , . _

§

1. FAILURE TO COMPLY WlTH THIS AGREEMENT

. .. i . I : i M A
In the event it is determined that the Company failed to comply with the provisions of this agreement that causes
any individual to fose any benefit or compensation, such individual will be made whole by the Cempany for the
loss of beneﬁts or compensation. .. o .y
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J. OVERVIEW COMMITTEE

A committee consisting of two Company and two Union members will coordlnate the appllcatlon of this .
agreement and address, all issues related to it. . This shall include Company's requests. for referrals and the
- Union's administration of the referral procedure. This commitiée may request records fo verify good faith efforts
to fill regular. positions where hiring hall personnel are being used in the situations described in paragraph A 1.
and A. 4.
. .

K. APPEALS COMM‘ITTEE' . - S .

An Appeals Committee shall be established compased of three mei‘nberé; one member appointed by the Unr’on, '
one ember appointed by the Company and a public member appointed by both the Union and Company.

The Appeals Committee shall consider any complaint that the Overview Comn'iittee is unable to resolve arising
out of the administration of a referral by the Union to the Company that is submitted by any employee or -
applicant for employment as long as such complaint is received. by Union in writing within thirty days of the date
of the action causifg such complaint. The Committeg shall” have the-authority to make a final and binding
decision on any such complaint, which shall be complied with by the Compény and Union. The Commitiee is
authorized to issue procedural rules for the conduct of its business; but is not authorized to add-to, subtract from
or modify any provisions of the Agreement and its decision shall be in accord with this agreement. Costs

- assomated w!th this committee shall be shared equally between the Company and Union.

" f you are in accord with the foregoing and agree thereto please so mchcate in the space provided below and-
return one executed copy of thig letter o the Company !

.Very truly yours, o ‘ -

_ PACIFIC GAS AND ELECTRIC COMPANY

[

By: __s/®Bruce A. Tison

Bruce A. Tison
Manager and Senior Negotlator

The Umon isin accord with the foregomg and agrees thereto as of the date hereof.

L. B . ’ ENGINEERS AND SCIENTISTS OF CALIFORNIA
' o LOCAL 20, IFPTE, AFL-CIO and CLC .

©_October30 ____, 2001 By __siMarlayne A. Morgan
' ’ Marlayne A. Morgan
Business Manager

. - ) \‘,



EXHIBIYT D

(Exhibit Amended 6/1/03)

JOB DESCRIPTIONS AND
TESTING AND PROMOTION PROCEDURES

L TESTING INFORMATION

Test eligibility and requirements specific to a given classification are included with the
specific Job Description.

I. GENERAL TESTING AND PROMOTION PROCEDURES
A. . APPLICATION

(1) The following provisions are applicable to represented employees who desire to
enter the classification of Associate Distribution Engineer and to employees in the classification of
Engineering Estimator (See Letter Agreement 89-04-ESC), or

- who desire to enter the classifications of Principal Map Draftsman or Senijor
Map Draftsman in the Regions, and to employees in the classification of Mapper in the Regions
{See L.O.A)) 80-41), or

- who desire to enter the classification of Land Agent, Document Writer or
Chief of Party, and to employees in the classification of Senior Land Technician.

{2) Employees who are eligible to take any of the examinations covered herein shall
be granted the necessary time from work to take the examination, and such time shall be
considered as time worked, providad they have not previously failled such examination three
times.

Those employees who have failed a third time or more will continue to be granted

time off necessary to take the examination, however, such time off shall be without pay.
Employees may use vacation or floating holidays ta cover this time.
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B. GENERAL PROCEDURE

(1) The Company and the Union shall review the proposed examination to determine
that the content is appropriate for the purpose and to establish the base score for the particular
examination. One employee for each test under discussion will be granted time off with pay, up to
three days, while atlending joint Company-Union Test Review Committee meetings. Pre-review
meetings shall be held not later than the second week of February for the Associate Distribution
Engineer; the third week of August for the Land and Mapping department and Senior Field
Engineering Technician classification examinations. The examination will consist of base
gquestions and optional questions. The optional questions shall total not less than 25 percent of the
base questions. The following ¢lassifications must attain 70 percent of the base score established
or confirmed at the post review in order to pass:

For Promotion to:

Field Engineering Technician Senior Field Engineering Technician

Mapper Map Draftsman, Map Draftsman Local

If such employee attempts any optional questions in excess of the base test, he/she must
attain 70 percent of all the questions attempted.

The foliowing classifications must attain 76 percent of the base score established or
confirmed at the post review in order to pass:

For Promotion to.

Senior Engineering Estimator Associate Distribution Engineer

Map Draftsman Senicr Map Draftsmait or Principal Map
Draftsman

Map Draftsman - Local Senior Map Draftsman or Principal Map
Draftsman

Land Technician Senior Land Technician

If such employee attempts any optional questions in excess of the base test, he/she
must attain 75 percent of all the questions attempted.

(2) The completed examinations shall be scored by the appropriate General Office
Department within the times specified in 3 below.

{3) Prior to release of information on the test results, the Company and the Union
shall review the scored examinations. Upon agreement at this post review of the examinations,
questions which proved to be unclear, lacking sufficient information necessary to complete the
problem or have any other such irregularity, may be discarded from the examination and a new
base score established. Such revision of the base score shall not act as a detriment to any
individual employee. This review will be scheduled no later than the last full or partial week of May
for the Associate Distribution Engineer; and the first full or partial week of December for the Land
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and Mapping department examinations. The reviews for Senior Field Engineering Technician will
coincide with the ADE and Mapping review periods,

(4} A copy of the examination and answer key shall be returned to the employee
through hisfher supervisor. Other than a notation of passing or failing the examination, no record
shall be made in the employee’s personnel record.

(5) An employee who has taken the examination will be given an opportunity to
review the results of his/her examination with hisfher supervisor or other designated Company
representative during the 30-day period after he/she receives a copy of the test.

(6) Appeal Process:

(@) An employee has 30 days from receipt of the graded exam and answer key to
submit an appeal of the grading of any question(s). The appeal must be prepared by the
employee and include an analysis of each question the employee wishes reviewed. The
analysis will be forwarded to the Industrial Relations Department aiong with the
employee's original examination. Appeals submitted after the 30D-day period will not be
processed.

{b) The Test Review Committee will receive copies of all appeals prior to meeting
to discuss the appeals. This committee will respond to each appeal in wrifing. The Test
Review Committee will meet within 30 days following the date the last timely appeal is
received and will respond to each appeal in writing. :

{(7) Should a complaint arise concerning the fairness of administration or correction
of an examination, the Union may refer it to the Company's Industrial Relations Department. Any
such complaint referred shall be reviewed by a Company representative with a representative of
the Union prior to the time the-Company makes a final decision with respect to the result of the
examination. Disputes which involve other matters under this Agreement may be submitted to the
investigating Committee and will be given consideration under the provisions of Subsection
14.3{c) of the Agreement.

C. ELIGIBILITY

(1} An employee shall be eligible to take the examination given for advancement
within the employee's own Depantment, where such higher job has been estahlished, if on the last
day of the month in which the examination is held, the employee will have been in the
classification of Land Technician on a regular basis for 18 months or Mapper for 24 months or
more. Employees who hold the above classifications on the last day of the month in which the
examination is held will also be eligible provided they are at a rate of pay which is equal to or
higher than the cut-off rate developed by the following formula:

Cut-off Rate = Top rate of Specific Classification - $1.05
$1.025
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Employees in the Fieid Engineering Technician classification will be eligible to take the Senior
FET examination if they meet the following two conditions as of the last day of the month in which
the Senior FET examination is held; have attained a wage rate equal to or above the cut-off rate
and have completed a minimum of 24 months in the classification on a regular basis.

Field Engineering Technicians only;

Cut-off Rate = Top rate of Specific Classification - $1.05
$1.05

D. ADVANCED LAND EXAMINATIONS

Land Agent and Lead Land Technician exams shall be given once a year (third week in
October) beginning 1994 to provide employees with the opportunity to_become qualified bidders
for upcoming openings. A pool of questions shall be prepared by Managerment and approved by
the Uniop to be used in the future for making up the Land Agent or Lead Land Technician tests.
The pool of questions will be published and made available to eligible candidates. Any disputes in
scoring will be settled on-site with the employee present for clarification. Notification of pass#ail
will be immediate. Passing the Land Agent test satisfies the requirements for Lead Land

Technician.
iM. JOB DESCRIPTIONS
A. DEGREES OF SUPERVISION

The degrees of supervision applicable to Job Descriptions of classifications contained
herein are:

Provides Guidance -

Assists other employees in the performance of their work, providing advice and
training.

Agsigns Work -

Makes specific work assignments to other employees. {Added 1/1/83)

irects the Work -

Makes specific work assignments to employees in lower classifications, providing
guidance and reviewing the completed work for conformance with Company standards.

Supgrvises -

Directs the work of, provides guidance to, is responsible for the work of and
represents the management in relationship with employees under his supervision.
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V. SPECIFIC JOB DESCRIPTIONS

DIVISION GAS AND ELECTRIC DEPARTMENTS

ASSOCIATE DISTRIBUTION ENGINEER - 3091 ELECTRIC
- 3092 GAS
A. DUTIES

Under the supervision of an engineer or local operating head, prepares, reviews and
directs the preparation of engineering plans and cost estimates for construction of or improvement
to electric, gas, and steam heat systems.

Completes general assignments from supervisor involving applications for service,
operating problems, or general improvements by gathering field and office information, by making
field observations and measurements, and by consulting division maps and operating records.
Makes engineering analyses of problems, plans and prepares layouts showing recommendations
for installation of new facilities or rearrangement of existing facilities. Recommends types, kinds,
quantities, and sizes of facilities to be installed and methods and types of construction. Assists in
preparing annual budgets. Under the supervision of an engineer or local operating head, makes
- specific work assignment to employees in lower classifications and provides guidance and training
to estimating and mapping employees performing field and office work of a less difficult nature
than that performed by the Assaciate Distribution Engineer, may be required to accept upgrades
in increments of one week or more (o exempt positions pursuant to Title 15 of the Agreement, for
the sole purpose of performing on-call duties. When required to report for work outside regular
work hours, the Associate Distribution Engineer will be compensated in accordance with Titie 17
of the Agreement. During the period of upgrade, the Associate Distribution Engineer will continue
to perform normal bargaining unit duties,

B. REQUIREMENTS

Must have thorough praclical knowledge of Company standards of engineering, operating and
construction as evidenced by successfully passing a Company examination demonstrating ability
to perform listed duties. Must have the ability to-direct the work of others and the knowledge and
ability to meet the public and discuss problems relating to service.

C. APPLICATION

{1} The examination for Associate Distribution Engineer will be given the fourth week
in March. -

(2) An employee in the Senior Engineering Estimator classification shall be eligible to
take only the examination given for advancement in hisfher Department if he/she will have been in
such classification on a regular basis on the last day of the month in which the examination is
held.

{3) The Company shall maintain a ratio in each headquarters, not to exceed eight
Gas Estimators for every Gas Associate Distribution Engineer and eight Electric Estimators for
every Electric Associate Distribution Engineer. In addition, each Associate Distribution Engineer
may direct the work of one temporary additional or intermittent Estimator,

(4) In erder to eliminate an Associate Distribution Engineer position in offices with

more than one Associate Distribution Engineer, the remaining number of Estimators to Associate
Distribution Engineers shall not exceed eight. (See Review Commiittee Decision No. £470)

82



(5) When an Associate Distribution Engineer position is to be eliminated, the
incumbent Associate Distribution Engineer shall be retumed to hisfher former classification and

rate of pay in the headquarters.
(6) Employees classified as Associate Distribution Engineer on 11-1-87 shall be
exempt from demotion as a result of the application of the provisions of Letter Agreement 87-11.

(7) Bona fide system planning work previously performed by Associate Distribution
Engineers will be removed from the bargaining unit and ali planning-type problems will be
eliminated from the promotional examination to Associate Distribution Engineer. Estimating work
currently performed by Estimators in a Planning Section will remain bargaining unit work.

~ (8) The Company will phase in the implementation of ltems 1 through 5 over a
three-year period commencing May 1, 1987.

(9y A Senior Engineering Estimator who has passed the test for promotion to

Associate Distribution Engineer will be placed at the step in the wage progression of the “passed-
test” classification that corresponds to his/ther time in the Senior Engineering Estimator

classification,
{10)  FILLING VACANCIES
Vacancies in the Associate Distribution Engineer classification shall be filled as follows:

(a) Regular Vacancies

The provisions of Title 21 shall govern the filling of Associate Distribution Engineer
vacancies, The successful completion of the appropriate examination is a prerequisite, and
sefaction shall be made after consideration of all the stated requirements.

{b) Provisional ADEs Gas 3094
Electric 3093

When an Associate Distribution Engineer vacancy is not filled pursuant to Section 21.2 as
a result of "No Qualified Bidders," the vacancy may be filled on a provisional basis from the list of
pre-bidders under the provisions of Subsection 21.2(f).

Provisional Associate Distribution Engineers will not be allowed to bid "same or higher"
classifications until the qualifications for the position, as described in Exhibit D of the Agreement,
are met. Further such employees will not be eligible for consideration under the "Critical
Classification” letter agreement until such time as they meet the full requirements of the job. A
Provisional Associate Distribution Engineer shall be required to take the appropriate ADE
examination each time it is offered and must pass within the first three attempts. If a provisional
ADE does not pass in three attempts, the provisions of Section 22.4 shall be effected. The testing
procedure shall be in accordance with the language of Exhibit D, Il, A2 of the Agreement; i.e,, the
Company will provide that an employee be granted paid time off to take the examination a total of
three times, regardless of the employee's classification. The employee shall be granted time off
with permission without pay when attempting subsequent examinations. (Amended 1/1/91)

It is the intent of the parties ta fill ADE vacancies with employees who have passed the ADE
exam. However, a former Provisional ADE demoted via Sections 22.4 can subsequently fill an
ADE vacancy pursuant to Subsection 21.2. () of the Agreement. In such instances, the employee
would have one additional opportunily lo pass the ADE exam, including exhausting the lest appeal
process, befora Section 22.4 is again applied. This process is expecfed (o take up to one year,
after which Section 22.4 is applied. If the position can not be filled by an empioyee who has
passed the appropriate ADE exam, the incumbent Provisional may remain in the position,

subject to the annual cycle described above. (Added 6/1/03)
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Maximum rate of pay for a Provisional ADE shall not exceed 6 month step of ADE.

{c) Temporary Vacancies

In the filling of temporary vacancies, employees shall be considered in respect to the full
requirements of the classification, giving preferences where practical to those in the headquarters
with prebids on file and who have passed the ADE examination.

{1) The senior qualified employee at the headquarters can decline the
upgrade if a less junior qualified employee volunteers for the upgrade.

{2) The rate of pay for employees who have not passed the ADE exam
shall not exceed the six month step of ADE.

Passed Test

SENIOR ENGINEERING ESTIMATOR - 3144 ELECTRIC 3147
- 3145 GAS 3148
A. DUTIES

Under the supervision of an engineer or local operating head, prepares cost estimates for
construction of or improvement to electric, gas, and steam heat systems. This work is normally of
such a nature that it requires a practical knowledge of construction methads, Company standards,
rules and regutations, rather than requiring advanced engineering knowledge or advanced
mathematical calculations,

From general assignment from supervisor invalving applications for service, aperating
problems, aor general improvements he/she gathers field and office information, by field
obsetvations and measurements, and by consulting maps and operating records. Makes
.analyses of problems, and prepares layout in accordance with Company standards, showing plan
~ for installation of new facilities or rearrangement of existing facilities.

With an employee in a higher classification, works on an extensive project performing
field and office work in connection with preparing layouts and plans for construction or
reconstruction of electric, gas or steam heat facilities. .

Prepares estimates where work involves the application of existing standards to complete
final estimate, Obtains joint pole agreements, initiates right-of-way procedures, appiications for
licenses, permits, etc. May be required to investigate and prepare reports on third party
accidents.

Provides guidance to Engineering Estimators,

May be required to perform customer cantact, project coordination, billing, and contract
preparation in connection with non-subdivision residential services. Non-subdivision residential
work is defined as gas and electric work of four or fewer applicants or lots. Typical jobs include
temparary and permanent services, service alterations, rewires and rule 16 gas/electric
extensions. Given appropriate training, may also be required to perform typical jobs in the
opposite commodity.

Where clear business efficiencies can be gained, may also be assigned similar customer

contact work within the employee’s line of progression, on small commercial and agricultural jobs,
although management retains jurisdiction over such work.
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B. REQUIREMENTS

The full qualifications of Engineering Estimator and the demonstrated ability to perform
work of a difficult nature as evidenced by the gquality and gquantity of histher work as an
Engineering Estimator and by completing the Estimator Training Program (ETP)._

C. APPLICATION

(1) Progression to the classification of Senior Engineering Estimator will occur when
the employee has completed ETP,

(2) Following completion of ETP, the effective date of progression to Senior will be
either: the next work day or six months from the start of the final module; whichever comes later.
The rate of pay will be in accordance with the Subsection 15.4(a)(1). Exhibit N contains
information on accelerated wage treatment for some categories of employees.

{3) All Senior Engineering Estimator vacancies will be held open for bidding, in
accordance with Section 21.2. Of those jobs not filled under 21.2{a) or {b), every other one will be
subject to the provisions of Subsection 21.2(d) before it may be downgraded to Engineering
Estimator.

ENGINEERING ESTIMATOR - 3150 ELECTRIC
- 3151 GAS
(Beginning Classification)

A. DUTIES

Under general supervision, prepares cost estirates and construction plans of less difficult
nature than work performed by a Senior Engineering Estimator.

Makes field sketches and prepares layouts for construction of additions or improvements
to electric or gas systems of such a nature that the plans and methods are embodied in existing
standards, specifications, rules, and regulations. Estimates labor and material costs; obtains
joint-pole agreements; initiates right-of-way procedures, licenses, permits, efc., and performs
such other work as required to prepare the estimate in final form.,

May be required to perform customer contact, praject coordination, billing, and cantract
preparation in connection with non-subdivision residential services. Non-subdivision residential
work is defined as gas and electric work of four or fewer applicants or lots. Typical jobs include
temporary and permanent services, service alterations, rewires and rule 16 gas/electric
extensions. Given appropriate training, may also be required .to perform typical jobs in the
opposite commodity._ :

Where clear business efficiencies can be gained, may also be assigned similar customer
contact work within the employee's line of progression, on small commercial and agricultural jobs,
although management retains jurisdiction over such work._

May be required to prepare final sketch or layout and cost estimate of more complex jobs

from field notes prepared by an employee in a higher classification. May be required to
investigate and prepare reporis en third-party accidents.
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B. REQUIREMENTS

High school graduation with a working knowledge of the Company's construction
standards and specifications, and some operating knowiedge and experience. Ability to meet
public and discuss problems relaling to service.

C. APPLICATION

(1) When a vacancy occurs in a headquarters where there are only one, two, or three
estimating classifications and (in the case of a two-man or three-man office) where none of the
remaining employees is classified as a Senior Engineering Estimator, the Company will attempt to
fill the vacancy as a Senior Engineering Estimator through the procedures of Title 21 before
reducing the classification to Engineering Estimator and filling the vacancy under the provisions of
Section 21.13.

(2) In offices where there are more than three engineering classifications (not
including mapping classifications), at least one classification will be an Associate Distribution
Engineer or higher classification in the engineering line of progression.

Division Mapping Departments

PRINCIPAL MAP DRAFTSMAN - 3178 ELECTRIC
- 3179 GAS

A. DUTIES

Under the supervision of an engineer, local operating head, or Supervising Mapper,
directs the work of not less than four or more than eight other mapping employees. Such
Principal shall not be considered as directing the work of other mapping employees who are being
directed by a Senior Map Draftsman.

Performs the work of a Map Draftsman and other related duties as
required.

B. REQUIREMENTS

Must meet the requirements for a Map Deaftsman and have demaonstrated the ability to
direct the work of Mappers and Map Draftsmen.

In an agreed-upon testing procedure, must successfully pass a Company examination
demonstrating the full ability of @ Map Draftsman. (Amended 1/1/80).

C. APPLICATION

1. Examination for the Principal Map Draftsman will be given the last full or partial
week in September.

2. {f the mapping complement at a headquarters is subsequently reduced below the
number required for payment of the Principal's rate of pay, the employee shall be returned to the
employee’s previous classification and rate of pay at the appropriate rate dictated by the mapping
compiement at that headquarters. (Amended 1/1/88)

3. A Map Draftsman or Map Draftsman - Local, who has passed the test for

promotion to Principal Map Draftsman, will be placed at the step in the wage progression that
corresponds to his/her time in the Map Draftsman classification.
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4. Filling Vacancies
Vacancies in the Principal Map Draftsman classification shall be filled as fallows:

(@) Regular Vacancies - The provisions of Title 21 shall govern the fifling of
Principal Map Draftsman vacancies. The successful compietion of the appropriate examination is
a prerequisite, and selection shall be made after consideration of all the stated requirements. A
Senior Map Draftsman shall be considered as a 21.2{b) bidder and a Map Draftsman who has
passed the above examination shall be considered as a 21.2{c} bidder to Principal Map
Draftsman.

A new Principal position at a headquarters shall be filled in accordance with
Section 21.2 from among those qualified employees at the headquarters only. If not filled from
within the headguarters, then the job will be filled as provided in Title 21,

(b} Temporary Vacancies - in the filling of temporary vacancies, employees shall
be considered in respect to the full requirements of the classification, giving preferences, where
practical, to those who have passed the examination.

SENIOR MAP DRAFTSMAN - 3181 ELECTRIC
- 3182 GAS

A, DUTIES

Lnder the supervision of a Supervising Mapper, engineer, local operating head, or under
the direction of a Principal Map Draftsman, directs the work of not more than three other mapping

employees.
Performs the work of a Map Draftsman and other related duties as required.
B. REQUIREMENTS

Must meet the requirements for a Map Draftsman and have demonstrated the ability to
direct the work of Mappers and Map Draftsmen. ’

In an agreed-upon testing procedure, must successfully pass a Company examination
demonstrating the full ability of a Map Draftsman, (Amended 1/1/80),

C. APPLICATION

1. Examination for the Senior Map Draftsman will be given the last full or partial
week in September.

2. A Map Draftsman or Map Draftsman - Local, who has passed the test for
promation to Senior Map Draftsman will be placed at the step in the wage progression that
coresponds to histher time in the Map Draftsman classification.

3. Filling Vacancies
Vacancies in the Senior Map Draftsman classification shall be filled as follows:
(a} Regular Vacancies - The provisions of Title 21 shall gavern the filling of

Senior Map Draftsman vacancies, The successful completion of the appropriate examination is a
prerequisite, and selection shall be made after consideration of all the stated requirements.
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{b} Temporary Vacancies - In the filling of temporary vacancies, employees shall
be considered in respect to the full requirements of the classification, giving preferences where
practical to those who have passed the examination.

Passed Test
MAP DRAFTSMAN - 3187 ELECTRIC 3191
- 3188 GAS 3192

A. DUTIES

Under the supervision of a Supervising Mapper, engineer, or local operating head, and
under the direction of a Principal Map Draftsman or Senior Map Draftsman, posts jobs to maps
and makes verbal or written instructions, rough sketches, and data collected by Engineers,
Cstimators or Surveyors, Consults standard maps of cities, subdivision plots, raiiroads, and
highways incidental to the preparation of néw maps for piotting distribution fines and facilities.
Reproduces worn maps; inks in and completes tracings, revises maps as changes occur.

Performs clerical work, tabulates reports required of the Mapping Department. May do
occasional reducing of field survey notes and field checking. May he required to make
mechanical and architectural drawings. Performs other related duties as required. Provides
guidance to Mappers.

B. REQUIREMENTS

The full qualifications of a Mapper and the demonstrated ability to perform work of a
difficult nature as evidenced by the quality and quantity of hisfher work as a Mapper and, in an
agreed upon testing and promotion procedure, by passing a Company examination which will test
hisfher ability to perform the duttes of a Map Draftsman. A minimum of six months at the top of
the Mapper wage range. '

C. APPLICATION

1. Examination for the Map Draftsman will be given the 1ast full or partial week in
September. :

2. A Map Draftsman at the top rate of pay may request to take the Map Draftsman
examination in a Department other than the one in which the employee is currently assigned.

3. An employee in the Map Draftsman classification shall be eligible to take only the
examination given for advancement in his/her Department if hefshe will have been in such
classification on a regular basis on the last day of the month in which the examination is held.

4. Progression to the classification of Map Draftsman wili occur when the employee:

(a} has met the above appropriate examination requirement, and

(b} has met other requirements of the higher classification, and

(¢) has completed six months at the top wage rate or has completed at least 30
months in the classification on a regular basis.

Such progression shall be effective on the first day of the month following
completion of these requirements. fn cases where only the first two conditions have bsen met,
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promotion is effective the day following completion of the wageAime in classification requirement.
{Added 6/1/03)

5. Filling Vacancies

All Map Draftsman vacancies will be held open for bidding in accordance with Section
21.2. Of those jobs not filled under 21.2(a) or {b), every other one will be subject to the provisions
of Subsection 21.2(d) before it may be downgraded to Mapper.

Passed Test
MAP DRAFTSMAN - LOCAL - 3193 ELECTRIC 3105
- 3184 GAS 3196

A, DUTIES

When regularly assigned to work alone, in the absence of other mapping personnel,
under the supervision of an engineer, or loca) eperating head in a Division or Region staff office,
performs the duties of a Map Draftsman.

In addition, he/she assumes responsibility for the maintenance of ail maps in hisfher
operating area, the scheduling of work priorities, the timely filing of required reports, and the
furnishing of mapping information to requesting parties.

B. REQUIREMENTS

Must meet the requirements for a Map Draftsman, In an agreed upon testing procedure,
must successfully pass a Company examination demonstrating the full ability of a Map Draftsman.

C. APPLICATION

1. Examination for the Map Draftsman will be given the last full or partial week in
Septernber.

2. An employee in the Map Draftsman - Local classification shalt be eligible to take
only the examination given for advancement in his/fher Department if hefshe will have been in
such classification on a regular basis on the last day of the month in which the examination is

held.

) 3. Progression to the classification of Map Draftsman - Local will ocour when the
employee:

{(a) has met the above appropriate examination requirement, and
(b} has met other requirements of the higher classification, and

{¢) has completed six months at the top wage rate or has completed at least 30
months in the classification on a regular basis.

Such progression shall be effective on the first day of the month following
completion of these requirements.

4. A Map Draftsman - Local will be placed at the step in the wage progression that
corresponds to his/her time in the Map Draftsman classification when assigned to Local

designaticn.
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5, The wage steps for Map Draftsman - Local (passed test) will be 2 1/2 percent
above the corresponding steps for Map Draftsman {passed test} and Map Draftsman - Local.

6. For employee who were Map Draftsman - Local (passed test) on December 31,
1982, the top wage rate on that date was $533.05, and that rate will be adjusted each year
thereafter by the amount of the general wage increases.

MAPPER - 3197 ELECTRIC
- 3198 GAS
(Beginning Classification)

A DUTIES

Under the direction of a Principal or Senior Map Draftsman, posts jobs ta maps, prepares
sketches, diagrams, and single-line job drawings and keeps maps of electric, gas, or steam
systemns up to date. Such work includes inking in tracings.

From data or sketches provided by others, makes masters for job drawings and maps not
requiring the interpretation of Surveyor's notes.

May be required to operate reproducing machines and mechanical and optical
pantographs, Performs field checking and clerical work related to Mapping Department.

In an agreed-upon testing and promotion procedure, may be assigned work of a Map
Draftsman to provide training for advancement to such classification.

B. REQUIREMENTS

High school graduation with drafting background, Ability to prepare mechanical drawings
and to do lettering of an acceptable grade, both freehand and by use of drafting aids. (Amended
1/1180). ' -

C. APPLICATION
1. A Mapper whose rate of pay when becoming eligible for progression to Map
Draftsman exceeds tha minimum for the c¢lassification, will be placed at the lowest step in the
progression that will result in at least a 2 1/2 percent wage increase.
2. Mappers who were at or above the weekly rate of $385.20 on December 31, 1982

and who subsequently meet the requirements for progression to Map Draftsman, will be
progressed to the 18-month step of the Map Draftsman wage rate. :
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SENIOR DESIGN ENGINEER - 2880
DESIGN ENGINEER - 2983

{1) Routine substation design such as, but not limited to; field corrections, feeder
additions/replacements, relay changes/additions, bank replacement, annunciator additions, and
other routine design such as battery replacements.

{2) Transmission line design consistent with the negotiated job definitions. The
duties of the Senior Design Engineer or Design Engineer may include the assignment of providing
engineering expertise to crew personnel; coordinate engineering work between departments; and
preparing cost estimates for transmission work (Typically performed by Estimators).

(3} The preparation or completion of job estimate forms for substation work, as

assigned.
LAND DEPARTMENTS
LAND AGENT - 2909
(Divisions & Regions}
A. DUTIES

Under the supervision of an exempt supervisor is responsible for land matters, including
discussing them with private, public, or governmental bodies and agencies to obtain necessary
rights-of-way, contracts, agreements or concurrence within established Company pelicies. This
wark includes such duties as coordinating relocation projects, review of encroachments, and
gathering material and preparing preliminary reportsidata sheets for use in land sales and leases.
May perform.the duties of lower classifications,

B. REQUIREMENTS

{1) Four years of college in a technical or liberal arts curriculum or the eguivalent in
education and/or experience,

(2) A minimum of one year as a Senior Land Technician and must have
demonstrated the ability to perform such work as evidenced by the quality and guantity of the work
product. .

(3) Must be able to make effective oral and written presentations on land matters and
must pass an agreed upon oral examination which will demanstrate the ability to perform Land
Agent duties as assigned.

C. FILLING VACANCIES
Vacancies in the Land Agent classification shall be filled as follows.

{a) Regular Vacancies

The provisions of Title 21 shall govern the filling of Land Agent vacancies. The
successful completion of the appropriate oral examination is a prerequisite, and selection shall be
made after consideration of all the stated requirements,
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{b) Temporary Vacancies

In the filling of temporary vacancies, employees shall be considered in respect to the
full requirements of the classification, giving preferences, where practical, to those who have
passed the formerly required written examination,

LEAD LAND TECHNICIAN - 2972
(Divisions & General Office)

A. DUTIES
Under the supervision of an exempt supervisor is
{1} responsible for carrying out the full range of duties of the Senior Land Technician,
(2) assigned the responsibility for coordinating the routine work flow in land
engineering matters with other departments within the Divisions and General Office; directs the
progress and is responsible for the quality of the work of subordinates.

B. REQUIREMENTS

(1) Four years of college in a technical or liberal arts curriculum or the equivalent in
education and/or experience.

(2} A minimum of one year as a Senior Land Technician and must have
demonstrated the ability to perform such work as evidenced by the quality and quantity of the work
product.

(3} tand engineering matters and must pass an agreed upon oral examination which
will demonstrate the ability to perform Lead Land Technician dulies as assigned.

C. FILLING VACANCIES

Regular Vacancies

The provisions of Title 21 shall govern the filling of Lead Land Technician vacancies.
The successful completion of the appropriate oral examination is a prerequisite, and selection
shall be made after consideration of alt the stated requirements.
D. IMPLEMENTATION
(1) Lead Land Technicians will be established in headquarters with

(a) three or more Land Technician/Senior Land Technician positions and no
Ltand Supervisor,

{b) six or more positions normally assigned to the office and a land
Supervisor,

(c} two or less positions without a supervisor, and a third position is added,
one will be a lead.

Also establish three Lead Land Technicians in the General Office Land Department.

{(2) Land Agents with lead responsibilities in the following Division headquarters wil
retain their Land Agent classifications: Santa Rosa, San Rafael, Vallejo, Vacaville, and Chico.
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When vacated, these positions will be filled as Lead Land Technicians.

CHIEF OF PARTY - 2906
(Regions and General Office)

A. DUTIES

An employee who, under the supervision of an exempt supervisor: reguiarly plans and
directs the work and activities of a survey crew to procure all field data necessary for the
preparation of alf types of land documents and for the preparation of drawings in connection with
the Company's design, construction, maintenance and operating functions. Is responsible for the
performance of

(1) specific surveys as required on existing or proposed road, canals, ditches,
telephone lines, distribution lines, transmission lines, horizontal and vertical control for
construction projects, microwave installations, etc.,

(2) hydrographic surveys, settliement surveys for dams, power plants and other major
‘structures, property surveys and setting property corners for Company-owned land,

(3) waork, obtaining field data and making computations,

{4) recording in field notebooks, electronic data collectors or in manners designated
by the Company, .

(5) taking care of and operating survey equipment and related computers and
interfaces, and

(8) may perform the duties of lower classifications.
B. REQUIREMENTS

(1) Two years of civil engineering or survey technology training fram a recognized
college, or the equivalent in education and/or experience, and one year's field experience as a
Senior Land Technician. Must have the personal qualifications and ability to meet the public and
direct and plan the activities of a survey crew.

{2) The full qualifications of a Senior Land Technician and the demonstrated ability to
perform the above duties as evidenced by the quality and quantity of his/her work as a Senior
Land Technician and in an agreed upon testing and promotion procedure, by passing a written
Company examination which will test the ability to perform the duties of a Chief of Party, or who is
a licensed Land Surveyor or who has passed the California State Land Surveyor in Training

examination.
C. FILLING VACANCIES
Vacancies in the Chief of Party classification shall be filled as follows:
( i) Regular Vacancies

The provisions of Title 21 shall govern the filling of Chief of Party vacancies.
Selection shall be made after consideration of all the stated requirements,

(2) Temporary Vacancies
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In the filling of temporary vacancies, employees shall be considered in respect to the
full requirements of the classification. ‘

DOCUMENT WRITER - 3315
{Regions - PIO & General Office)

A. DUTIES
An employee who, under the supervision of an exempt supervisor
(1) Prepares all the documents necessary for the acquisition and/or disposition of fee
praperty by the Company and easements for all non-linear facilities. Writes complicated special
documents,
{2) Coordinates the work flow in land matters with other departments within the
Regions and directs the progress and is responsible for the quality of work of subordinates. May
perform the duties of lower classifications,
(3) May check the work of other Document Writers in this duty.
B. REQUIREMENTS

(1) Four years of college in a technical or liberal arts currictlum or the equivalent in
education and/or experience, '

{2) Must have knowledge of fundamentals of land law, and aptitude for surveying and
mapping, and the ability to prepare technical papers and legal instruments.

(3) A minimum of one year as a Senior Land Technician and must have
demonstrated the ability to perform such work as evidenced by the quality and quantity of the work
product.

C. FILLING VACANCIES
Vacancies in the Document Writer classification shall be filled as follows:
(1)} Regular Vacancies

' The provisions of Title 21 shall govern the filling of Document Writer vacancies.
Selection shait be made after consideration of all the stated requirements.

(2) Temporary Vacancies

In the filling of temporary vacancies, employees shall be considered in respect to the
full requirements of the classification.
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SENIOR LAND TECHNICIAN - 2974
{All Land Departments)

A. DUTIES

Under the supervision of an exempt supervisor or the direction of a Lead Land Technician
is responsible for

(1) preparing maps and making computations from field notes, office data, and title
searches for obtaining rights-of-way, purchasing of land, obtaining government permits,
condemnation proceedings, obtaining jeases and other land documents. Verifying data furnished
by searchers, reducing field notes, and plotting plan profiles, road cross-sections, topography,
contours; preparing special drawings and providing guidance to other employees in lower
classifications. May be required to check mathematical computations of others

(2) assembling information for, and processing, clearing, and correcting all
rights-of-way and land matters in the Divisions, This work includes such duties as preparing land
documents, securing signatures, securing permits, inspecting property, preliminarily investigating
encroachments, negotiating quitctaims, and making special investigations and contracts

(3) prepares all documents necessary for the acquisition of easements by the
Company; and processes necessary forms for the granting and procuring of permits, quitciaims,
leases and consents

(4) acting as the lead person in performing the field work necessary to procure data
for the preparation of right-of-way papers, permits, leases and ather land documents as required
for distribution facilities. This work includes such duties as coordinating the work of survey
parties, conducting field survey work by running a survey parly, operating survey equipment,
taking field notes and directing the work of other members of the survey party

{8) May perform the work of lower classifications.
B. REQUIREMENTS
(1) The full qualifications of a Land Technician and the demonstrated ability to

perform the above dulies as evidenced by the quality and quantity of the work product and must
pass an agreed upon written examination which will test his/her ability to perform the duties of a

Senior Land Technician as assigned.

{2) Must demonstrate the ébility to direct the activites of a survey crew and the
physical ability to do field survey work.

C. APPLICATION

{1) The examination for Senior Land -Technician will be given in two parts: Land
Engineering in March and Land Management in October.

(2) Progression to the classification of Senior Land Technician will occur when the
employee

{(a) has met the above appropriate examination requirement,

(b} has met other requirements of the higher classification, and
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(¢) has completed six months at the top' wage rate or has completed at least
30 months in the classification on a regular basis.

Such progression shall be effective on the first day of the month foilowing completion
of these requirements.

D. FILLING VACANCIES

All Senior Land Technician vacancies will be held open for bidding in accordance with
Section 21.2. Of those jobs not filled under 21.2(a) or (b), every other one will be subject ta the
provisions of Subsection 21.2(d) before it may be downgraded to Land Technician.

LAND TECHNICIAN - 2871
{All Land Departments, Beginning Classification)

A, DUTIES

Under the supervision of a responsible supervisor or the direction of a Lead Land
Technician or Senior Land Technician does the following:

(1} Performs routine work as .a member of a survey party; including halding stadia or
level rod, making measurements, recording survey notes, making mathematical computations,
taking instrument readings, copying data, clearing brush and maintaining surveying equipment,
May be required to operate the survey vehicle and to maintain an adequate stock of surveying
supplies.

{2) Assembles preliminary information, reduces field survey notes, prepares maps,
searches county records and prepares and processes land documents.

(3} Also performs duties substantially identical to those of a Senior Land Technician,
but normally on assignments requiring less experience, in order to qualify for promotion to Senicr
Land Technician.

B. REQUIREMENTS

(1} Two years of Civil Engineering ar Survey Technology trainting or the equivalent in
education and/or experience in surveying of land and title work.

(2} Must have a valid California driver's license.

SENIOR ENGINEERING DESIGNER - 2976
(General Office)

A. DUTIES

Under the supervision of an exempt supervisor, locates structures for transmissien lines
in the most economical ocation. Computes clearance problems, and computes leg and footing
extensions for towers. Performs other advanced work requiring specialized knowledge and
experience. Directs the work of draftsmen in the preparation of railroad, highway and other
permits, Traing new employees and employees in other departments, including (hose outside
General Office.
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B. REQUIREMENTS

Bachelor's degree in the field of Civil Engineering from a recognized college or Company
experience and supplemental education which demonstrate the ability to perform the duties of the
classification. The successful completion of the Engineer in Training Examination of the
California Board of Civil and Professional Engineers will also be taken into account when
promotions to this classification are being considered. Must have extensive experience in
transmission line structure work or the equivalent in experience and ability.

ENGINEERING DESIGNER - 2977
(General Office, Beginning Classification)

A. DUTIES

Under the supervision of an employee in a higher classification, assists in locating or
relocating structures for transmission poles and preparing cost estimates of such work in
accordance with established Company standards and practices. Computes clearance problems,
and computes leg and footing extensions for towers.. Provides staff assistance to other advanced
work requiring specialized knowledge and experience. Directs the work of draftsmen in the
preparation of railroad, highway and other permits. Trains new employees and employees in
other departments and the Regions.

8. REQUIREMENTS

Bachelor's degree in the field of Civil Engineering from a recegnized college or the
equivalent in education and experience. Must also have approximately two years of experience in
transmission line structure work or equivalent.

SENIOR LAND DRAFTSMAN - 3030
{General Office)

A. DUTIES

Under the supervision of an employee in a higher classification, makes all types of
drawings or maps, or portions thereof, from preliminary layout sketches, notes, diagrams ar other
data, including the maps of other agencies. Reduces notes. Plots profiles. Uses tables and
makes engineering calculations. Checks the work of other Senior Land Draftsmen or those in

lower classifications.
B. REQUIREMENTS

Not less than one year of college in civil engineering; or the equivalent in education and
practical drafting experience. Demonstrated ability in the full application of drafting techniques

and equipment.

LAND DRAFTSMAN - 3033
(General Office)

A. DUTIES

Under the supervision or direction of an employee in a higher classification, makes all
types of drawings or maps, or portions thereof, from preliminary layout sketches, notes, diagrams
ar ofther data, including the maps of other agencies. Reduces notes. Piots profiles. Uses tables
and makes engineering calculations. May be required to check the work of others in the same or
lower classifications. May be assigned work of a more difficult nature to provide training for

advancement.
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B. REQUIREMENTS

Not less than two years education in surveying and mapping or the equivalent in
education and practical experience.

JUNIOR LAND DRAFTSMAN - 3034
{General Office, Beginning Classification)

A. DUTIES

Under direction, performs routine drafting or mapping work or clerical work associated
therewith. Work, in general, is performed according to specific direction and established
procedure. May be promoted to Land Draftsman upon completion of six months at the top wage
rate of pay of this classification and when the requirements for Land Draftsman are met.
(Amended 1/1/80)

B. REQUIREMENTS

High School graduation with mechanical drawing background, or equivalent in education
and experience with drafting aptitude.

GENERAL OFFICE

MATERIAL INSPECTOR - 3160

GENERAL
A. DUTIES

Under supervision, inspects equipment and material being manufactured for the
Company to insure compliance with the Company's requirements. Also expedites manufacture
and delivery. Verifies and/or witnesses tests and standards used by manufacturers for quality
control and performance as required by the Company. As appropriate, may prescribe tests
beyond those specified or beyond normal procedure to insure reliability and safety. Prepares
reports covering inspections, progress of manufacture, and shipments. At request of the
Engineering or other General Office department, may be required to inspect a manufacturing or
fabricating plant to determine its gualifications as a potential Company Supplier and prepare a
writter: report thereon.

B. REQUIREMENTS

Two years of college in an appropriate field of engineering or the equivalent in education
and experience, plus adequate knowledge of material and equipment and of testing and
inspection procedures, manufacturing methods, and operating problems involved in equipment to
be inspected. Also the ability to understand and interpret properly Company specifications and to
communicate readily with others, both orally and in writing.
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ASSISTANT MATERIALS INSPECTOR - 3162
(Beginning Classification)

A. DUTIES

Under indirect supervision, conducts routine inspections of equipment and material
manufactured for the Company to assure compliance with the Company's requirements.
Witnesses tests performed by manufacturers andfor reviews test reports for compliance with
specified standards. Receives assistance from and communicates with employees in higher
classifications. Relieves employees in higher classifications of as much routine technical office
work as possible and provides them with inforrmation and documents needed to perform

inspections.

May be assigned work of a more difficult nature to provide training for advancement to
Material Inspector.

B. REQUIREMENTS

High school graduation with some ¢ollege training preferred or the equivalent in education
and experience. Empbhasis in education should be in technical subject. The ability to understand
written technical standards and to communicate readily with others, bath orally and in writing. In
addition, the ahility to maintain a satisfactory working relatlonshlp with manufacturer's personnel
while enforcmg the Company requirements.

(Added L/A 1/9175)

ENGINEERING ASSISTANT
(Engineering Assistant |, Beginning Ciassification)

A. DUTIES

Under supervision, performs technical work in connection with the design, construction,
maintenance, or operation of the Company's plant or functions related thereto as an assistant to
an engineer or group of engineers. Typical assignments include chart making; preparing graphs,
drawings, and sketches; obtaining and analyzing engineering data; making and checking
mathematical computations; preparing and reviewing computer input and output; writing and
revising caomputer programs; centract work and assisting in administrative work associated with
the technical office activities,

B. SUBCLASSIFICATIONS
SENIOR ENGINEERING ASSISTANT - 2916
Performs full range of high leve! duties as assigned. Most assignments are at an
advanced level of knowledge and application. Normally is required 1o provide guidance to
employees in lower classifications. Significant independent action required.

ENGINEERING ASSISTANT Il - 2917

Performs full range of advance duties under guidance. Many assignments are at an
advanced level of knowledge design, construction, maintenance, or operation of the Company's

plant.

a8



ENGINEERING ASSISTANT | - 2918
Performs routine work under direction.
C. REQUIREMENTS
Two years technical college training or equivalent,

DESIGN DRAFTING DEPARTMENT

SENIOR DESIGN ENGINEER - 2980

A DUTIES

Under supervision, performs work required of a Design Engineer and, in addition,
performs advanced work requiring specialized knowledge and experience and directs the work of
other employees performing design work for a job, project, or portions thereof. Chacks for
general and overall coordination of the various branches of the work involved. (Amended 1/1/83)

B. REQUIREMENTS

Bachelor's degree in the appropriate field of engineering from a recognized college or
Company experience and supplemental education which demonstrate the ability to perform the
duties in the field of engineering in which the classification is utilized. The successful completion
of the Engineer in Training Examination of the California Board of Civil and Professional
Engineers will also be taken into account when promotions to this classification are being
considered. Must have extensive experience in design work or the equivalent in experience and
ability.

DESIGN ENGINEER - 2983
A. DUTIES |

Under supervision and with latitude for independent action or decision, performs
responsible engineering work on a professional level in design of engineering jobs, projects, or
parts thereof. Prepares designs, calculations, drawings, layouts and/or studies from field
inspections, preliminary sketches, rough diagrams, specifications, and/or instructions requiring
knowledge of engineering practices and shop and field procedures. Checks drawings, designs, or
other work. As requested by his/her supervisor or assigned Senior Design Engineer, coordinates
and directs the work of employees in lower classifications and provides guidance for training,
orientation, or familiarization purposes to associates engaged in allied work. (Amended 1/1/83)

B. REQUIREMENTS

A bachelor's degree in the appropriate field of engineering from a recognized college or
its equivalent in education and experience. Equivalency may include education and design
drafting experience totaling six years, or education and experience totaling four years inctuding
two years at PG&E as a Design Drafter or Senior Design Drafter. Must have a working
knowledge of material and equipment including commonly used nationat specifications and
standards, building, or other appropriate codes and fundamental engineering principles and
techniques. (Amended 1/1/91)
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SR. FIELD DESIGN ENGINEER - 3085

A. DUTIES

Under supervision, performs work required of a Design Engineer and, in addition,
performs advance work requiring specialized knowledge and experience and directs the work of
other employees performing design work for a job, project, or portions thereof. Checks for
general and overall coordination of the various branches of the work involved.

B. REQUIREMENTS

Bachelor's degree in the appropriate field of engineering from a recognized college or
Company experience and supplemental education which demonstrate the ability to perform the
duties in the field of engineering in which the classification is utilized. The successful completion
of the Engineer in Training Examination of the California Board of Civil and Professianai
Engineers will also be taken into account when promotions to this classification are being
considered. Must have extensive experience in design work ar the equivalent in experience and

ability.

Capable of qualification to specific work location requirements, including Radiation
Controlled Area access, as appropriate.

FIELD DESIGN ENGINEER - 3094
{Beginning classification)

A. DUTIES

Under supervision and with latitude for independent action or decision, performs
responsible engineering work on a professional level in design of engineering jobs, projects, or
parts thereof, Prepares designs, calculations, drawings, layouts and/or studies from field
inspections, preliminary sketches, rough diagrams, specifications, engineering analysis and/or
instructions requiring knowledge of engineering practices and shop and field procedures. Checks
drawings, designs, or other work. As requested by hisfher supervisor or assigned Sr. Design
Engineer, coordinates and directs the work of employees in lower classifications and provides
guidance for training, orientation, or familiarization purposes to associates engaged in allied work

(Amended 1/1/83).
B. REQUIREMENTS

A bachelor's degree in the appropriate field of engineering from a recognized college or
its equivalent in education and experience. Such experience may include two or more years in
drafting and at a level equivalent to that of a Design Drafter. Must have a working knowledge of
material and equipment including commaonly used national specifications and standards, building,
or other appropriate codes and fundamental engineering principles and techniques.

Capable of qualification to specific work location requirements, including Radiation )
Controlled Area access, as appropriate. '
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SENIOR DESIGN DRAFTER - 3000
- 3037

A. DUTIES

Under supervision, makes all types of drawings or maps or portions thereof from
preliminary layout sketches, notes, diagrams, or other data including the maps of other agencies.
May be required to prepare details and studies requiring application of limited engineering
knowledge. May be required to use tables and make engineering calculations. Is responsible for
the development of his/her drawings in conjunction with the work of others and directs the work of
other drafters.

B. REQUIREMENTS

Two or more years of college in the appropriate engineering field or the equivalent in
education and practical drafting experience. Must be familiar with construction materials and their
use and modern methods of construction or fabrication.

DESIGN DRAFTER - 3003
- 3038

A. DUTIES

Under supervision, performs general drafting or mapping work of a moderately difficuit
nature frequently requiring a search for data and coordination of information. Frequently works
from design studies, sketches, computations, or other data of moderate complexity prepared by
an employee of higher classification. May be required to do computing work involving a limited
knowledge of engineering formula.

B. REQUIREMENTS

Not less than one year of college in the appropriate engineering field or high school
graduation with the equivalent experience or training in drafting.

{Beqginning Classification) DRAFTER - 3004
- 3039

A. DUTIES

Under direction, performs duties substantially identical to those of a Design Drafter as
tralmng for advancement to such position.

B. REQUIREMENTS

Two years of drafting training in high school and junior colflege or the equivalent in
education and experience with a demonstrated drafting aptitude.

C. PROGRESSION
A Drafter will be progressed to Design Drafter when he/she

(1) has demonstrated his/her ability to function as a fully qualified Design Drafter, and
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{2) Has attained a wage rate that is 95 percent or more of the beginning rate of
Design Drafter or has been at the top rate of the Drafter wage range for a penod of six months.
(Amended 1/1/76}

SR. FIELD DRAFTER - 3021

A. DUTIES

Under supervision, performs drafting and inspection activities required to support
engineering and job site construction by: preparing construction and fabrication drawings from
approved design drawings and other design documents; providing feasibility sketches for new or
medified installations to designers and engineers based on installed plant conditions; drafting
(including CAD} drawings, forms, maps, and lists based on approved details provided by
designers and engineers; providing sketches of details not included on existing drawings ta
accurately reflect as-instailed field conditions, by inspection; providing guidance to other
individuals to facifitate inspection of installed and proposed installations. May direct the work of
other drafters.

May be required to perform other routine drafting work in field engineering office, including
but not limited to: verify the drafting work is complete and in compliance with technical requests;
perform computer searches,

B. REQUIREMENTS

High school graduation. Experience or supplemental training which establishes the ability
to perform the duties of the classification. Supplemental training in drafting procedures and
methods desirable.

Capable of qualification to specific work location requirements, including Radiation
Controlled Area access, as appropriate.

Has ability to provide an interface with Engineers, Field Design Engineers, and Field
Engineers to define requirements for drawings, other documents, and data that accurately reflect
field conditions and meet established criteria.

Exercises independent action within the framework of the supervisor's instruction.
Must have skill in feading the technical work of less experienced drafters.

FIELD DRAFTER - 3024
Beginner's classification

A DUTIES

Under supervision, performs routine drafting and inspection activities required to support
engineering and job site construction by: preparing construction and fabrication drawings from
approved design drawings and other design documents; providing feasibility sketches of new or
modified installations to designars and engineers based on installed plant conditions; drafting
(including CAD) drawings, forms, maps, and lists based on approved detfails provided by
designers and engineers; providing sketches of details not included on existing drawings to
accurately reflect as-installed field conditions, by inspection; providing guidance to other
individuals to facilitate inspections of installed and proposed installations.

May be required to perform other routine drafting work in field engineering office,
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B. REQUIREMENTS

High school graduation. Experience or supplemental training in drafting which establishes
ability to perform duties of the classification.

Capable of qualification, for appropriate instruction and training associated with assigned
tasks, for specific work location, including Radiation Controlled Area access, as appropriate.

TECHNICAL AND ECOLOGICAL SERVICES
AND RESEARCH AND DEVELOPMENT

SENIOR ENGINEERING TECHNICIAN - 3250

A. DUTIES

Under the supervision of an employee in a higher classification, performs complex
laboratory and field assignments involving responsibility for planning and conducting a complete
project of relatively limited scope or a portion of a large and more diverse project. May coordinate
portions of overall assignments, direct, review, analyze, and integrate the technical work of others.
Will be required to assist or perform laboratory and field tests, repairs, calibrations, and
investigations of a difficult nature on a wide variety of materials and equipment and prepare
reports thereon. May be required to perform tests in the field without direct supervision, including
dielectric testing, and may provide project supervision over other persannel.

Performs the work of an Engineering Technician il and cother related work duties as
required.

B. REQUIREMENTS

An AA degree or equivalent education in the appropriate field of technology. The
successful completion of the Certified Engineering Technician examination, or the successful
completion of an agreed to examination offered under the guideflines of a nationally recognized
engineering or scientific society will satisfy the requirements of equivalent education. The
qualifications of an Engineering Technician Il with five or more years expeérience including at least
two years in the classification of Engineering Technician I and the demonstrated ability to perform
work of a difficult nature as evidenced by the quality and quantity of work as an Engineering
Technician I and I with emphasis on laboratory procedures, techniques, equipment, and materials
involved, (Amended 1/1/91) :

C. APPLICATION

Progression to this classification requires satisfactory work performance and six months
at the top of Engineering Technician Il. (Amended 1/1/80)
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ENGINEERING TECHNICIAN Il - 3253

A. DUTIES

Under the direction or supervision of an employee in a higher classification, performs all
laboratory and fiefd assignments, maintenance and repairs, calibrations, and investigations of a
difficult nature on a wide variety of materials and equipment. Performs other investigative work as
directed. Prepares reports on results of investigations. May be required to perform tests in the
field, including dielectric testing, without direct supervision and may direct the work of other

employees.

This is the fully experienced, skilled level of Engineering Technician.
B. REQUIREMENTS

An AA degree in the appropriate field of technology and two to three years experience in
the classification of Engineering Technician | or equivalent education and experience with
emphasis on laboratory procedures, technigues, equipment, and materials involved.

C. APPLICATION

Progression to this classification requires satisfactory work performance and six months
at the top ot Engineering Technician |.
(Amended 1/1/80)

ENGINEERING TECHNICIAN | - 3254
(Beginning Classification)

A. DUTIES

-

Under direction or supervision of an empioyee in a higher classification, performs
laboratory and field assignments including dielectric testing, maintenance and repairs, calibration,
and investigation on a wide variety of material and equipment. Catalogs and maintains

instruments.

This is the entry-level position for engineering technical work., Work performed at this
level will be assigned as required to prepare the employee for advancement to Engineering
Technician Il,

B. .REQUIREMENTS

An AA degree in the appropriate field of technology or its equivalent in education and
experience with emphasis on the laboratory procedures, techniques, equipment, and materials
involved,

ASSISTANT ENGINEER - 3049
{Present incumbent Only)

A. DUTIES
Under the supervision, performs professional engineering work of ordinary difficulty in

connection with the design, construction, maintenance, or operation of the Company's plant.
Assignments will require a knowledge of engineering theory and practice and the exercising of
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independent judgment in their perfformance. May be required to direct the work of mapping and
other engineering employees.

B. REQUIREMENTS

Bachelor's degree in the appropriate field of engineering from a recognized callege or
Company experience and supplemental education which demonstrate the ability to perfarm the
duties of the classification. The successful completion of the Engineer in Training Examination of
the California Board of Civil and Professional Engineers will also be taken into account when
promotians to this classification are being considered.

TECHNICAL SPECIALIST
(Technical Specialist |, Beginning Classification)

A. DUTIES

Under supetvision or direction of an employee of a higher classification, performs
technical work in the Research Center or in the field in connection with the design, construction,
maintenance, or operation of the Company's plant or functions. Works directly with the
professional staff as an assistant to an engineer/scientist or group of engineers/scientists.

Typical assignments may inciude drafting and technical flustration for technical
publications; cocrdinating and performing audits and writing post-audit reports; writing, reviewing,
and modifying procedures; contract work and liaison with suppliers; writing and revising computer
programs and user documentation and instructing program users; indexing and retrieving
documents for the Company's Records Management System; preparing and reviewing computer
input and output;, making and checking mathematical computation; obtaining and analyzing
engineering data; chart making, preparing graphs, drawings, and sketches; writing reporis; and
assisting in administrative work associated with the technical office activities.

B. SUBCLASSIFICATIONS

SENIOR TECHNICAL SPECIALIST - 2919
A DUTIES

Performs fulf range of complex Research Center and field assignments involving
responsibility for planning, coordinating, and conducting a complete assignment of relatively
limited scope or a portion of a large and more diverse effort, Most assignments are at an
advanced level of knowledge and application. May provide guidance and/or direct work of
employees in lower classifications. Significan! independent action required. May be required to
work in the field without direct supervision, Performs the work of a Technical Specialist Il and
other related duties as required.

B. REQUIREMENTS
An AA degree or equivalent education in the appropriate technical field. The qualifications
of a Technical Specialist Il with five or more years experience including at least two years in the

classification of Technical Specialist Il and the demonstrated ability to perform work of a difficult
nature as evidenced by the quality and quantity of work as a Technical Specialists | and Il
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C. FILLING VACANCIES

Operational needs will determine the number of Senior Technical Specialist positions.
These positions will be filled in accordance with Title 21 of the Agreement.

TECHNICAL SPECIALIST Il - 2920

A. DUTIES

Performs full range of advanced duties under guidance. Many assignments are at an
advanced level of knowledge and application. May provide guidance and/or assigns work to
employees of fower classifications. May require independent action and/or may be required fo
waork in the field without direct supervision. This is the fully experienced, skilled level of Technical
Specialists.

B. REQUIREMENTS

An AA degree in the apprapriate technical field and two or three years experience in the
classification of Technical Specialist 1 or equivalent education and experience. Progression to this
classification requires satisfactory work performance and six months at the top of Technical
Specialist (.

TECHNICAL SEECIALIST i- 2921
(Beginning Classification)

A. DUTIES

Performs routine work under direction or supervision of an employee in a higher
clagsification, This is the entry level Technical Specialist classification. Work performed at this
level will be assigned, as required, to prepare the employee for advancement to Technical
Specialist 11.

B. REQUIREMENTS

An AA degree in the appropriate technical field or its equivalent in education and
experience, (Definitions for Technical Specialists added 1/1/83)

JECHNOLOGIST - 3265

A. DUTIES

Under minimal supervision, perform engineering or scientific work in one or more of the
specific assignment areas listed below., Work at this level requires the interpretation and
application of engineering or scientific theory and practice, as well as the exercise of independent
judgment. May perform field tests or inspections, provide staff training, make recommendations
on matters within their area of expertise, prepare reports and direct the work of others. In
addition, may be assigned to act as lechnical liaison on behalf of TES to other Company
organizations. Also, can be assigned to work with outside companies in specified technical
capacity.

(1) Design and prepare complex tests, plans and procedures,

(2) Design, fabricate, assemble, repair, calibrate, and/or operate complex equipment
or systems requiring technical knowledge of each component in the operation of the total systern.
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(3) Develop compiex computer hardware and/or software for scientific or engineering
application.

(4) Plan, write and execute complex procedure qualifications, specify code related
testing and evaluate test resuits.

B. REQUIREMENTS

An AA degree or equivalent education in the appropriate field of technoiogy. The
qualifications of a Senior Engineering Technician with ten ar more years experience including at
least three years in the classification of Engineering Technician )l or above, and the demonstrated
ability to perform work of a difficult nature as evidenced by the quality and quantity of work as a
Senior Engineering Technician.

C. FILLING VACANCIES

The filling of these vacancies will be by the consensus of a five member committee. The
committee will be comprised of the folfowing: Committee Chairman appointed by the TES
Manager, member named by Chairman, member named by candidate, and member named by
Cornmittee Chairman, and ESC Sleward. (Amended 1/01/00)

Operational needs will determine the number of Technologist positions that will be
created.

GAS SUPPLY

ASSOCIATE DISTRIBUTION ENGINEER - 3092 GAS

(See Division Gas Departrment)

SENIOR ENGINEERING ESTIMATOR - 3140

A. DUTIES

Under supervision, prepares cost estimates and plans for construction of, or improvement
o, the depariment facilities. This work is normally of suth a nature that it requires a practical
knowledge of construction methods, Company standards, and rules and regulations rather than
requiring advanced knowledge of engineering theory and calculation, (Amended 1/1/91)

Working from broad general assignments, gathers field and office information necessary
to solve operating problems, and prepares plans for improvements to the Company's facilities.
Makes analyses of problems and prepares layouts in accordance with the Company'’s standards.
Prepares plans for installation of new facilities, rearrangements of existing facilities, and drawings
of existing facilities.

Prepares estimates for work on department facilites and for the procurement of
automotive and construction equipment where work involves the application of existing standards
to complete final estimate. Obtains joint-pole agreements, initiates right-of-way procedures,
applications for licenses, permits, etc.; may be required to investigate and prepare reports on
third-party accidents.

Provides guidance to Engineering Estimators. Performs field surveying, miscellaneous
field tests and office draiting work.
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B. REQUIREMENTS

The full qualification of an Engineering Estimator and the demonstrated ability to perform
work of a difficult nature as evidenced by the quality and quantity of histher work as an
E£ngineering Estimator.

C. APPLICATION

(1) Company does not intend to fill routine Estimator classifications in this line of
progression, However, if a routine Estimator position {code 3143) is filled, Company and Union will
meet to agree on the criteria for promotion. This may include completion of ETP, 2 promotion
exam or some combination of both,

(2) All Senior Engineering Estimator vacancies will be held apen for bidding, in accordance with
Section 21.2. Of those jobs not filled under 21.2(a) or (b), every other one will be subject to the
provisions of Subsection 21.2(d) before it may be downgraded to Engineering Estimator.

ENGINEERING ESTIMATOR - 3143
{Beginning Classification)

A. DUTIES

Under supetvision, prepares cost estimates and construction plans of 2 less difficult
nature than work performed by a Senior Engineering Estimator.

Makes field sketches and prepares layouts for construction or additions or improvements
to the department’s facilities and .drawings of existing facilities. Estimates labor and material
costs, abtains joint-pole agreements; initiates right-of-way procedures, licenses, permits, etc.; and
performs such other work as is required to prepare the estimate in final forrm.

May be required to prepare final sketch or layout and cost estimate of more complex jobs
from field notes, May be required to investigate and prepare reports on third-party accidents.

May be assigned work of a more difficult nature to provide training for advancement to
Senior Engineering Estimator.

B. REQUIREMENTS

High schocl graduation with a working knowledge of the Company's construction
standards and specifications and some operating knowledge and experience or two years of
college-level education in engineering.

C. APPLICATION
Company does not intend to Hll routing Estimator classifications in this fine of progression.
However, if a routine Estimator position (code 3143) is filled, Company and Union will meet to

agree on the criteria for promofion. This may include completion of ETE, a promotion exam or
some combination of both.
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CONSTRUCTION
CONSTRUCTION PLANNER

A. DUTIES

An employee who develops construction work packages which include all applicable State
and Federal regulatory requirements, Technical Specifications, QA/QC requirements, ASME
codes, |EEE and ANSI standards, NRC regulartory Guides, Plant Administrative procedures,
Maintenance and Construction procedures, and other governing documents. Reviews Design
Change Notices and develops material takeoffs. Performs job walk downs to identify potential
construction interferences. Prepares preliminary job estimates, schedules, and constructability
reviews. Initiates plant clearance requests. Performs field inspections and prepares construction
progress reports. Initiates Action Requests or Quality Evaluations to identify problems. Develops
as-built drawings and any required field changes. Performs final work package review and
closure.

B. REQUIREMENTS

Asscciate of Arts or Science Degree in Engineering or a related field or equivalent
experience, Three to eight years experience in power generation of which at least one year is in
nuclear power. Must be ANS 3.1 adn ANSI N45.2.6 Level Il qualified.

FIELD ENGINEER - 3100
(Beginning Classification)

A DUTIES

A professional employee who confributes technical and engineering services to key
General Office and field personnel on construction jobs, During initial assignments may be
required to learn and perform all the duties of a Field Engineering Technician and Senior Field
Engineering Technician. With experience, assignments will expand to require supervision of
Inspectors, other Field Engineers, Field Engineering Technicians, Senior Field Engineering
Technicians, and other similar field personnel. May direct the activities of certain employees or
crews on job assignments requiring engineering expertise; inspect and monitor the work of
contractors to assure compliance with specifications and plans; audit work under construction for
current construction standards, rules, and regulations. Recommend and approve changes in
construction drawings or specifications; coordinate engineering work between operating Divisions
and General Construction; solve simple and complex engineering problems; make engineering
studies and analysis; layout construction plans: do scheduling, budgeting, and forecasting. May
be required to perform duties as an assistant supervisor when size of project requires.

B. REQUIREMENTS

Bachelor's degree in engineering or construction discipiines from a recognized college or
experience and supplemental education described in RC 646 which establishes the ability to
pedorm the duties of the classification. Passing the California EIT examination and achievement
of professional registration will be given special consideration for promotion to or advancement in
classification. (Classification added 1/1/80)
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SENIOR FIELD ENGINEERING TECHNICIAN - 3117

A. DUTIES

An employee who performs the duties of a Field Engineering Technician may be required
to perform such additional duties as training and directing the work of a Field Engineering
Technician in the performance of their duties; assisting the General Fareman or Area Foreman in
coordinating and scheduling work assignments; maintain liaison with divisions and outside
organizations, prepare weekly ¢ost, manpower, and progress reports; use mechanical and
electrical survey and testing equipment to carry out assignments; calculation, analysis, and
performance of simple engineering problems and related technical duties to assist Field
Engineers.

Employee may also assist in planning, scheduling and cost-control activities; operates,
maintaing and assists in developing construction schedules, cost control and reporting systems;
performs data indexing and coding activities and evaluates results to assure that input information
is accurate; assists in presenting schedule and cost information and recommends corrective
actions to engineering and management personnel at meetings; reviews and evaluates changes
in construction schedule and refated cosi{ information. (Amended 1/1/91)

B. REQUIREMENTS

High school graduate. Experience and supplemental education which establishes the
abilities to perform the duties of the classification. A minimum of 24 months in ihe Fieid
Engineering Technician classification and not Jess than 6 months at the top of the rate. (See
L.C.A 91-10)

In an agreed upon testing procedure, must successfully pass a Company examination
demonstrating the ability to perform the duties of a Senior Field Engineering Technician,
{Amended 1/1/91)

C. APPLICATION

{1) The examination for Senior Field Engineering Technician will be given the fourth
week in March and the last week in September. {Amended 1/1/00)_

{2) Pragressian to the classification of Senior Field Engineering Technician will occur
when the employee

(@) has met the above appropriate examination requirement, and

{b) has met other requirements of the higher classification, and

{c) has completed six months at the top wage rate and 24 months in the FET
on a regular basis or has completed at least 30 months in the FET classification on a regular
basis.

Such progression shall be eftective on the first day of the month following completion of these
requirements.
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FIELD ENGINEERING TECHNICIAN - 3118
(Beginning Classification)

A. DUTIES

An employee who performs technical work associated with construction activities such as
cost estimating, simple drafting, and field measurements; locating and marking underground
facilities, layout of foundation and excavation sites; preparation and correction of field drawings;
ordering and receiving material, initiation of right-of-way acquisition, licenses, and permits;
assisting Senior Field Engineering Technicians and Field Engineers; preparing construction notes;
inspection and performance of other related duties,

Under the supervision of an employee in a higher classification, may assist in planning,
scheduling and cost-contral activities, such as operation and maintenance of scheduling,
cost-control and reporting sysiems, performs schedule and cost data indexing and coding
activities, verifies schedule and cost-input information; utilizes the computer to edit schedule and
cost information; checks and corrects completed schedule and cost reports prepares and
distributes reports as necessary. Maintains schedule and cost control files. {Amended 1/1/91)

B. REQUIREMENTS

High school graduate. Experience and supplemental education which establishes the
abilities to perform the duties of the classification. (Amended 1/1/80)

SENIOR TRANSI|TMAN - 3270

A. DUTIES

Under the supervision of an employee in a higher classification, performs the same duties
as Transitman except with higher proficiency. May be placed in charge of a survey party.

B. REQUIREMENTS

High school graduation. Experience which establishes the ability to perform the duties of the
classification. Supplemental training in advanced surveying techniques is desirable.

TRANSITMAN - 3273
(Beginning Classification)

A DUTIES

Under direction, performs field work involving the use of transits, levels, and other
surveying instruments and equipment including their adjustment; keeps legible and accurate field
notes; computes, compiles, and plots field data; interprets simple plans and specifications; and
stakes out the work. Individually or with assistance, makes observations and gathers and records
data for engineering reports. May be required to assist in inspection of contract work, preparation
of estimates, taking off quantities from drawings, and performing other similar duties.
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B. REQUIREMENTS

High school graduation. Experience or supplemental training which establishes the ability
to perform the duties of the classification.

SENIOR FIELD DRAFTSMAN - 3020

A. DUTIES

Under the supervision of an employee in a higher classification, performs mapping and
drafting requiring some design ability and ingenuity, the computation of field notes and
coordinates, makes field changes to show actual consfruction on existing drawings, and rmakes
field drawings showing construction work done and not otherwise recorded. Performs other
miscellanecus work in field engineering offices.

B. REQUIREMENTS

High school graduation. Experience or supplemental training which estabilishes the ability
to perform the duties of the classification. Supplemental training in drafting procedures and
methods is desirable.

FIELD DRAFTSMAN - 3023
{Beginning Ciassilicaiion)

A. DUTIES

Under the supervision of an employee in a higher classification, does tracing, simple
mapping, and drafting work with no design ability required. Computes quantities and makes
takeoff of materials from drawings, Computes and plots field notes of simple nature and assists in
indicating field changes on exnslmg drawings to show actual construction. May be required o
perform routine engineering work in field engmeermg offices,

B. REQUIREMENTS

High school graduation. Experience or supplemental training in drafting which establishes
ability to perform duties of the classification.

MATERIALS DEPARTMENT

SENIOR INSTRUMENT TECHNICIAN (PIO} - 3239

A, DUTIES

Under the supervision of an employee in a higher classification, directs the work of the
instrument Technicians within the instrument repair shop. Performs the work of an Instrument
Technician and must be familiar with the Company's inspection and safety standards, accounting
procedures, and other applicable rules and pracedures.

B. REQUIREMENTS

An AA degree or equivalent in the field of instrument repair and calibration and the
qualifications of an Instrument Technician.
(Amended 1/1/80)
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SENIOR INSULATION TESTER - 3255

A. DUTIES

Under the supervision of an employee in a higher classification, directs the work of
Insulation Testers within the insulation testing lab. Performs the work of an Insulation Tester.
Must be familiar with the Company's inspection and safety standards, accounting procedures, and
other applicable ruies and procedures.

B. REQUIREMENTS

Prior experience as an Insulation Tester. Must be completely familiar with the operation
of all test equipment in the rubber testing facility. Electric background in AC and DC. (Added
1/1/80)

INSULATION TESTER - 3256
(Beginning Classification)
A. DUTIES

Under the direction of a Senior Insulation Tester inspects and tests Lineman protective
equipment. Equipment shall include, but not be limited to blankets, gloves, hoods, jumpers and

hases. (Added 1/1/80)
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. ‘ EXHIBITE

EDUCATIONAL ASSISTANCE

. The Company shall provide a program of partial reinibursement for turtlon and required
“textbooks as follows: ~

~1

ELIGIBILITY

A Any regular full-time employee on the aclwe payroll of the Company is elrgrble to parlrcrpate in
the plan. :

\
-

B. Only courses taken at a Western College Association accredited college or university through
its regular program of instruction; its correspondence program, its extension division; or its
evening division; or at a national Home Study Council accredited correspondence school, or
schodls selected by the Company are acceptable for refund. Approved.courses are those that add
to effectiveness in the job or to acquire qualifications for posrtlons ta which the employee could
reasonably expect to advance, (Amended 1/1/94)

C. The-employee must eamn a grade of "C" (or equwalent] or better in each course to qualrfy fora
tuition refund co i .
D An: employee eligible for educational aid through federal and state educational programs or
veterans' benefits is not eligible .for refund from the Company for tuition or fees for the same
course of instruction, . .-

E. Attendance at these courses shall not interfere with<the regular working hours of the employee.

PROCEDURE

An employee who desires to receive such tuition refund shall, prior to his enrollment in a
course of study, submit in writing through his- supervisor to his local Human Resources
Department for approval and details of the course for which this' refund will be sought. The
-employee, at this time, must state that he is not eligible for educational aid through federal or state
'educatlonal programs or for veterans' educational benefits. )

Employees should submit this request for approval at Ieast 30 days prlor to the enroliment
date to allow- ample tlme for processing. - ) -

\ : |~

A

Within 30 days after cornpletlon of the approved course, the employee shall submit the
_ followmg in triplicate to’ his local Human Resources Manager or Represenlatlve

Ly (A} copies of his certificate of completlon wrlh a grade of "C" {or equivalent) or better in
geach course. ]

{B) cop|es of his receipt ifidicating monies paid for the above courses and texthooks.
(Amended 1/1/88)

) (C) other materials as requested_ in the case of'home-study courses.
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REFUNDS -

After successful completion of an approved colrse of study, a refund .of 100 percent of
the direct costs will be made, Direct costs apply only to registration fees, tuition, required
textbooks, laboratory feés, and other charges.made by the-institution. Costs of materials and
eq u:pment purchased sepa rater by the employee are not covered. (Amended 111 ;'94)

(A) Refunds will be made only for those approved courses begun on or a&er January 1,

T 1967,

-
Il

(B) Refunds will be made only for courses in which regular employees enrolted after
completion of six months or more of continuous sérvice and are emplbyed by the Company an the
completron date of the course. .

1

(C} The refund is limited to $5250 for Engmeerlng Computer Scrences Environmental*
Sciences. and Business courses or degree programs. English as a Second Language courses.
and foreign language courses reflective of our customer base: or $3000 for all other ]Clb or
career—related courses or degree programs (Added 1!1!94) '

{»)] Refunds exceedmg $5250 per calendar year to any one employee will not be allowed |
" except under unusual circumstances. Requests for refunds in excess of 85250 in any one year
will be considered only if (Amended 1/1/94) -

{1} the course or courses are of 2 eneci=! nature, and Y

(2) such course or courses aré not available etsewhere and it is unhkely that such
_courses will be repeated in the foreseeable future. (Amended 1/1/88) .
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Gentlemen:

S LT EXHIBIT ; R

93.8-ESC
{Amended 1/1/00) -
‘ . b
- June 1, 1993
- Engineers and Scientists of
California, MEBA )
1182 Market Street, Suite 204 .

-San Francisco, CA 94102

Attention: Mr. Ben Hudnall, Business Manager
A

This lgtter cancels and superéedes our fetter dated August 17, 1981, on the same subject.

/

" ESC Réview Corﬁmiﬁe'e File Nos. 45. 46, 47, 48, and 49 were submitted to arbitration {Arbitration

Case No. 4) pursuant to 2 Submission Agreement signed by the parties on. December 12, 1972
The submission Agreement in Item 4 provides that the parties may at any time agres to resolve the -

:1.

Jssue and withdraw it from arbitration. As a means of accomplishing this, we propose the foflowing
_understandlng

. N
The Company does not intend that authorized Divisian Engmeenng Estlmator classmcatlons be

‘replaced by General Construction Field Engineers, Field Engineering Technicians, or Senior

Field Engineering Technicians, nor that such field engineering personnel be utilized for the
purpose of precludmg the ultimate authorization of additional reg ular Estimator classmcahon

The assignment of such personnel toa tocatlon where a Gas or Electric ADE works for the

purposes set forth hereafier in ltem 2 of this Agreement for more than a .cumula_twe total of 18
months in a 24-month consecutive period shall be presumed to be " ... for the purpose of
precluding the authorization of addutlonal regular Estnmator classifi catlons " in that location and
line of progress;on . . o s

~

-_Genera! Construction employees classified as Field Engineering Technician, Ser.nior‘Field '

Engineering Technician and, when operational needs are demanstrated, Field Engineer may be
assigned to work under the direct supervision of Division personnel provided, however, that -
such assignment shall be restricted to a peried riot to exceed 9 months except for an additional

. period of time required fo complete his present work assignment not to exceed 30 days.

»

The parties recognize that special or emergency circumstances may arise which, though
temporary.in nature, may require assignments exceeding the time limitations set forth in ltems 1 .
and 2 above. - Should such circumstances arise, time fimitations will .not be extended without
pr:or discussion between Company and Umon : .

Upon compietion of such an assignment-to a lesmn General Construction fieid engineering

personnel described above shall be given a performance review by Division supervigion, a copy

of this review shall be forwarded to General Construction supervision for inclusion in ihe

. employee's personnel record.
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5 The Company will provide training as appropriate to those employees in General Construction
performing estimating services, and rotate such employées between estimating and other Field
Engineering Techmc:an assignments with the intent. to 'provide the requisite experience for

'progressmn to’the Senior Field Engineering Technician classification. "Once an employee has _

progressed to Senlor Field Engineering Techmcuan such rotations need not be effected.

6. General Construction employees classified as Field Englneer Field Engineering Technician,
and Senior Field Engineering Technician who have completed six manths estimating as defined
in ttem 2 above, after appointment to the Engineering Estimator classification, shall be entitied
to accelerate through the Estimator Training Program at 4.5 months per module. Additionally,
Field Engineering Technicians will be credited with having completed module one.: ~Field
Engineers and Senior Field Engineering Techmc;ans will receive credit for having completed the

_ firsttwo ETP modufes

7. Aifter appointment o a Senior Engineering Estimator, classification, such employee's time spent
in the' classifications of Field Engineer, Field Engineering Technician, or Senior Figld
Engineering Technician, while on loan to a Division, or while preparing estimates charged to a
Division {to the extent that it cdn be reasonably ascertained at the time), shall be considered as
Engineering Estimator er Senior Engineering Estirnator time for purposes of wage progression
(Title 15), promotions (Title 21), and demotion and layoff (Title 22} .

8 Pre-bids to Senior, Engineering Estimator vacancies subrrutted by Field Engineering Techmcrans
- will be entitlied to consideration under the provisions of Subsection 21 2(8) of the Agreement,

provided such employee' has prewously met the reqwrements for progression to Senior
Engineering Estlmator »

If you are in accord w:th the foregoing and agree thereto please 80 mdncate in the space prowded
belodl and return one executed copy of this letter to the Company.,

e . ) - Very truly yours
PACIFIC GAS AND ELECTRIC COMPANY

L ) . 3 B i v
- ' " By /s/Ronald L. Baﬂey o -
. . Mgr of Industrial Relations

The‘Un‘ron is in accord with the foregoing and 'it agrees thereto as of the date hereof. |

. ENGINEERS AND SCIENTISTS OF CALIFORNIA
MEBA

August 11,1993 By /s/Ben Hudnall
- Business Manager

/
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s ~ EXHIBITG BV

-

DISTRIBUTION CONSTRUCTION PER DIEM GEOGRAPHIG AREAS

1) North Coast and North Bay Division

2 . North Vallle‘y, Sierra and Sacramento Divisions |
3 " Diablo, Mission and East Bay Diyioions _ ﬁ' ST
4) S.a‘n-Fr'ancisco and i?’er!inoula Division’s )
_5) San’.}ose. éentral Coast, Do Anza and Los Padres Di\;isions .
6}( | Stockton, Yosemite, Fresno :—.-md Kem Division_s.
. (Ame:nded 1/1/00) .
S CONSTRUCTION PER DIEM CLARIFICATION
1. ., Company méy esiaplish a pﬂfchaoe orderl with ono or more motels in an aréa. An

employee may elect to lodge where such a purchase order has been established, in which event.
the cost shall be paid by Company without the . employee having to submlt an Expense
Reimbursement form. . If the employee elects to utiliZe other facilities, helshe may pay the -
associated cost and submit an Expense Reimbursement form or use & Company creditcard. The

cost of such other facility shall be reasonable. The determination of the reasonableness of the ™

cost of such facility shall be subject to review in a manner agreeable to Company and Union. If
agreement cannot be reached on the acceptablllty of the cost of the facility, Union may address
the issue in‘'the grievance procedure

]
2, . Facnlmes at which Company establishes a purchase order shall be of reasonable quahty
The determination of the reasonableness of the facility shall be subject to review in a manner
agreeable to Company and Union. if agreement cannot be reached on the acceptablllty of a

- - facility, Uruon may address the issue in the grievance procedure.

As‘a future date, Company and Union may adopt some method of identifying acceptable facilities,
such as the California Autormobile Association rating system or the Best Western rating system.

3. Motels ét which Company_established a purohase order shall be located not more than,

‘five (5). road miles and/or fifteen (15) minutes trave! fimé from the employees regular
headquarters; if such headquarters is located in an incorporated area. If the headquartersis in an
unincorporated area, both board and lodging facilities must be locdted not more than 15 road
miles of the headquarters provided that such. board-and lodging are within two road miles of each
other. See note {4) bélow for an 'exception to this provision.

- [

4. In the city/county of San Francisco, motels at which Company established a purchase
order shall be Iocated not more than fifteen (15) road mlles andfor th:rty (30) mnnules travel time

+
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from the employees headquarters Further, such facilities shall not be located in a city or town :
that requires crossing a toll bridge 1o reach {Cannot cross Bay Bridge, Golden Gate Bridge, San
Mateo Elndge etc) ‘

5. - Motels at whloh Company estabhshes a purchase order shall provide, at minimum, the

following conveniences: .
ay -~ In room telephone (does not mclude charges assoc:|ated with use of the in-room.
phone).
. b} . Cable television (does not include charges for use of pay- per—wew channels).

8. , Company cannot require two‘ or more employees to share a facmty. However, two or
more employees may elect to share ‘a facility. In the event twe or more employees elect to share
" a facility, and all do not incur an expense, it is understood that only those whé incur an expense,
are entitted to a reimbursement. -

7. Employees who elect to utilize a travel trailer or motor home for lodging may do so. In
such cases, employees may utilize the services of a campground or similar facility in the vicinity of .
'the job headquarters. Company may establish purchase orders at such facilities in the same
- manner as described above for motels. In the. event no purchase order is established at the
facility selected by the employee,” such employee will be required to submit receipts on-an
Expense Reimbursement form. Employees who utilize such facilities shall be entitled to the same
conveniences as are provided 1o employees electing to utrllze a motel (such as electnc water,
telephone ceble telewsmn hookup, etc.). , _ .

3. Where it is reasonably possible to do so, and where the associated costs would be the

same or less as for a motel, an employee (or several employees) may. elect to rent an apaniment

onh a manth-to-month basis. Agreement with local management must 'be reached on a case-by-

case basis, however, prior to such rental. . There must be a reasonable expectation -that the

involved employee(s) will remain-at the heedquarlers for a period of time sufficient to make such -
rental economically feasible. . }

g, An employee entitled to réceive per diem based on Zone 5 need nor either commute on
consecutive days or stay over night on consecutive days: Such-employee may elect to commute
on one or more days dunng a work week or rnay elect, to stay over night on ohe or more nights

durlng a workweek

1

10. An employee entitled 1o receive per dlem based on Zone Sis entrtled to Iodgrng during a
.work week the same number of times as the number of work days and non-work days worked
during the work week. The nights of lodging are not required to be.on the same days as the
worked days and non-work days. For example, an employee who works a regular 4-day/10-hour
Monday through Thursday schedule may. elect to receive lodging reimbursement for Sunday-
Monday-Tuesday-Wednesday nights or for .Monday-Tuesday- -Wednesday-Thursday nights. If
such employee was required to work overtime on Sunday in this example, such employee may
elect fo receive lodging reimbursement for Saturday through Wednesday nights or for Sunday
trough Thufsday nights.” 1t such’ employee were required to work overtime on Friday in this
- example, such employee may elect to receive’ lodging relmbursement for. Sunday through
Thursday nights or for Monday through Friday nights. .
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[y ) .
EXHIBIT H N
. , =

94-13-ESC

Fl

March ‘l4. 1994

< .

‘ Engrneers and Scientists of Calrforma MEBA (AFL-CIO)
1182 Market Street, Suite 204 .
San Francisco, CA 94102 .

“Attention: Mr. Ben Hudnall, Business Manager

Gentlepersons:
Pursuant to Letter Agreement 93-27-and in accordance with Section 26.1 of the Agreement between -
the Company-and ESC, the parties propose as a result of negotiations the following:

_ 1. - Company agrees'to the establishment of a monthly Labor Management Committee whose i
goals will include free and open communication, mutual respect for the legitimate needs of the
respective parties, informal problem solving, and the promotion of harmony and efficiency to

'the end that the Company, the Union and the general public may benefit.

2. Voluntary Severance offer to all Design and Drafting classifications {lncludlng EA positions)

- capped at 16. Cap does not mclude any employees who elect layoff rather than displacement
to the fietd. No layoffs through September 30, 1984.- This no-layoff policy does not include
those employees who elect severance rather that relocate to field positions. i

3. Company agrees fo redepl,oyment as follows.

A. 'Redeployment within the General Office complex will follow the principles df Section-
' 22.9 of the Agreement in so far-as possible considering the Company's operational
requirements regarding the Engrneerrng disciplines neaded for partrcular work groups

B. If redeployment of personnel frorn the San Francisco General Office Complex to remote
- locations is necessary, employees who are digplaced, pursuant to the pravisions af '
Section 22.9, may elget layoffs with severance as an altemative to relocation..

C. Telecommunications decentralization begins immediately upon exgcution of a separate

© 7 Letterof Agreement whose outline is attached-as Exhibit2.

4. Company and Union agree to cooperate in an effort to accomplish Engineering and Drafting
worklutrlrzrng PGA&E personnel to the fullest extent feasible within operatronal constraints. The

- mutual goal will be-to contract out work to accommodate peak work loads that-can't be -

accomplished by existing staff at the time the contract is let, for specific expertise not
available in house, to meet unanticipated time constraints set by clients, or if it is more cost.
effective. The parties agree that contracting will not be used for the pu rpose of drspensrng
wrth the services of PG&E employees. .

A. - Exhibit 1 is Companys proposal for the Buudmg and Site Unit formerly a part of ENCDN
. ‘Business Unit and c:urrently resrdmg in the General Services Organization.
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B.  The parties agree to jointly develop a methodology for accurately calculating the
comparative costs of completing-projects in house vs. the utilization of contractors.
Further, this joint ad hoc committee will review, and negotiate a clarification of the
language set forth in paragraph 12.a of the 1987 cover letter to the Agreement.

Further, the Company agrees to utilize-the procedures set forth in LOA 93-7 with regard
to the contractlng of work. . .

Company and Unlon agree that training and maximum utilization of employee skills optimize
productivity and performance. Company proposes to delineate the desired qualifications
including demonstrated skills or-education requirements for classifications and to provide
training where it is needed. Union in turn recognizes that training is mandatory and

" employees must be willing and abie to adapt to the new technologles and'methods of doing

work. Both parties agree that the employee has a role'in assuming responsibility for.his/her -
development. Company recognizes that diferent employees learn at different speeds, and the -,
importance of creating an environment that is encouraging and conducive to learning.

PG&E Management and ESC are committed to efficiency, timeliness and quality in the work
place. These goals are furthered by utilizing each worker to the maximum of histher current
abilities and making work assignments that promote growth of those abilities.

- ) - - .. i - RN
Current rigid jurisdictional guidelines are often impediments to the above stated goal.

* Therefore, for a six month pilot period, the parties shall institute the following system to

- promote mutual trust and cooperation in the achievement of the above stated goal. - At the

end of the pilot period, the system will be evaluated for possible improvements or may be
abandoned if enher party is. dissatisfied. - \

A..  If a bargaining unit employee |s assigned exempt dulles in accordance with the above
goals, the Union will neither claim jurisdiction to the assigned work, nor will the Union
demand upgrade pay for Senior Design Engineers. Company agrees to pay Désign
Engineers performing exempt functions upgrade pay to Sr. Design Engineer,
Assignment of exempt job functions to particutar employées shall be at Management's
discretion, but will be voluntary. Employees performing such duties wilt not be subject
to discipline during the pilot for work beyond their job description. Work experience
gained during the pilot will not be cited as quahﬁcatlons for promotlon within the
bargaining Unit.

-

B. ' The parties agree that the most efﬁcient procedures may occasionally require
performance of a minor amount of bargaining unit work to exempt engineers. Ifa
dispute arises over the question of exempt employees doing bargaining unit work; the,
issue will first be raised at a monthly |.abor Management Meeting. The purpose of - -
discussion will be o resolve the problem in light of the above stated goal- Once the
issue is resolvéd to the satisfaction of both parties, it will no longer bé subject to the -
grievance procedure. It is anticipated that the vast majonty of issues raised willbe
-resolved ih Labor Management

" The Ad Hoc Committee and its sub-commi'ttees will continue to work toward finding mutual

solutions to identified problems, and to propose methods.for accomplishing the goals set forth

- in Letter of Agreement 93-27. -Any ad hoc committees established as a resuit of these

negotiations will wnthm thelr charters set completlon target dates.

‘A, 'The Ad Hoc Comm:tlee or its subcommittee will consider classification issues, mcludlng

the approprlate staffing Ievels far lead positions.
B. TheAd Hoc Committse or its sub-committee will review the disciplines and procedures

set forth in Exhibit L with the goal of revising this sectian’ to address the new operational
and organizational structure of PGEE, , .
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C. TheAd Hoc Committee or it§ sub-committee will jointly.develdp performance criteria
which will-include evaluation procedures and the consnderatlon of performance based
progressmn systems. .

if you are in accord with the foregoing and attachments and agree thereto,-please so indicate in the
space provided below and retu rm one executed copy of this Ietter to the Company.

Very truly yours ‘
- PACIFIC GAS AND ELECTRIC COMPANY ~ °

J
Director and Sr Negottator

The Umon is in accord w1th the foregomg and attachments and it agrees thereto as of the date

hereof. . ‘ _ o,
’ ENGINEERS ’AND SC[ENTISTS OF CALIFORNIA
MEBA
* ’ <. . ¢ A
March 14,1994 - - . By /s/ Ben Hudnall

Business Manager - ' . o '

v
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March 14,1994 - - | - . 8813.E8C

2a.

“.2b.

T 2c.

2d.-

EXHIBIT 1

-

The BSEC Design Unit will retain all Desngn and Drafting employees remammg after VSl is

-completed, with the exception that one of the three Civil Demgn Engmeers WI" be reassigned
- to the Transmission Group.

PRIMARY FU NCTION-—The Design Unit will spec:allze\ in building mtenor architectural work,

. including new and existing-space planning and programming, interior HVAC, plumblng power
~ and lighting desrgn and interior renovatlon work,

+ -

SECONDARY FUNCTION--The Design Unit will also perform other work for which its
employeés are qualified, intluding Green Lights program electrical and lighting design,
Americans with Disabilities Act modifications, underground tank and wash rack mechanical
design, and landscaping renovations and maintenance design and planning and civil site
maintenance. Wark assighments outside the scope of Paragraph 2a wm be performed
subject to the availability of qualified ernployees.

Tasks performed by Bargaining Unit employees in this unit include: client contact, defining ~
scopes of work, preparing and issuing proposals, preparing cost estimates, preparing
construction documents, conducting field inspection, preparlng preliminary sketches and

.layout, preparing design criteria, performing design, preparing drawings, preparing

calculations, approving and stamping designs/drawings, prepanng procedure documents,-
checking shop drawings, responding to field questions, preparing as-built drawings, obtaining
permits, recording drawings, performing technical review of submittals, and providing field and *
construction support. The performance of management duties will not be voluntary in this :
group. Company recognizes that it is advantageous to both parties to have only those
employees with the most capabiliies perform such duties: In the event it is necessary to fill a
vacancy in a Senior position, Company and Union will meet to mutually determine if a Ircense
should be'a mandatory requirement for that vacancy. .
Senior Design Engineers performing previously exempt duties will not receive upgrade pay.
Company agrees to pay Design Engineers performing previously exempt functions upgrade
pay to Senior Design Engineer. Management retains jurisdiction over all exempt duties °
assigned to the Bargaining Unit-and can at any time elect to no longer have those duties
performed by the Bargaining Unit. The Union agrees that exempt duties performed as a
result of this Agreement will not be used as a precedent for expanding Bargaining Unit
jurisdiction in the future. In the event management elects to no longer have exempt duties,

" performed by the Bargaining Unit, this waork reduction will nat be used as a basis to declare

lack of work.

s
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' 3a.

3b.

4a.

4b.

4.

Sa.

Sb.

. 5.

* equipment and will assmt in its schedullng and |mplementat|on

L}

Bargaining Unit employees will have full responsibility for all jobs assigned. "Job a55|gnments
will come from Project Managers and the Design Unit Supervisor. Senior Design Engineers
will perform professional engineering and architectural work and direct the work of others, The
performance of exempt duties for Design Engineers wili be done as needed and assigned by
the Senior Design Engineers. Assignment of these duties must be for the substantial portion
of a day before upgrade pay is required. The Design Unit Supervisor maintains final authority
over the assignment of exempt duties. The Design Unit Superviscr will coordinate the
scheduling of jobs, facilitate communications between the Project Managers and the Design
Unit, and perform admmlstratwe functlons

Because a collaboratlve relationship between-the Design Unit Supervisor and Bargaining Unit
employees is critical to the success of this innovative approach, Union will appoint 3-5
members from the Design Unit to represent Bargaining Unit employees and assist the Desrgn
Unit Supemsor in coordinating the work of the unit. Union will also be given an avenue to *
provide input in the seiectlon of a Design Unit Supervisor with managemem retaining all rights

to selection. ) ‘ .
) A

. The long range success of this group will deper’noi on its ability to complete projects on time

with high technical quality at a competitive price. To assure this gutcome the transition to self-
direction must be well-planned and supported with appropriate technical training and
equipment. The coordination committge established in Paragraph 3b will work with the
Design Unit Supervisar to jointly develop recommendations on required tra:nmg and

In calculating the cost of work performed by the Design Unit, fully loaded costs Wlll be used. -
- Fully loaded costs include nonproductive and nonbillable time, overtime, benefits, employee

expenses, space and equipment costs and Corporate overheads and indirects specmc to the

4

- Design Unit. The cost of start-up training and equipment provided in 1994 will-not be included .

in calculations of the Design Unit's cost-effectiveness. Company and Union Wlll Jomtly agree
gna methodology for calculating the Desrgn Unit's com paratwe costs

To benchmark the competitiveness of the Desngn Unlt 5% of the wark included in the scope

~ of Paragraph 2a will be contracted out on an angoing basis for the term of the general

Agreement between the Company and ESC. At the end of the faur year term, this procedure
will be reviewed by both parties and mutual agreement will be needed ta continue. This :
contracting will be done to ensure that projects similar in scope to those regularly performed
by the Design'Unit are used to gather benchmark information.  The Company- will not be

-required to offer overtime before contracting this work. Company wili consult with the Union
. ‘concerning the selection of contracts to be benchmarked. Further, Company will not layoff for -
. lack of work while contracting Design Unit work for benchmarking purposes

Former Burldlng and Site work not within the scope of Paragraph 2a may be contracted out
with no requirement for the Company to offer overtime to the Design Unit provided that the
employees are fully utilized on 2a work. Before contracting out 2a work, overtime will be
offered in accordance with the provisions of the contract.:

Union recognizes that large contracts or contracts for work outside the scope if 2a and 2b
may include some portion of 2a and 2b work. Company will not be required to extract that |
work or offer overtime, . '

Decisions to contract out work Wlthln the scope of Paragraph 2a will be made in conjunction

with the coordination comm[\ttee established in Paragraph 3b, exceptin case ofan -
emergency. The mutual goal will be to contract out work within the scope of Paragraph 2a .
only to accommodate peak work loads that can't be accomplished by existing staff at the time
the contract is let, for specific expertise not available in-house, to meet unanticipated time -

- ]
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5d.

5e.

7a.

7b,

1

constratnts set by cfients, or if it is more cost effective. Contracting will not be utnhzed for the
purpose of dlspensmg with PG&E employees :

If work within the soope of Parag raph 2a is contracted out for any reason Ihe Union steward

. will be notified, given a.copy of the contract and the reason it was let. Company and Union

will work cooperatively to develop a common understanding of the apprcprtate use of

i contraclmg ) .

Except as otherwlse provided in this Exhibit, contractlng and offering overtime for the Design-
Unit shall follow the provisions of the General Contract between PGAE and the ESC and any
additions or modifications of that Agreement that have been or will be negotlated between the

‘parties. , , . - '

In the evenl of a lack of work within the 5cope of Paragraph 23 and 2b, Bargalnlng Unit

b employees of the Design Unit will be assigned former BSEC work outsitle the defined scope

or assigned work normally performed by other design groups for which they are qualified, or
temporarily assigned to another design group. These assignments will only be made if the
receiving department has a need. Such temporary assignments are not intended to result in
the contracting out of work within the scope of Paragraph 2a and 2b.  If however, employees
are committed to other work projects or on loan to ather design units, they will be considered
unavailable for 2a and 2b work for the period of that commitment. In the event work within 2a
or 2b scope is available during- this time, Company may contract without having to recall those
employees currently committed. It is not Campany's intent to contract out large portions of
work during this time and exacerbate the reduced workload upon the return of loaned
employees. o ’

Compahy and Union will annually review the success of the Design Unit, including cost-
effectiveness, technical quality of the work performed and client satisfaction. Either party may
suggest improvéments or changes to Improve the De5|gn Unit's competatweness

‘ Th rough labor management cooperative efforts, Company and Union will work together to .

resolve issues involving the self managed work group. The grievance process will only be
utilized for self-directed work unit issues that can not b, resolved through these efforts.

1

[y
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‘Engineers and Scientists of California, MEBA (AFL-CIO) ) .

- 84-9-ESC

¥

EXHIBIT2 . '

+

February 11, 1994

1182 Market Street, Suite 204
San Francisco, CA 94102

_Attention; Mr. Ben Hudnall, Busmess Manager

oL Gent!epersons

Pursuant to Section 22.10 of the Agreement between the Company and the Engrneers and
Scientists of California, the parties propose the following agreement concermng the decentralization
of the Telecommunications Design and Drafting Unit;

1. .
- various field locations identified in Attachment |. [n the event there is more than one volunteer.

-

Company will ask for volu nteers within the Telecom mumcatlons De5|gn Unit to relocate to the

per location, preference will. be gl\ren to the senior employee. -

in any fi eld locations where there are no volunteers, Company may atits discretion upgrade one
or more of the remaining vacant positions. These upgraded. posmons will once again be offered
on a voluntary basis to Telecommunications employees and seniarity will prevail. In no event
will a more-senior employee be permitted to bump a junior employee who has volunteered fora
field position as a result of the appllcatlon of No 1 above ' . .

Anyone awarded a position that increases hisfher commute to 30 miles or 45 minutes will be
awarded a'one-time bonus of $2,000.00 upon transfer, An employee who elects tomove an;i
receive beneflts under Section 22 7 of the Agreement will not be eligible for this bonus.

»

in the absence of voiunteers as outlined in 1 and 2 above, employees from other departments

- (where operations permit) will be afforded the opportunity to volunteer-for Telecommunications

field pesmons Pasitions will be awarded on the baSIS of senlor:ty and the employee must be

. quahﬁed

s

These positions are belng‘ fi Iled‘ in accordance with the brovnsnons outlined in Section 22.9.

"Employees to be displaced will be offered the vacancy at the new headquarters , a vacancy in.
. their current classsification in the General Office Complex, or severance with rehire rights. If the

position is Design Engineer, it wilt be the least senior in the Telecommunrications Design Unit. If

. the position is Design Drafter, it will be the junior Design Drafter in the system. .

il
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6. Company agrees to consu:ier all means possub!e to fill remote positions prior to dlsplacements
Those means include consideration of other than Unit employees, other line of progression
‘employees, critical classification status, etc. Company and Union may, if necessary, enter into
additional Letter Agreements for the purpose of accomplishing the decentrahzatlon in a manner
most acceptable to both parties. Additionally, if a Design Engineer is farced to relocate,
Company will meet with the Union prior to the move to discuss any alternatlve solutions.

7. An employee who accepts a posutlon in a remote location and incurs a move greater than 75 )
miles will not be displaced or laid off for a period of two years from the S|gnrng of this
' .Agreement

If you are m,acco;d with the foregoir{g and attachment and agree thereto, please so indicate in the
space provided below and return one executed copy of this letter to the Company:

JE \
Yours very truly, o
. 4
PACIFIC GAS AND ELECTRIC'COMPANY
- ‘ p By . ’
. e Director and Senior Negotiator
: ) '
The Unicn is in accord with the foregoing and attachment and it agrees thereto as of the 'date

. hereof

_ ENGINEERS AND sc:emus*rs OF CALIFORNIA,
" MEBA (AFL cio) - ,

1994 By | L
Business Manager- . .
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 ATTACHMENT 1

CAKLAND
1 Design Engineer

1-Design Dmﬁer

DAVIS

‘1 Design Engineer

k| Design braﬂér

ERESNQ

[N

1 Design Eﬁgiheer‘

1 Qesign Drafter

SAN JOSE |
1 Design Engineer

1 Désign Drafter
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.  EXHIBIT

_ FLEXTIME GUIDELINES
< For Bargaining Unit Employees in
: . Design Draftmg Departrnent

1. GENERAE - _ .
Company's basnc workweek fo\r oﬁ"ce personnel is BDOam to . SOme Monday
through Friday, with an hour-for unch each day generally ‘betweeh 12:00 noon and 1:00 p.m.
. Flextime is intended to result in the same number of hours per week but also to allow some
flexibility in the actual hour-of starting or stopping work, The followmg hmltatrons will be observed
in determlmng the degree of flexibility. permitted. ’

2: HOURS‘I | o -

L}

No empioyee shall start work earlier than 7:00 a.m. nor end work later than 5:30 p.m. -
- unless specifically, authorized to work overtime. No employee who is subject to the Wage & Hour
provisions of the Fair Labor Standards Att (i.e., weekly paid employees shall work more than
eight hours in one day unless specifi cally authonzed to work overtime). -

3. CORE TIME

During core hours of 8:30 a.m. to 11:30 a.m. and 1:00 p.m. to 4:00 p.m. each workday, all -
employees are expected o be at work except for aithorized breaks as -described below.
Employees who find they are unable to report to work due to lllness or other cause shall notify
their immediate supervisor prior to 8:30 a.m. :

h t

4. BREAKS ‘

. Employee may clock out to take breaks for coffee or other personal busifess at any time
except that, if such breaks fall within a "core time" period, they shall not oceur at the beginning or
end of such period nor shall they exceed 30 minutes each unless special approval is obtained
from an immediate supervisor. Normal visits to toilet facilities or water cooler are not considered
“breaks" in this context nor is the consumption of coffee or similar beverage at the work station
while continuing to work. Similarly, an employee who is away from hisfher work station on
Company business is considered to be "at work." o

L "

5 LUNGH . : L ‘

! . " Lunch breaks shall be of at least one-half hour d‘uration and shall not commehce earlier '
than 11:30 a.m. .nor end later than 1:00 p.m. Empiloyees may take lunch in work areas provided

they do not disturb other workmg employees : _ _ .
6. WORKTIME - - | . S

Accumulated work time for each emploifee unpaid breaks, described above shall equal at
least 37-1/2 hours each week. No weekly paid employee shall accumulate more than eight hours
of work time in any one day unless specifically authorized 1o work overtlme

-
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A . 7. ADJUSTMENTS

Although the goal of Flextime is to enhance employee morale and productivity by allowing
_an element of personal freedom in the establishment of work hours, it may occasionally he <«
necessary for the immediate supervisor to, adjust an individual's Flextime schedule to meet -
departmental requirements, e.g., the maintenance of minimum Unit cbverage between the hours
ofaooamto1200noonand100prnt0500pm ) s ) ‘ T

3 | 8 CANCELATION -

Either party to this Ag reement may umlaterally, with or without cause, cancel flextime arra ngement
‘prowded for herein following 30 days' notice to the other party of such mtent (Added 1/1/83)




A

EXHIBIT J

(Amended 1/1/00) .

Severance Prcgram
) (

]

AEEIicaticn ; o

Employees ‘laid off pursuant of Section 22.1 of the Agreemem will recewe the Severance ’

Package as defined below. Y

Employees with less than one year of service will not be eligible for thegseverance program,

Kl
Formttla .

-

For.rr \:veeks pay (base classification} plus two weeks'’ cay for each year of service.

A lump sum ;5'ayment of $5,000 to partially off set COBRA and life insurance canversion

coverage, The employee has no obligation to use |t for COBRA.conversion or contmued life

' insurance coverage.

_Payrnent is dependent on signing of the agreed to Severance Agreement and Release

Employees who are rehlred, pursuant to‘Sectlons 22‘8 of the Agreement, within 12 months of

" lay-off and are subsequently laid off for tack of work within 12 months of being rehired will
' receive a prorated severance. The prorated severance amount will be equal to the difference
between the severance amount(s) the employee prevnously recelved and the severance .

amount calculated using the employee s current years of ser\nce

.l -
P : O

.\_
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" follows: . -

l : . EXHIBIT K

“SPECIAL SUBSTITUTE PROVISIONS .
- {For Titles 21 and 22) .

LY

\ CONSTRUCTION
BIDDING ON DIVISION JOBS |

Despité the exclusidn of General Construction from the pre- blldding procedures within
Construction, the parties recognize that Construction employees are'not excluded from bidding on

Jjob vacancies in other Departments and Divisions as provided in Title 21. (Amended 1.(1!94)

" FILLING BEGINNING CLASSIFICATIONS

. » 1 R L . ’ -
Appointments to beginning classifications, as listed in Exhibit A of the Agreement, shall be
effective in accordance with Section 21,13 of the Agreement. (Amended.1/1/94)

¢  IEMPORARY UPGRADES

In making temporary u‘pgrades, Company shall give preferential qonsideratien to the
qualified employée at that particular assembly point and shift who has the greatest.Service (as

- defined in Section 13.1 of the Agreement), if more than one year, and who is in the next lower

classification in_the normal line of progression. The Company shall, however, have the-right to
select a qualified empioyee outside that agsembly point or shift provided he/she has even greater

“Service. Temporary upgrades. normally are limited to 20 consecutive warkdays but may extend

beyond 20 workdays when an employee is upgraded to replace one or more. employees on

. vacation or other absence for a longer period. Temporary upgrades to the Sénior Field

Engineering Technician classification are not permitted.

PROMOTION ;

Employees who have two years or more of conhnuous Service with Company {as defined
in Section 13.1 of the Agreement) shall be given preferential consideration as follows for
promotions occurring in the Construction Department in which they are employed. 'In the case of
each subject promotion, such preferential consideration shall first be given to that employee who
qualifies under Special Substitute Provisions 22.3 then to’that employee who had the greatest
Service and-is at the top rate of pay in the classification next lower in the normal line of
progression to the one in which the vacancy exists, provided that the employee is fully quallfed to
perform the duties of the job whlch is vacant. .(Amended 1/1/94)+ : -

‘ DEF]NITIONS

L
4

{a) As used in these provisions and for no other purpose “next lower" means that

classification in retrogressive sequence next lower in the maximum rate of pay to any

classification with a higher mammurn rate of pay in which the same type of work or activity is
performed. | A

[
* -

{b) For the purpose of these provisions, the lines of proQ(essipn in-"Construction are as

-~

S - .

-


http://sha.ll

.Customer Energy Services {CES}' ; ,
Gas oL ' :

Electric g . .
Fleet. . . . o - .

Electric Supply -
Hydro-Generation:
Transmission Systems |

, Steamn Generation o, .o

Nuclear Power Generation

Telecommunications .

-

{Amended 1/1/94) - T 1

CONSTRUCTION | ’ , B

~ .The followmg are spemal substitute prov:smns for Title 22 of the Agreement These
prows:ons are applicable to construction except as othenmse noted only. (Arnended 111/94)
b

22.1 PURPOSE | P .

{a) These prows:ons specify the procedure to be. followed when a regular employee is to
be dispiaced from his/her position. An employee whno cannot be placed in accordance wutn tne
foIlowmg will be laid off. \

(b) As used in these prov:smns a lack of worl situation is one in which the total number
of jobs at a given classification level in a line of progression s to be reduced. but does not.cover
the situation where a job at one location is completed but the employee or employees are
transferred to a new-location o work on another job without a change in classification. In all
cases; an-employee who displaces another employee or is placed in a job which is being filled for

the first time must have the ability and personal qualifications for that position.
' . 2

222 > APPLICATION R - .

.(a). Emplovee'to Be Displaced:

When displacements for: tack of wark oceur, probat:onary employees in the affected '
. classifi catton will be laid off. If after such layoff, -further displacement must be made, the reguiar.
employee in the affected oIaSS|f cation with the least Company Service will be dlsplaced '

{b) A vacancy at a headquarters as defined below, W|l| be substituted for the employee
with the least Company Service at the headquarters in the apphcatlon of these provisions,

o (e) As used in these provisions and- for no other purpose next lowel“' or "successrvely"
lower" means that classification in retrogresswe sequence next lower in maximum rate of pay to
any classification with a higher maxumum rate of pay. in which the same type or work or actlv:ty is

performed. . ' . _ . o

{d} For purposes of these provisions, the lines of progressuon in Constructlon are the
saime as-listed in Exhibit K - Title 21 Subsectlon oy .

s



22.3 - DISPLACEMENT

Customer Eneray Serv:ces {CES]
Gas

Electric

Fleet

) Electric Supply K .
' Hydro-Generation . N

" Transmission Systems ‘ '
Steam Generation

. 1 - g .
- Nuclear Power Generation

Telecommunications

s

{Amended 111/94) . o . . K

(e) For the purpose of thelse prows:ons headquarters for the various lines of progression,
shall be as fo[lows : ‘

Hydro . : " " Misc Individual Hydro Plants

Gas L 3 : Superintendent Area '
Electric - ' Superintendent Area

Flzet Services - ,Davis -

Nuclear Power Generation © Nuclear Plant

Steam Generation ’ Individual Plants .

" Transmission Systems ' Superintendent Area
Telecommumcatrons : ~ System-

(Amended 1!1;'94)

(a) Transfer and Disglaceh"]eh ‘ . ,

The employee displaced for lack of work will be placed in the highest tlassifi catlon

- starting with his/her own or successively lower classification, in such employee's line of

progression in which the employee with the least Company Service in such classification has less
Serwce than that of the dlsplacmg employee in the displacing empioyee s

.

1. Headquarters, or’
2. Line or progression, in that order.

(b) In lieu of the foregoing, an employee whose displacement is for lack of work may
glect to return to any previous unit_classification’ he/she held for more than six months in a
different Construction line of progression.from which he/she’ was not demoted provided that such
election is made under the same principles of Service as set forth in (a) above. Once the
employee elects to return to a classification under the provisions of this Subsection; hefshe shall
displace the employee with the Ieast Company Service in that classification in the appllcable line
of progression. .. ; ' :
. (¢) An eémployee may, in lieu of layoff in his!hei' line or progression, displace the most
junior Field Draftsman or Transitman in the other Construction lines of progression.

3
’
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i

' 22.‘5 INVOLVING A NON BARGAINING UNIT EMPLOYEE _ \

"9210 AMENDMENT . . 7

(d) An employee with five or more years of Service may, in lieu of demoﬁon or layoff in
-his/her line: of progression, displace the most junior employee in an equal,’ next lower, or
successively lower classification in the other General Constructlon lines of progression.

(e} In ﬂlllng jobs under.the special substltute provisions for Title 21, Company shall glve
" preferential consideration, in Service order, to those employees who were demoted or displaced
under these special substitute provisions for Title 22 for those classifications from which such

_ employees were demoted and/or for those classifications next lower or successwefy Iower to such
_ classifications. {Amended 1/1/94) .

22.4 o DEMOTION OTH‘ER THAN FOR LACK OF WORK

" This Section of the Agreement is not applicable to Construction. (Amended 1/1/94) '

225 NOTICE : .

Same as provided for in Title 22 of this’ agreement. ,
(Amended 1/1/94) . : ‘ , -

Same as provided for in Title 22 of thls ag reernent .

(Amended 1/1/94)
22.7 EXPENSES ' ) S .

An employee whao is transferred under these prowsmns shall be enmled to expenses and
travel aliowance as provided in Tlt!e 10 of the Agreement..

228 REMIRE PROCEDURE
Same as provided for in this agreernent
(Amended 1!1!94)

229 The F'rowsmns of Section 22,9 of the Agreement are not applicable to Constructlon

b i
+

#

By written agreement helween the Company and the Union, these prowsmns may be'
amended at any time. . .

22,11 PLACEEM_ENT OF EMPLOYEE SUBJECT TO LAYOFF

Company shal exert all reasonable effort to place an employee subject to layoff in a

- beginning level job vacancy in other Divisions or Departments of the Company, provided such

employee is qualified to perform the duties of the vacant beginning level job.  (Amended 1/1/88)



R1-03-27-ESC
. ~ October 2, 2003

-

Engineers and Scientists of California - .
Local 20, IFPTE, AFL-C10 and CLC . ‘

350 Frank Ogawa Plaza; 8" Floor . s - . _
Oakland, CA 94612 9 o o '

! ' .
Attention: Marlayne Morgan, Business Manager

Dear Ms. Morgan:

Pursuant to Section 26.1 of the Agreement and the 2003 Settiement Agreement, Company
proposes to cancel and supercede LOA 03-09-ESC, replacing it with this LOA which will modify
the bidding and transfer procedures for Field Engineers, Senior Field Engineering Technicians,

.~ and Field Engineering Technicians in General Construction, Utility Operations. This proposal also
mcorporates recormmendations from the.GC Labor Management Subcommittee. -

" 1. Transfer codes will be establlshed for the following classifications in 'each of the seven. OM&C
Areas o ;

Field Engineer - Gas

. Field Engineer - Electric

Field Engineering Technician - Gas _ ' :
Fleld Engmeenng Technlcaan Electnc .o ’ -

- 2. Prebid codes will be estabhshed for the followmg classmcatrons in each of the seven OMA&C
Areas:

. Senior Fiéld Engineering Techniéian - Gas :
Senior Field Engineering Technician - Electric S .

described as follows:

*

3. Inthe context of Sectaon 21.3 of the Agreemenl the new OM&C GC bid units are further

Geographic Division Area

1
Area
Area 1 San.Francisco and Peninsulal
Area 2 . Diablo, East Bay. and Mission . .
Area3  Central Coast, De Anza, and San Jose
Area 4 Fresno, Kern, and Los Padres
Area § -Stockton and Yosemite
Area B Sierra, Sacramentd, and North Valley .
. Area’ North- Bay and North Coast , b
4. The foﬂowmg prowsmns apply to lhe enhanced transfer pt’ocedure . S
‘a. Figld Engineer and Field Engineering Techn:c:an remain begmmng classifications and the
prowswns of Section 21.13 apply .



. N
b. When filling Fleld Engmeer vacancies in the transfer mode, the following transfer prlorlty
will be used: .
1) transfers frofm quahf ed Semor Field Engrneenng Techmcrans within the GC Area
where the vacancy exists,
2) transfers from FreId Engmeers within the appropriate fine of progressron from other

Areas;
3) transfers from qualified Senior Field Engineering Tech nicians from other GC Areas;.
4) all other transfers from quallﬁed employees ‘ . \

c The qualification criteria descrlbed in RC 546 will apply to-both appomtments and transfers
to Field Engineer vacancres .

+
-

'd. In the event of changes to the GC organlzatlonal structure or OM&C. Area boundaries, the
parties will meet to discuss modifications to these procedures. ; .

e. Company retains the-right to make temporary assrgnments pursuant to Sections 10.6 °
through 10.18 of the Agreement,

f. Employee -initiated moves resulting from these enhanced bid/transfer procedures will not
trigger higher per diem or lodging costs. The new location will serve as the employee” 5 .

. new Residence and the-employee will not be eligible for rotation provisions as déscribed

T in Subsection 10,18 { ¢ } of the Agreemant, - S

g. Field Engineers cannot bid * dowc to Senior Field Engineering Technician within the same

_line of progression and similarly Senior Field Engmeermg Technicians cannot bld down to.
Freld Engineering Technlclan

h. This letter agreement is mtended to supplement the promot|on process descnbed in
Exhibit K of the Agreement, The special substitute provisions for Title 22 described in -
Exhibit K will continue to apply to the classrﬁcatlons descrlbed in paragraphs one and two -
of this Ietter agreement. ‘ .
youarein accord with the foregoing and agree thereto, please so mdrcate in the space provided
and return one executed copy of this letter to the Company

Very truly yours, X
" PACIFIC GAS AND ELECTRIC COMPANY

P
]

By: __ s/Bruce Tison
' Bruce A. Tison -
Manager and F'nnmpal Negotlator

" The Union s in accord with the foregomg and agrees thereto as of the date hereof. d

ENG[NEERS AND SCIENTISTS OF

CALIFORNIA’
- ‘ LOCAL 20, IFPTE AFL-CIO and CLC
Octoberz /2003 By:. _ sMariayne Morgan

Marlayne Morgan
' Business Manager
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" EXHIBIT L S b

The parties agree to revise Exhibit L as it applies to Tltles 21 and 22 of the Agreement wnth regard
o desugn drafting, and mlscellaneous classn‘“ catlons . -

Dlsclpllnes related 1o I.lnes of Progression for Design Engmeers and Senior Design Engmee}s
Architectural Engmeermg . ' ' I

Civil Engineering {Civil/Pipe Support De5|gn)

Mechanical Engineering {Plant/Piping Layout Demgn)

Mechanhical Engineering (Instrumentation)

Mechanical Engineering (Building Sves/HVAC) .-

Electrical Engineering {T&D Design) ) o .

Electrical Engineering (Plant/Station Design) -

Telecommunications Engineering o

4

R RLIFNPRY I

IDiscipline related 1o Lines of F"rogression for Sr. Design Drafteré and Design Drafters: B '

Architectural
Civil * o _

* Electrical ) o ‘
Graphical . ) ) -
Mechanical - ) . _
Field - ' . . ] : ~

RO

Drafters and Engineering Assistants have no de'signated disciblirne.

. Title 21:~ o R e : e

All vacancies will be awarded consistent with the-provisions of 21.2. The term Bidding Unit will
-refer to General Office drafting, design, and miscellaneous classifications (inciudes Engineering
Assistants and Material inspectors). This Bidding Unit encompasses: . . ’
ENCON (G.O. and remotg locations)

Distribution Business Unit (G. O and Dlwsmns) .
Corporate Services \
Gas Transmission and Storage - : T
Electric Supply Business Unit -

Nuclear Power Generation Business Unit

DOPR OGNS
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)
. . L)

‘For purposes of subSectlon -21.2(b) and Tltle 22 the followlng are considered to be lhe same or.
higher classifications: i

’ . -

2080  Sr. Design Engineer ‘ -" 3129‘Sr_. Fiet;i Design Engineer

2983 Design Engineer ' } - 3128 Field Design Engilneor

3000  Sr Design Drafter -~ ' . - 3021 Sr. Field Drafter ,
3037 S * _ AU |
3003  DesignDrafter ' - 3024 Field Drafter

3038 . )

Title 22 Designations:

HEADQUARTERS:  Work Locations, i.e. One California, 123 Mission, Auburn Service Center,

Geysers Power Piant, etc. L -
DIVISION; Functional Department, ie. Civil Engineering, Hydro Engineering and
, - Canstruction, Substation Engineering and Construction. Geosciences, et
A ‘Note 1: Each Division will be divided into two sections: -
) . (1) San Francusco G.O. Complex. and :
A i (2) remote locations.
‘Note 2: Displacernents will lirsi uccur within the Discipiine the empioyee
s S . currently working. : : ‘
REGION: ° Business unit, ie. ENCON Gas Supply, DBU Corporate Serwces Electric

. Supply; Nuclear Power Generation
. \

'SYSTEM: ~ Entire Gompany
!

Demot:ons will oceur in accordance with all-the provns:ons of T:tle 22 usmg the aforemennoned
designations.

NOTE: A'Sr. Design Drafter disptaced for lack of work with 5 years or more of Company.Service
would have the option of bumping the junior Design Drafter in the same Discipline (LOP) or
across the Discipline lings. A displaced Design Drafter with 5 years or more of Company Service
would also have the option of bumping aross the discipline Ime .
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. EXHIBIT M

:95-46-ESC
- o ‘November21,1ees

Englneers and Scientists of Cahforma MEBA (AFL ClO)
1182 Market Street, Suite 204
* San Francisco, CA 94102

. Attention:  Mr. Ben Hudnall, Business Manager ‘ h :

[N

Gentlemen; o

’

In accordance with Subsection 26. 1(a) of the Agreement between Engineers and Stientists of
California and PG&E, the parties propose the following Agreement concernlng land-related

issues. This proposed Agreement provides for the mutual benefit of the parties in helping.the
‘Company achieve its business goals and provides opporturntres for employees in the land fynction
fo further utilize their skills and knowledge. :

The partles agree that this Ag reement and attachment supersede Attachment A of Letter
.Agreement 90-43 ESC pertaining to *Exempt/Bargaining Unit Division of Responsibilities.” The
parties recognize PG&E management has final approval on and executes all documents affecting
PGA&E operations as they relate fo agreements referred to.in the attached matrix, Leases of
buildings for General Ofﬁce operatlons in San Francisco are excluded from this Agreement.

“The: parties also agree that w:thln six months upon execution of this agreement one Land Agent: -
* position will be establlshed and filled in San Francusoo

If you arein. accord wnth the foregoing and atlach ment and ag reg thereto please so indicate | in the
space provided below and return one executed copy of thlS letter to the Com pany

Yoprs very truly, - .
F’ACIFIC GAS AND ELECTRIC COMPANY

g T By,  /s/Sandra S. Edens
' : ' A B Director and Senior Negotiator

'

- The Unlon is in accord with the foregomg and attachment and lt agrees thereto as of the date

hereof. . '
. . ENGINEERS AND SCIENTISTS OF CALIFORNIA, -
o © MEBA(AFL- ¢io)

1-10, 1996 | LBy /s/Ben Hudnal '-

Business Manager
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R . EXEMPT/BARGAINING UNIT

Division of Responsibilities

11101795 -

B = Bargaining Unit; E = Either; M = Management .

I. | PROPERTY SALES R B'lE [Mm]|"
A: 'Receive inquiry . X
B. Gather all’ mformatton in order to complete surplus fact sheet, X

including: i ) .
1. County Assessor's maps : , ] .
2. SBEmaps ' )
3. Company drawings/maps =~
4, Conduct field investigation and photogra h property
C. Complete Surplus Fact Sheet X
0. Prepare surplus Ietler to Operating VP’s requesting concurrence and X
Comments ‘ ' :
E. Prepare letter for General Services VP declaring surplus sidtus - X
. -Upon surplus status: B P X
1. Request appraisal A . '
2. Request title review : '
3.. Request book cost and present-day capitalization”
4, Request current tax data
5. Notify General Office and Division(s) properly has been declared ,
surplus .
G. Market Property X
1. Advertise property .
2. Negotiate sates pnce erms, and conditions _
H. Process Offer; X
- ‘1. Exhibit letter prepared and signed by company and property
awner .
- 2. Process deposit check
3. Request deed-preparation.
.4, Prepare Sales Data Sheet
- &, Prepare explanation of sale price
8. Route deed for approvals and execution by General Services VP
s
142




{, - Closing the Sale: . - X T

L3

Prepare escrow instruction for the title Company - ) ' \

1.
. 2. _Reconcile closing statement
3. Prepare Company closing statement for Aocountlng
. Department

4. Process final payment for property purchase -

J. Request mortgage release and retire asset. , . ' X

K, Maintain fee property file - ' - X
L. 'Maintain sales file — . X

BUILDING LEASES TO AND FROM OTHERS =

4

A._ Receive request . ,’ ' ' : ‘ B .U X | '
B. ‘ .Gather necessary maps records, and co;re;pondence i i — X
C. Conduct market mvelzstlgatlo'n ' ; . X
D.. Locate suitable sites ) . . X
E. - Discuss and negot:ate terms and conditions with second party I>‘(*
F. - Prepare Lease Agreement . ' ] ) X*
3. Ot;tain signatures from second' party and Qémpany . ‘ — X
H. Abstract lease and update POPs data base — ' X
Ve e — T X
J. ' Manége lease a - I ‘. ] X

I, | APPRAISALS _ ' ’ h
A.  Prepare preliminary reports and data sheéts conduct market - : s x|

' investigations ‘ .

B. Pérfon\‘n valt'Je Juétiﬁcation for use in determining values‘ for — ‘ X

sales/leasefacquisition of land and land rights

- ) ) ] "

C.- Perform value justification for use in determining values of IV below - X .-
.*  Lease may be negotiated and prepared by two exempt Transaction’ Speuahsts'

Company attorney and!or out5|de contractor.

B = Bargaining Unit: E = Either: M = Management ' : . 143
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-

LY

LICENSES, LEASES (except building leases), ENCROACHMENTS,

: v CONSENTS, PERMITS, AND GRANTS OF EASEMENTS TO OTHERS i |
A, Receive inqpirw‘reqcest : X
B. - Processing: - X
1. Gather necessary ma‘ps and records :
2. Request letter from applicant ° . '
‘3. Request comments/recommendations from appropriate
operating departments
C. Law Department ligison i
D. Discuss and negotiate terms and conditionsﬁith second party ‘x
E. Complete checklist and e>‘(pianaﬁon of p\ro'posed use X
'F. 'Prepare document ‘- ’ ) X
G. Obtain approvale from appropriate decartments C . 4 X
iH. Obtain eecond perty’s siggature on docuc'nent : . X
1. Forward any fees or service charges collected to aprpropnate | %
accounting department T
1. Maintain file = X
K. - Absh’act}leasez‘licenee and update\F;O‘Ps' d‘ata‘ baée ’ ) X |
L. Menage _Iease.’liclensé — X
V. QUITCLAIMS X
A. - Recewe |an|ry!request from second party
- B. Gather necessary maps and records ‘
C. Dnscuss and negotiate terms, conditions and fees with second party
1D. Complete *Quitclaim oo Sheer ' ' ‘
. E. Prepare document — — . i
F. ‘Obtain approval from appropriate operating departn:rent
" G ' Obtain signature on document . .
H. Forwarc; any fees!sen.:lce charges to appmpnate accounting
: department : ‘ : .
I Ciosefie ‘ ' ‘
B= Bargeinieg Unit;IE = Either; M = Management - 144 ’




VI. | RELOCATIONS oy B .
s, | A Distribution facilities: In accordance with the dppropriate . X' '
- Standard Practice, Building and Land Services is responsible for

- relocatlon of al! distribution facﬂltles
B Transmlssmn facilities: X
1. Gather maps, records, and correspondence
2. Obtain approvals from appropriate departments
. 3. Discuss/negotiate terms, conditions and liability with v
requesting party and act as primary contact with req uestmg
party '
4, Coordinates preparation of appropriate Relocation "
Agreements, Contracts and supporting documents
5. Obtain approvals and document signatures
. . _
6.. Determine billing arrangement and forward fees, if any, to
appropriate accounting department
- 7. - Monitor engineering and construction of pl‘OjECt (throughout
project if appropriate) . .
. 8. Close file : , . " .
VIl. | LAW DEPARTMENT INVESTIGATIONS
1 A, Upon request gather: X
1. Maps, records, and corresporidence
2. Any Division comments -
B. . Review and recommend course of action -
C. Coordinate with' Law Department
D. Determine equitable solution, T : . -
VIil. | RAILROAD, CALTRANS AND LOCAL PERMITS
A In accordance with' Deleganon of Authority, prepare and execute X
© necessary encroachment permlt applications for distribution
facilities -~ ° )
B. Forward license or permit for review and ‘execufion X
C. 'Securé local administrati've permits . X
D. Prepare eng:roachment permtl appl:catlons for transmission X
' facilities R . :
E. Negotiate and secure local conditional permit~
‘B= Bargalnlng Unit, E = Either; M = Management 145




LY

B = Bargaining Unit; E-= Either; M = Management

‘ IX. | STATE AND FEDERAL .PERMITSILEASES '
C .A. E In accardance with Delegation of Authonty‘( pl:epare and execute X
. mecessary encroachment permlt applications for dlstnbutron
facilities
B: Forward license or permit fo!' review and executicn‘ X
C. Prepare encroachment permit applications for transrmssmn ‘x
. - facilities
D. Negotiate and secure Ieaeesfpermits w:ith Land Mariagement
. agencies for the accommodation of Company fadilities -
X. ORDINANCE AND GENEIRAL-PI‘.’AN‘REVIEW * X
‘ A Assist Divis-ions :n re\(‘iev.?ing, evaluat;ng and respondlng to local
’ ordinances and general plan revisions which may affect Company
facilities, operatlons or fee lands . ‘
XI.__| FEE PROPERTY INSPECTIONS
. ‘A. FERC reports -
B. Yearyi IllprLllUﬂ af aii fee iands
XIL. TELECOMMUNICATIONS LEASES TO AND FROM-OTHERS X
A’ Recewe mqmry:‘request *
B. 'Processi_ng: ‘
1. Gather necessary maps, records, ana correspandence !
2. Request comments/recommendations from appropriate
-_operating department ‘
C. Discuss and negotiate terms and conditions with second party
D. Prepare document. .
E. . Obtain epprovais - .
F. thain signatures from seconci party and Company' _
| G Abstract Ieaseflicenee and update POPs
T Mo fie '
' g Manage-leaseilicense and POPs data base
X, MAP REVIEWS ‘ . ) - X
‘XIV. ABANDONMENTS — - X
XV | NOTICES OF DEFAULT ' X
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' ‘EXHIBIT N

- -
.

. R2-99-04-ESC

L . y
October 19, 1999 - .

Engineers and Scientists of California _ . "

Local 20, IFPTE, AFL-CIO and CLC : : ' : ‘ ‘
350 Frank Ogawa Plaza, 8" Floor ‘ ’ ' '

QOakland, CA 94612 -

L

'~ Aftention: Mr, Ben Hudnall, Business Manager
The Company proposes pursuant to Sectlon 26.1 of the Agreement toca ncel and supersede
prowsrons of the Estlmator Training Program (ETP), R1—92 12- ESC :

) "General Provnelons .
A. The prowsmns of this Agreament are applicable ta regular em ployees only. lelng Ha ]
employees are not covered by this Agreement.

B. Employees who enter the Estlrnator classification shall be enrolied in and begin the training - '
program |mmedlately .
1 ~
C. A maximum-of six rnonths is allowed for completion of each medule, including the on- the-Job
(QJT) training réquirements. OJT requirements must be completed prior to taking the end-of-
‘module exams. _ .
"'D.- Following successful cornpletlon of the Estimator Training Program,.an employee shall be
reclassified to Senior Engineering Estimator at the lowest step in the progress:on that will
' resultin at least a 2-1!2 percent wage increase, ;

_ E.. Within“30 days from the effective date of this Agreement Service Planners will be reclassified
. as gas or electnc Engmeenng Estimators,

F. Service Planner duties descrlbed in LOA 96-21-ESC are mcluded in the' Estimator .
classification and have been incorporated in the, revised Estimator/Senior/ADE job duties as
Exhibit |.* These duties, underscored in Exhibit |, may be assigned to all classifications within
the Estimator line of progressron ETP modules 1 and 2 are available to help employees
develop basic estimating skills in opposite commadity work.

G. itis the intent of this Agreement that progression through the ETP Modules and associated
On-the-Job training be continuous.- Delays in program progression. initiated by the trainee
may impact future wage treatment anda‘or placement status in the Estlmatmg line of
progressnon o

¥ Ry ¢

H. The ETP Program Administrator may implement appropriate prog ram controls and systems to
assure effective administration and protect the integrity of the training program: The ETP Ad
Hoc Committee, a joint labgr-management committee, will have overati responsmlllty for .
revisions to the Estimator Training Program and will review requests for ekceptions to the -
procedures dutlined in this Agreement and the ETP User’s Guide.
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. ’ ’ . T ’ : f.
Engineers and Scientists of California
October 18, 1899 ) .
R2-98-04-ESC ) ' \

Wages . o . .

. NewWage Schedule ' E .

An-Estimator wage schedule is enclosed as Exhlbnt Il. The current Estimator wage range will be
eliminated and the new wage schedule shall be effective the first of the month following the
signing of this: Agreement. Instructions for converting current Estimators and Serwce Planners to
‘the new wage schedule are contained in Exhlblt M. :
L. Wage & Training Progression-

1]

A New h|res entering ETP shall be placed at the beginning wage step of Estlmator and
begin the training with Module 1. Requests for exceptions wull be referred to the ETP Ad
Hoc Committea. o

~

B. Employees entenng the ETP are expected to |mmed|ately hegin the tramlng program,
starting with Module 1, These employees will progress in accordance with the provisions - -
of this Agreement (at six month intervals). Upon successful completion of the training
“program these employees will progress to the Senior Estimator classification.

C. When an 'employee successfulty completes a medule hisfher wage 'rate will be increased
the next workday to the appropriate-wage step, but.no sgoner than six manths from the
start of the module or the Iast progresswe wage increase, '

‘D. Progressmn 'shall be contlngent on the successful completion of each module until the
employee completes.the final ETP module. The employee will then progress to Senior
Engineering Estimator at the appropriate wage step. The effective date will be either the
next workday, or six months from the start of the final module; whichever comes Iater.
Promotion dates for employees entitled to accelerate may be as earty as 4.5 months from

‘ start of the final module. .

E. An employee entering the Estimator classification with a wage rate above the beginning
step of Estimator may retain that rate as long as it does not.excéed the 12-month step of
Senior Engineering Estimator. (f abave the (atter, the wage rate will be reduced to the 12-

" month step of Senior Engineering Estimator. The employee will receive no further
increases (except for general wage increases) unti! progressing to a module with a wage

- step higher than his/her own. Upon successful completion of the training program, the .

* employee will progress to Senior Estimator and paid in accordance with Sectlon 15.4 (a)

(1) of the Agreement : . . ) - .

F. .For employees with 1997 of earlier Estimator or Service Planner classification dates, the
" ETP Ad Hoc Committee Decision (Exhibit V) provides additional guidance on progréssion.

Ul;satisfactory Progress

- A. Urless the erﬁployee has “"incumbent” statug, those who fail to successfully complete any
module shall: . . . ' ) . ;

- L

» be notlﬁed of madequate performance in writing prlor to the date the trainee would be
scheduled to receive the next higher wage step, '

-
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' N ’ ”
Eng:neers and Scientists of California ' '
-October 19, 1999 s
R2-99-D4-ESC 7 .

. be held in his/er present wage step; -

s have ninety (90) days to correct the specified deﬁciency(ies) and one more
opporlunity to demonstrate successful completion; and :

. be removed from the program in accordance Section 22,4 ( “Demotion Other Than )
For Lack Of Work” ) of the Agreement if the module is not successfully completed . -
wnhm the 80 day period.. . '

‘B. Em pioyees who havé been removed from the program may not re-enter ETP in the same
commodity without the approval of the ETP Ad Hoc Committee. [f they have not already
passed the EEI Technical Test Battery, they must meet that test standard before entering
an Estimator position in another line of progressmnlcomrnodlty Failure to meet the EEI
test standard will not preclude employees as defined in Section 3. 2 of the Agreement,
from entering non-estimating classifications such as Mapper

r

C. The process for “Incumbents” (Estlmators of record as of October 2, 1992) and former .
Service Planners covered by LA 96-21-ESC differs from the foregomg guidelines. Exhibit
IV describes the procedure for addressmg unsatisfactory progress for these em ployees

All other prowsmns of 96-24-ESC not mod ified by this agreement or the ETP Ad Hoc Committee
Decision, (Exhibit V), will remain in effect. This agreement may’ be amended by mutual
agreement of the ETP Ad Hoc Committee: ) . ‘ v

if you are in accerd with the foregomg and the attachments and agree thereto please so indicate
in the space provided below and return one executed copy of this letter fo the Company

i o o . Yours very truly,
PACIFIC ‘GAS AND ELECTRIC COMPANY

By s/Brett Kn’iqht -
Director and Senior Negotiator -

The Umon is in accord with the foregomg and |t agrees thereto as of the date hereoi

ENGINEERS AND SCIENTISTS OF CALIFORNIA,
Local 20, IFPTE, AFL-CIO and CLC - ’

A

"~ October 19 , 1999 : By s/Ben Hudnall
‘ Business Manager

o ‘ ' ) ©o - 349



Exhibit| Revised Estimator/Senior/ADE Job Duties ‘ L ,

Engineering Estimator

Under general superwsron prepares cost estimates and construction plans of less difficult nature
than work performed by a Senior Engineering Estimator.. o . .

Makes field sketches and prepares Iayo'ut's for construction of additions or improvements to
electric or gas systems of such a nature that the plans and methods are embodied in existing
- standards, specifications, rufes, and regulations. Estimates labor and material costs; obtains
joint-pole agreements; initiates right-of-way procedures, licenses, permits, etc. and performs
.such other work as required to prepare the estrmate in final form.

May be regurred to perform customer contact, project coordination, ballmg and contrac

preparation in connection with non-subdivision residential services. Non-subdivision rgsadenha
work is defined.as gas and electric work of four or fewer applidants or lots, Typical jobs mclug_e_
temporary and permanent services, service alterations, rewires and rule 16 gasfelectric.

exlensions, Given appropriate training, may also be required to perform typical jobs in the
opposite-commodity. © | : , _ : .

Where clear business efficiencies can_be gained, may-also be assigned similar customer contact
work on small commercial and agrrcultura jobs, although managerment retams jurigdiction over
m_m . .

May be required to prepare fmal sketch or layqut and cost estimate of more complex JObS from
field notes prepared by an employee in a higher cla55|ﬁcat|on May be required to investigate and
prepare reports on third-party accidents.

#
. . B \

. ' ' Additions to Sr. Estimator and ADE Job Descriptions
May be required fo perform customer contact, DrOIect coordlnatlon billing, and contract
preparation_in connection with non-subdivision residential services. Non-subdivision residential
work is defined as gas and electric work of four or fewer applicants or lots. Typical jobs include
temporary and penmanent services, service alterations, rewires and rule 16 aas/electric
extensions. Given appropriate tramlng, may also | be required to perform typical jobs in the

M

Where ciear puginess efficiencies can be gained, ma y iso be assigned SJmllar customer contg

work on small commercial and agncultural jobs although management retains jurisdiction.aver

such work, . . .
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Exhibit I Estimator Wage Schedule

[

I -

New Estimator Wage Steps

Start of ETF module 1

| ¥ 764,75 @ week

ETP module 2

79410 .
!ETP module 3 | 824.76

, ETP module 4 . . 856.45 ‘
ETP module_5 889.45
ETP module 6 §36.10 ‘

!

Employees must spend a minimum of 6 months in a step before

progressing to the next step -

N
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i

Exhibit lIl-A Conversion Guidelines

< i " ' ) \. ! .
.Employees classified as Engineering Estimators and Service Planners will be converted to the
appropriate wage step based on their current wage rate and progress in ETP.

o ?

"

Current Wage Rate/ETP Status

Wage Treatment

Below the wage step for current ETP
moduile . - '

’

Increase ‘v'vage rate {o appropriate step effective the first
of the month foliowing the signing of this Agreement. ~
4 ) o

Above fhe wagé step for current ETP
maduie

No further increases, except for general wage
"increases, until ernpioyee progresses and begms a

'| module W|thah|gherwage step. |, .

]

_ Aboye the estimator wage schedule

N ]

It employee is not covered by a wage protection
agreement, the empioyee will be designated as -
“Present Incumbent Only" (PIO) and the current wage .
rate will be frozen, with no future increases except for
general wage increases, unnl the employee completes
ETP. i

schedule

Above the estimator wage
and the employee is covered'by a

separate wage protection agreement

=3

The employee relains current wage rate until

protection expires and then wage rate will be -
adjusted.so as not to exceed the wage rate for 12- -
month step of Senior Estimator. No further -
increases should occur until the employee

completes ETP ~ -

Above thé estimator wage schedule
and employee is transferring into the
Estimator classification from a

_classification with a higher wage rate

| wage increases, until the employee completes ETP.

| The ernployee may retain that rate if it does not exceed

the 12-month rate of Sehior Estimator. If over, the - ,
-wage rate shall be reduced fo 12 month rate of Senior
Estimator, The employee will be designated “PIO” and
no further increases should oceur, except for general -
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r

| Exhibit IN-B Cbnversion Guide.'ines {continued) . '

Service Plannerf '3211) Wage Steps .

Start . $ 726.45 .

6 month 77810 ! _ .

12 month - '829.60 ' ' T

18 month | ' 88115 o ' _
24 month 932.80 ’ “{ - . |[Estimator (3150 & 3151) Wage Range:
30 month 984.35 , " 1$764.75 - - $103590°

36 month (top) 1035 90 -

T~

o

.@mﬁﬂﬂ@ﬂ
. BPmedhB
R __:8__,:___’_:_'...._,,__._ —
. D e
. GpaediEh. [

4 5r Eng_neermg Estimator Wage Steps (no change)

Start ) _ g $ 926.10
6 month | . . _ 979.80
* | 12 month ’ L 1026.95
18 month - 1074.30
24 month . ' N ] *1121.85
30 month {topy L © 1162.85 - .

L]

@ An Estimator in Module 4; with a pay rate of $ 844.15, should recewe anincrease to 856 45,
the new wage step for those in Module 4 '

@ An Estimator in Module 3, with a pay rate of $ 908.05, will remiain at that rate, except for
general wage increases (GWI's), until s/he progresses to Module 8, and then wouid receive an
increase to $ 926 10. .

@ An Estimator in Module 5 wnhe pay rate of $ 1021.60 will be designated *PIO" via payrdll
change tag and will receive no future increases (except GWI's) until completing ETP. At that time
the employee would advance to the 18- month step of Senior Estimator.

. @ A Service Planner covered by LOA 96-21 (a fonner New Business Representatwe) in Module 4
with & pay rate of $ 1035.90 will be deSIgnated “PIO" via payroll change tag and will receive no
future increases {except GW! s} until completion of ETP. At that time the employee would
advance to the 24-month step of Seruor Estlrnator as provided i in ‘the ETP Ad Hoc Commtttee
Decision (Exhnbtt V). -

® An IBEW employee ata wage rate of $ 1085.95 transfers fo an Estimator position and begins - |
Module 1. Since the rate is above the 12-month of Senior Estimator, the employee's rate is

- reduced to $ 1026.95 (12-month step of SREE) and is frozen (except for GWI's) until the

employee completes ETP. A payroll change tag shouid be prepared establishing the "P10” status,
Upon graduating from ETP, the employee would advance to.the 18-month of Senior Estimator.

+
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Exhibit IV Unsatisfactory Progress - Provisions for Incumbents

. . ’ ‘; : ! . R .
4.  An“incumbent” is either.”

'« an emponee with a Esttmator classification date of October 2, 1992 or earller under
 the provusmns of LOA R1-02-12-ESC; or _ : :

Fl

s 2 former New Busmess Representative who was placed i in the Service Planner _'
classmcatlon via LOA 96 21-ESC o ’ N .

2. _Failure to com plete any module, wilt result in two additional opportunrtues within a srx-month
period to correct the specn‘“ ed deficiency(ies) and demonstrate successful completlon of that
" module and the OJT training. The six months starts from the scheduled conclusion date of

the current module.

3. If appropriate, following successful completion of the mod ule, the employee’s current wage
- rate will be increased to the next higher wage step, and a new six month review date willbe . -~
establisHed. - . .

"4, If successful completion of ah ETP Module is not demonstrated, the emp!oyee will be frozen'_
at histher present rate of pay except for general wage increases.

3. Jncumbents who fail or elect not to pa rticipate in ETP will be respon s:ble and accountable for
learning and applying information provrded in the training program and performing. the full
scope of Estlmator duties.
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Exhibit V. ETP Ad Hoc Committee Decision of May 7, 1999 -

This decision serves as a setilement of all dlsputed damages associated with delay of the
implementation of the ETP. "By applying the following provisions, Company agrees to make a
one-time payment to each affecied employee, as defined below

I. General Adjustment Provisions

A

Depending on the respective employee’s ETP status, adjustments due to program detays may
include: 1) a retroactive payment for the delay the employee experienced in reaching the senior
estimator classification, and subsequent delays within the senior estimator 'wage progression;
2) acceleratéd placement within the senior estimator wage steps and/or 3) extended wage

) protectton for employees covered under LA 96-21 v

. The one-time payment made to affected empioyees will represent compensation for, alleged |

straight-time and overtime income losses. The retroactive payment will not be considered

“wages” for purposes of the Saving Fund Plan contributions.

4

. The trigger for retroactive pay and wage step adjustments wm be completion of the ETP or

passing the Senior Esttmator Examination. - ) -

. In determining the wage adjustment for each affected employee, oniy.defays due o

unavailability of ETP modules will be considered. Time spenton leaves of absence,-
compensation payroll, rotational assignments, or any other reason not directly related to

-module unavailability will not be considered. Em ployees who have left the estlmetor line of

progression are not eligible for adjustments,

. Acceleration provisions are su bject to the operatlonal needs of the affected employee S

department

I'ncumbents‘

. Incumbents are estimators of record as of October 2, 1992. , This group includes current.

estimalors, senior estimators who have complated ETP, as well as senior estimators who
passed the annual Senior Estimator Examination but who could have advanced to the

' classification of senior estimator sooner if ETP had been available. For delays experienced.,

' progress to the senior estimator classification.”

after October 31, 1995, those affected employees will he ellglbte for retroactive pay, and upon
reaching senior estlmator placement at the top wage step.

. Incumbents may accelerate, at their option, through the remainder of the training program

inchuding OJT requirements. Upon successful .completion of the sixth module they will .

.

s . - -

Employees who entered the estimator classification'during the period 1993 -1995, when ETP
was to have been completed and available, will be eligible for-the same adjustments as
incumbents and can accelerate through each remaining module in a minimum of 4.5 months.

Non-Incumbent Estimators ' -

) . L . ! '
Estimators with 1886 classification dates who upon meeting the provisions of paragraph t..C.,
will be placed at the top step of senior estimator classifi catlon and can accelerate through
remaining modules at the 4.5 month pace
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B Estimators with 199? classifi cation dates who upon meetmg the provus:ons of paragraph{ .C.,
witl be placed at the 24 mohth step of senior estimator and can also accelerate through
remalnrng modules at the 4.5 month pace.

_C. Eshmators covered by wage protection agreements and who are paid over the fop of the rate
will be reviewed on a case-by-case basis, to determme if prewous wage protection provisions
should be extended due to ETP delays

V. Servnce Planners

[}

A. Sewvice planners and estimators covered under LA 86-21, upon meeting the provisions of
paragraph | .C., will be placed at the 24 month step of senior estimator and can accelerate at
the 4.5 month pace. Forthose paid above the top of service planner, wage protectlon
-provisions of LA 96-21 are extended for 12 months

B Other sérvice planners wuth 1897 classrflcatron dates can accelerate through the remaining
modules #t a minimum cnf 4.5 months per module .

V.. Joint Oversight
ETP Ad Hoc Cammittee members will jointly apply the aforementioned-provisions to the affected -

population and address any issues resulting from this decision, The provisions of this decision
represent a final resolution of the parties dispute regarding the implementation of the ETP.

s/Ben Hudnall 5/7/99 ' . siBrettKnight 5/7/99
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EXHIBIT O

CRITICAL CLASSIFICATION L *

For the term of this Agreement the following guidelines will apply to critical classifications:
1. When a headquarters anda’or a classification experiences turnover of at least 10% and/or

headquarters.having a pattern of vacancies that go-unfilled through the bidding process remain
unfilled for three or more months, Company may, Upon giving written notice to Union designate .

the classification and classifications ‘above, as critical classifications. Such classification(s) may

include onty the hlghest classification'in the line of progression or a combination of the top and
senior classifications.in the line of progression. If entry-leved classifications are desugnated aﬂ
higher classifications in the line of progressmn will also be covered

‘2. Company wull |n1t|all)r seek volunteers i in the classification and headquarters. Employees

voluntarily transferring to the critical classifications shall be designated critical and be subject to

‘the conditions outiined below. If sufficient employees are obtained in this manner 1o alieviate the .

critical situation, no further action will be taken. .If, however, a sufficient number of employees are
not obtained for critical status, Company may desugnale alt vacancies in the classification at that
headquarters as “critical class;ﬁcattons :

3. Employees on cntlcat status shafl .be fpaud above their basic weekly rate at one of the
followung rates, depending on the cost of living index for that headquarters,

Band 1 . | <20%.
, Band 2 T+ 15%
’ | Band 3 + 10 %

Band 1 locations: Headqguarters idéntified with a-cost of living exceeding 125% ,
Band 2 locations: Headquanters identified with a cost of living between 110% and 125%

o " Band 3 locations: All others identified for the critical payments. ;
‘4, The: Com any will determine the- band for heéadquarters without ERI Gebgraphic Assessor

information. The attachment is baséd on cost-of-iiving data- com?ﬂed by Corporate Compensation
using the ERI Geographic Assessor Analy5|5 Company will update the data in conjunction with the
generat negotiations cycle o

5. Employees on critical status will not have lhelr bids for vacancies in of below thelr present
classifications nor their application for transfar considered for any ;ob outside of their existing
headquarters or outsude of their Line of Progressnon v

6. “Critical" status shall be for a period of th ree years with the excepnons set forth in Item 7

. .below. However, by mutual agreement, the “critical classification” designation may be lifted on
either an individuatl or on a total basis. .

4

Emplo es in {raining classifications wha are on cnrtrcal status will remairt an cntfcal status at that
headqua ers for two years after completion of the training program. -

8 Company- wul ive the Union and the involved emplgyees 90 days' notice of the cancellation of the

"eritical classificafion” desighation. However, upon cancellation by Company, employeas on critical
status shall continue to receive the apprc-pnate weekly allowance for the remainder of their .
appiicable term or until such time as they bid or transfer to another classification or headquarters :

9. The critical status premnum will not apply to the calcuiatuon of pension, 401 {k) Long-Term
Disability or any other benefits. . D b
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Bands — Critical Classification Pilot -

Cost of Living

.Cost of Living | -

PGE Headquarters Offices’ PGE Headquarters Offices’
Alameda, ’ ' 109.7% . Napa 104.3%
Angels Camp 79.9% Newark 110.1%
Antioch ’ 103.3% |- Oakland 107.7%
Auburn 88.0% ‘Petaluma 102.3%
- Bakersfield 87.0% " Pitlsbuirg 99.2%
Belmont. “}i 128.4% Red Biuff B83.7%
Chico, 86.6% Redding - 90.4%
Concord “103.8% Richmond 105.5%
Cottonweood - 90.0% Sacramento 93.3%
Cupertinog - 126.1% Salinas - 93.2%
baly City 312.0% San Carlos 1284%
Dixon 95.5% San Francisco 144.3%
Emeryville - 105.7% San Jose 111.3%
Eurgka - 93.8% [ San Luis Obispo 88.3%
Fairfield 95 4% San Mateo 128.4%
' FortBragg _ 85.7% San Rafael 110.0%.
- ‘Fremont 110.2% San Ramon '109.8%
Fresno - 93.3% Sanger 86.5%
© . Gilroy 103.2% Santa Cruz 114.6%
Half Moon Bay. 122.4% Santa Mana 24.3% 4
' Hayward 105.9% Santa Rosa . 99.8%
Hollister 93.3% Selma’ 81.8%
Lakeport 87.0% Stockton 84.0%
* Livermare 110.0% Tracy » 93.0%
Lodi 89.7% - Turlock 85.5%
. Los Banos 82.4% Ukiah .87.6%
Manteca 88.6% |. - Vacaville 100.4%
Mariposa 87.7% Vallejo . - 87.1%
Marysville 84.5% Walnut Creek - 109.8%
Merced 83.9% West Sacramento 92.1%
. Modesto - 88.1% . Woodland 93.3%
Monterey 107.3% [ )




EXHIBIT P '

- ' " ALTERNATE WORK SCHEDULES N
93-11-E5C
June 1, 1993

Engineers and Sgientists of’
California, MEBA : _

. 1182 Market Street, Suite 204 - ) -

~ San Francisco, CA 94102 , o

Attention: Mr. Ben Hudnall, Business Manager

Gentlemen: .
In order to provide a consistent approach to ten-hour, four-day workweek schedules for employees,-
the Union proposes; pursuant to Subsection 7.4{(e) of the Agreemem that the followmg prowsnons
will be applicable to such schedule

Meals .

Lunch period will nbrmally be five hours after start time. However, consistent with Section 7.3, the
reguiar funch period may be advanced or delayed up to Dne-haif hour by the super\nsor w:thout the
payment of overtime. .

Overtime Meals

No empioyee shall be required to work more than five hours without a meal except as provided
above {i.e., assuming a schedule of 6:30 a.m. through 5:00 p.m., any paid overtime prior 10 5:30 .
a.m: or after 5:00 p.m__qualifies for meals and the employee shall be compensated pursuant to -
. Sectnons 16.5 and 16.6; whichevér is apphcable} ) "

Overtime

No overtime will be paid for hours worked during regularly scheduled hours on regularty scheduled
workdays. Overtime at time-and-a-half rate shall be paid for time worked in excess of ten hours on
-a workday. Double time will be paid for time worked in excess of 12 consecutive hours on a
workday or for cali-outs, Provisions of Subsections 17.7(c) and (d} will apply for time worked on a
non-workday or holiday, - o . i

Upgrades .

’

oA ;
The normal practice shall prevail Tuesday through Thursday on Mondays and Fridays upgrades
will be made among all personnel worklng the same hours including those working prearranged

ovem me, if apphcable



Sick Leave, Vacation, Holidays, Jury DUt_\g' and FungLaj Leave

Sick teave, jury duty, funeral leave, and vacation will be converted to hours. An emoioyee who is off
for either will be charged for ten hours, sub;ect to the four ten hours, sub;ect to the following
conditions ' " -

{1) Sick leave'- Employees shali be charged.in increments of one hour.

. ) . ¢ ’

(2) Vacation - An employee, upon returning to the regular eight-haur workday. may elect to have
Company purchase any fractions of less than four hours vacation remaining! or may elect to
take a day off and be paid for that amount of fractional vacation allowance dué. Employees

. remaining on the ten-hour day at the end of a year:will automatically have any fractional
vacation allowance deferred ’to the following year, subject to the prov:s:ons of Subsection .
9.10(a), | . v R

(3) Holidays -

' (a} Ten hours bay will be.paid for holideys The provis'ions of Section 8.4 shall ‘apply to
. holidays on an employee s non-workday {utshzmg the {en-hour credit as applied in tem
No. 2 ahove).

(b} For schedules which begin or continue into a new calendar year, ten hours pay wﬂl be
) paid for the following Holldays

New Year's Day {(January 1)

Martin Luther King, Jr. Day {Third Monday in Jan)
Washington's Birthday " (Third Monday in Feb)
Memorial Day A {Last Monday i |n May)

_ Independence.Day : (July4) - .

_ Labor Day I (First Monday in Sept) -
Veteran's Day (November 11)

. Thanksgiving Day - (Fourth Thursday in Nov}

~ Friday After Thanksgiving‘ .

. .Christmas'Day (December 25) _

Three Fioating Holldeys T oL : P

(c): Schedules which begin at other than the beginning of a calendar year_will result in the
- employees maintaining their current number of holidays for that year. .

- . |
o -

Thls faur-day, ten-hour per day schedule i is voluntary by employee Employees electmgmot to work
this schedule will remain on a five-day, eight-hour per day schedule ‘

Administration

Mutual agreement for the four~day, ten-hour per day schedule will be exdcuted at the local level
between the Business Unit or Region Muman Resources Manager ; and the Union Business
Representatlve for the involved locatlon i .’

Aletter agreement will be required between the Manager of industnal Relatlons and the Union
Business Manager for deviation from this letter agreement.
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).
Elther the Company or Union reserves the right to return to the ﬁve-day. e1ght—hour shift.schedule
by giving a 30 days wntten natice. ) _ ..
f . \ .
If yau“are in accord with the foregoing and agree thereto, piease sa indicate in the space prowded
below and return one‘ executed copy of this letter to the Company

Very truly yours
PACIFIC GAS AND ELECTRIC COMPANY b

T

By /s! Ronald L. Bailey .
. Manager of Industrial Relations ", ;

The Union is in accord with the foregoing and it agrees thereto as of the:date hereof.

ENGINEERS AND SClENTlSTS OF CALIFDRNIA
MEBA .

August 11, 1993 © By /s/Ben Hudnal
. ' . Business Manager
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‘ June 1, 1993

il

Engineers and Scientists of
California, MEBA
340 Fremont Street -
- 8an Francisco, CA 94105 '

Attention: Mr. Ben Hudnall, Business Manager . .

Gentlemen: ' .

- ‘This letter cancels and sUpersedes Letter Agreement R1-90-34.

Pursuant to Subsection 26.1{a) of the Agreement, Compény proposes to allow the establishment: ‘

of nine-hour per -day work scheduies by the execution of local lstiers of agreement. Such
_ agreements which are in accordance with the following, may be executed by the Division’ Human

Resources Manager and the ESC Business Representatwe responsmle for the area estabilshlng
such schedules.

. ) : .
P . ! .

Schedule

The "nine-hour” schedule is based on a two workweek cycle and is voluntéry by employee. .

Employees electing not to work this schedule will remain on an etght hiour per day/five days per
week schedule which is within the time/band day estabhshed by the nine-hour schedule.

1. Week 1. Four nine-hour days, one eight-hour day: 44 hours
Week 2: Four nine-hour days, one day off. 36 hours -

Examglg L ' " .

Week 1 X ] 9
Week2 - X 9 9
Repeat Week 1
Repeat Week 2

2.. In this example, every other Frlday is @ non-scheduled day. The non- scheduled day off will
" be the same day every other week. Time card employees must turn in a time card on
scheduled days off using an "X" in the hour column with "Regular Day Off" in the description.

column _
’3, © Work hours may be scheduled within the 7:00 a:m. - T'Od p.m. band with a half-hour lunch.

4., Schedules may be estabhshed using the-44/36-hour workweek cycle with other deSJQnated
- non-scheduled and non-workdays provided such days are consecutive.

7 N 1 £ !
. . P
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. Meals

- Lunch. period will normally be five hours after start. However, consistent with Section 7. 3, the
regular lunch period may be advanced or-delayed.up to one-half hour by the superv:sor without *
the payment of overtime. _

Overtime Meals - ‘ ' . o

No employee shall be requirad to work more than five hours wuthout a meal except as provided
-above . _

Overhme

-

No overtime will be paid for hours worked durlng regularly.scheduled hours on regularly scheduled
workdays. - Quertime at the time and a half rate shall be paid for ime worked in excess of nine
hours on a nine-hour workday or eight hours on an eight-hour workday. Double time will be paid
for time worked in excess af 12 cansecutive hours-on a workday or for callouts. Provisions of
Subsections 17.2(¢) and (d) will apply for time worked oh a non-workday or hollday

Upgrades

In the "Schedule” example the normal, bracﬁce ghail, prevau‘ Monday through Thursday. On
Fridays, upgrades wili be ‘made among all personnel working the same hours including those |
working prearranged overtlme if apphcabie N -

Sick Leave, Vacation- Ho!rdava Jury Dutv and Funeral Leave

Sick leave, }ury duty funeral leave and vacation will be*converted to hours. An employee who is-
off for either will be charged for eight or nine hours {as approprlate for the individual's schedule), .
subject to the following conditions: - i ' ’

1)  Sick Leave Emptoyees shall be charged in mcnements of one hour.

2) Vacation - An employee, upon returning to the regufar eight-hour workday. may elect to
" have Company purchase any fractions of less than four hours vacation remaining; or may’
elect to.take a full day off and be paid only for that amount of fractional vacation allowance
 due. Employees remaining on eight/nine hour day at the end of a year will automatically
have any fractional vacation allowance deferred .to the following year subject to the
i prowsv:ms of Subsection 9. 10(3) :

3a. Hohdays Eight or mne hours' pay will be, paid for holidays. The prowsnons of Sectlon 8.4
shall apply to holidays on an employee's non-workday (utmzmg the eight/mine hour credit as
apphed |n ltem No. 2 above). )

b. For scheduies which begin or contmue into a néw ca!endar year, eight ar nine hours pay will
© be pald for the following holidays (dependmg on the employee’ s work schedule and date of

hohday)
New_Year's Day . {January--u ' LT
Martin L. King, Jr. Day . {Third Mon in Jan) .
President's Day {Third Mon in Feb)
Memoriai Day ‘{Last Monday ih May) : R
Independence Day S (July 4)
Labor Day . .{FirstMon in Sept)
Veteran's Day {November 11)
Thanksgiving Day (Fourth Thy in Nov) y

' . : ‘163



*

Friday after Théinksgiving ) .
Christmas Day . (December 25}
Floating Holiday - b oo

~In-order to maintain the same total number of hours of pay for holidays, two of the three
. Floating Holidays have been eliminated, and the Company will purchase the remalmng hours,
of fractional holiday pay.each year. .

¢. Schedules.which begin at other than the beginning of a calendar year will result in the
employees mai intaining their current number of holidays for that year. ‘

Either ihe Company or Union reserves the nght to return to the fwe-day eight-hour shift schedule
by glwng a 30-day written notice. e

Copaes of aﬂ iocally executed agreernents shall be forwarded to Company's Manager of Industria)
Relations and Union's Business: Manager in order to be valid. Proposed agreements which .
" deviate from the foregoing pravisions reqmre execuiron by the Manager of Industrial Relations and
Union's Business Manager. . .

; .
if you are in accord with the foregoing and agree thereto, please S0 mdlcate in the space prowded
below and retu rn one executed copy of this letter to the Compa ny .

L

"’ Very truly yours,
PACIFIC GAS AND ELECTRIC COMPANY

. et ' By /s/Ronald L. Bailey .
P : Manager of Industrial Relations

A 1! : i . i

The Union is in accord with the for,ego‘rng and it agrees thereto as of the' date hereof. .

"ENGINEERS AND SCIENTISTS OF CALIFORNIA
MEBA

August 11, 1993 "By /s/Ben Hudnall |
o S : Business Manager
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S0 - June1,1983

' Engineers and Séientists of
California, MEBA -
340 Fremont Street
‘San Francisco, CA 84 1 05

‘ Attention:,Mr. Ben Hudnall, Business Manager

Gentiemen: L

I " . .
This letter-cancels and superéedes Letter Agreement R1-92-18-ESC.
. ~The purpose of this letter is to further clanfy hohday pay of emplayees under the “"nine-80"
schedule as described in-Letter Agreement 93-12. The Company proposes, in certain situations,
employees. be allowed to forfeit only one floating holiday instead of the two ﬂoatrng holidays
currently speclfled in Letter Agreement 93- 12, .

A

1

Currently, all employees are entitled to 104 ‘hours of holiday pay, which is the equivalent to. 13
eight-hour holidays. In an eight-hour pay schedule, floating holrdays are spllt up into_ three
holidays and the 10 fLJied holldays listed below: _ _

Y

! ' New Years Day {January 1)
Martin L. King, Jr. Day . (Third Monday in Januaw)
President's Day 1 {Third Monday in. Feb)
Memorial Day . {Last Monday in May) - * “
Independence Day ~ {July 43, ;
’ Labor Day . {First Monday in Sept)
Veteran's Day . {November 1)
. * Thanksgiving Day . . (Fourth Thursday in Nav)
~ 7 Friday after Thanksgwmg
' Christmas Day (December 25) !

‘Broken up into hours the holrday pay amounts to 104 hours:

10 Fixed Holidays x 8 hours d day » = 80 Hours
-3 Floating Holidays x 8 hours a day T o= 24 Hours
o . . 104 Hours Total Hohday Pay

The above holiday schedule does not accommodate workers. ur'rder the “nine-80" work week
because, under this schedule, most days are nine hours instead of the above example of eight .
hours. The “"nine-80" work week has both nine and eight-hour work days, as a result, the-
Company and Union have decided, in Letter Agreement 93-12, that the employee under the "nine-
80" work week musi forfeit two of the three floating holidays and be paid for the remaining hours

) at the end of the year. An example of an all nine- hour haliday’ schedute is fisted below )

90 Hours
9 Hours
-99 Hours Total Holrday Pay
5 Hours Back Pay -

10 Fixed Holidays x 9 hours a day
" 1 Floating Holiday x 9 hours aday
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\ _ %,
« Under this agreement the employee is entitled o only one floaﬂng holiday even if they have more
than one full day of back pay. . _
The Company praposes, as 500n as an employee has secured eight ar more hours of back pay,
they may opt to convert this holiday pay into an additional second floating holiday.
" The accumulation of additional holiday pay will occur only when the employees fixed or floating
holidays fall on eight-hour days. The following is an example of an employee who works eight
hours every other Monday, whie alternate Mondays aré non-work days. In this example frve fixed
hohdays land on eight-hour Mondays: X

Holiday . Date / Day ' Holiday Pay
v ) New Year’s Day _{January 1) 9 hours
“ - Martin L. King, Jr. Day * {Third Monday in January) 8 hours
" Washington's Birthday ({Third Monday in February) '8 hours
Memorial Day “(Last Monday in May) - 8 hours
Independence Day (July 4, Saturday, - . 8hours
- becomes floating holiday taken on Monday) '
Labor Day ~ (First Monday in Sept) 8 hours ’
VeteransDay ~ .~ (November 11) " B hours i
Thanksgiving Day . {Fourth. Thur in Nov) 9 hours -
Friday after Thanksgiving 9 hours
, “Christmas Day (December25) . 9 hours
Floating Holiday o . . § hours: o

ln.ﬂ::is example the employee, receives -a total of ninety—four'ho.liday. hours.' Therefore,l the
v employee will receive ten hours of back pay. This broken down further below:

5 Fixed Holidays x 9 hours a day ’ & 45 Hours (
1 Floating Holiday x 9 hours a day" ' = 9 Hours
5 Fixed Holidays x 8 hours a day- = 40 Hours
’ ’ 94 Hours Total Holiday Pay
' ' c ~ . . 10Hours Back Pay - °

In this example. the employee.has the - .option to either receive ten hours of back pay or take an-
additional floating holiday of either’ elght of nine hours and receive the ternaining time (one or two
" hours} as back pay. L R ‘. N

¢

The employee may exercise this nptson as sooh as it is apparent they will have the sufﬁcsent hours
to enable them to take the addmonal floating holiday. ) _ . ,

LY

Proposed agreements which dev&ate from the foregomg provisions require execution by the
" Manager of Industrial Relations and the Union's Business Manager.
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- i you are in accord with the faregomg and agree therefo, please 50 mdrcate i the space provided
below and return one executed copy .of this Ietler to the Company - .

1
L]

Very truty yours
PACIFIC GAS AND ELECTRIC COMPANY _

By s/ Ronald L. Bailey
.. Manager of Industrial Relations

’ ", .
The Union is in accord with the foregoing ani:t it agrees thereto as of the date hereof.

ENGINEERS P_\ND SCIENTiSTS OF CALIFORNiA

L | - -MEBA )
© August11; 1993 By . /s/ Ben Hudnall .
. _ - Business Manager
| ]
e
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Exhibit Q

Distribution Engineers
(Ameanded 6/01/03)

For the purpose of collective bargaining with respect to rates of pay, wages, hours of employment,
and other conditions of employment, the Company recognizes the Union, certified by the National
Labor Relations Board in Case No. 20 - RC - 17430, dated September 10, 1998, as the exclusive
representative of employees in the classifications of Distribution Engineer (3267& 3269} and
Distribution Engineer, Associate (3266 & 3268). Pursuant to the November 18, 1999, Settlement
Agreement, these classifications will be incorporated in the ESC Agreement pursuant to the
conditions provided for in the Company's last, best and final offer of October 28, 1999. Those
conditions are described in the remainder of this exhibit.

(Added 1/1/200)
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Attachment A

Distribution Engineers Amended Company Proposal
Last, Best and Final Offer
October 28, 1999
Job Descriptions
The Job Descriptions are attached as Exhibit A.

Annual Wage Rates Effective 1/1/2000

Classification Minimum Maximum
Distribution Engineer, Associate $51,500 $57 680
Electric Distribution Engineer $57.680 $72,000
Gas Distribution Engineer 357,880 $72,000

The base salaries of Distribution Engineers and Distribution Engineer, Associates will be adjusted
by the negotiated 3% general wage increase (GWI) not to exceed the salary range maximum,
effective 1/1/2000. Should an employees current salary be such that the application of the
1/1/2000 GWI exceed the range maximum, the balance of the GWi beyond the maximum will be
applied as a fump sum payment. The Company will grant general wage increases of three
percent (3%), effective January 1, 2001, and three percent {3%), effective January 1, 2002.

Annuat progressive wage increases will be in accordance with Section 154 b (2) of the
agreement.

Jurisdiction Of Work
Engineer Trainees may perform bargaining unit work as part of the Engineer Trainee Program for

a period not to exceed one year.

To address spegcific staffing siuations In the gas distribution organization, Company proposes to
establish two additional Gas Distribution Engineer positions, one position in Concord and one in
Chico.  With the establishment of such positions, the Distribution Engineer duties will be
transitioned from the existing Sr. Distribution Engineer positions. In locations where a Distribution
Engineer has and continues to perform the duties of the Senior Distribution Engineer, they shall
receive a 5% premium as a Present incumbent Only. The employees covered by this provision
are Keith Gockel, Dave Rymers, Joe Bernal and Anthony Thompson.,

Project Management
Distribution Engineers will have exclusive jurisdiction over capacity and reliability projects of

$100,000 or less.

Certification And Registration

Employees in these classifications shall be reimbursed by Company for costs incurred in
successfully obtaining Engineer In Training certification and Professional Engineer regtstratlon
and subsequent renewals.

Construction Supervisor On-Call Duty

Distribution Engineers who were assigned construction supervisor on-call responsibilities as of
- 9/10/98, will have an opportunity to volunteer o remain in the rofation for the 1999 on-call
schedule. Beginning in the year 2000, at the Company's request Distribution Engineers may
volunteer to serve in the local construction supervisor on-call capacity during the annual on-call
scheduling period, When standing on-call and required to act in a supervisory capacity in the field
directing crews, compensation will be at 1 1% the straight time rate.
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Benefits

Effective 1/1/2000, or the first of the month (but no sooner than 15 workdays} following ratification,
all Distribution Engineers and Distribution Engineer, Associates in DCS, wil! be converted to the
bargaining unit medical, dental and vision, savings fund ptan and life insurance provisions.
Effective upon ratification of this agreement, Distribution Engineers and Distribution Engineer,
Associates will be converted to the bargaining unit pension provisions. Vacation granted for 2000
will be in accordance with the provisions of Section 9.2 of the ESC Agreement.

ESC Agreement
Incorporate the Distribution Engineers and Distribution Engineer, Assoclates into the existing ESC
Collective Bargaining Agreement and Benefit Agreement, with the following noted exceptions:

The attached modifications (Exhibit B) to Titles 7, 8, 9, 10, 11, 13, 16, and 17, are intended to
recognize the different applications to Distribution Engineers and Distribution Engineer,
Associates, including their status as exempt employees.

The execution of this agreement does not waive, in whole or in part, any rights under federal or
state wage and hour law regarding the payment of overtime to any employees covered by this
agreement. Should any court determine that any of the provisions of this agreement in regard to
the exempt status of the employees be determined to be invalid under federal or state law, then
the Employer and Union agree to abide by all terms of any such decision. Should either party
choose to exercise its right to appeal any determination regarding this issue, the determination will
not be final and binding upon the parties until the appeal is resolved.

| Settiement Proposal
PG&E proposes the referenced wages, terms and working conditions be applicable to the current

Distribution Engineers and Distribution Engineer, Assaciates in the DCS organization. 1t is further
recognized that as a condition of this agreement, ESC will take all appropriate action to obtain the
dismissal of any and all ULP complaints and the withdrawal of the pending Unit Clarification
appeal, with prejudice.

Implementation : ' .
- A Distribution Engineer Implementation Committee will be established as a subcamumittee of the

DCS Labor Management Committee to provide oversight and assist in implementation of this
Agreement, including issues related to the transition between benefit plans. Any issues arising
from implementation of this Agreement during the first six months following execution of this
Agreement shall be forwarded to this committee for consideration and resolution prior to utilization
of the grievance procedure, '
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EXHIBIT A

Job Duties for Electric Distribution Engineer

SAFETY:

1.

Aftends all mandated safety meetings

2. Waorks safely at all imes and works with supervisor to resolve identified issues.

BUDGET MANAGEMENT:

1. Submits long term and short term reconstruction, capacity and reliability plan
recommendations.

2. Responsible for project management duties for capacity and reliability projects within their
local area of $100,000 or less. The tasks outlined in the project management guidelines will
apply to work managed by this position.

3. Reviews and recommends job estimates within DPA for capacity and reliability.

COMPLIANCE:

1.

Ensure own personal planning work including design and recommendations is done in
compliance with standards and guidelines,

DiviSION PLANNING:

1.

NOoo ko

=ge®
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13.

Monitor area substation and circuit capabilities and track corresponding loads. Prepares

found.

Perform planning studies 1o correctty model the electric distribution system in DEDSA (or
replacement system) and work with Mapping {0 ensure discrepancies are corrected in
associated records system.

Analyze historical loads and praject future growth.

Prepare long term and short term plans to identify and correct area deficiencies.

Prepare draft Preliminary Planning Reviews (PPR's)

Identify alternatives to address deficiancies for Project Analysis (PA's)

Review and analyze area distribution systems and take appropriate actions to maintain power
factor and primary voitage within established standards.

Determine circuit and associated equipment capabiiities within the assigned DPA

Prepare and initiate switching plans to alleviate normal and minimize emergency deficiencies

. Prepare settings for load tap changers and other line equipment.
. Prepare necessary documentation about distribution needs for estimating to complete job

packages.

. Review requests for new large customer load additions or increases in voitage and

recommend actions to comect any deficiencies,
Provide direction and review primary designs proposed by estimating to ensure adequate
capacity and reliability

DISTRIBUTION PROTECTION:

1.
2,
3.

4.

Prepare settings for distribution protective devices

Perform circuit protection reviews and make recommendations for corrections.
Determine protection requirements for rule 20, WRO projects and other major distribution
projects which could impact the existing protective scheme

Prepare setlings for Distribution Aufomation (DA) devices affecting distribution protection,
voltage or ernergency switching.
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OPERATIONS:

(nitiate service dependability solutions

Actively participate in local reliability / root cause meetings

Work closely with construction to prioritize outage prevention work within DPA

Address customer complaints (Help Tickets) for recurring outages as assigned.

Prepare initial responses for CPUC complaints for recurring outages.

Support local DO's, DEC, construction, or starm room in emergency restoration efforts as

required.

Provide technical support for estimating, construction, and other departments as required

Review, modify, and recommend switching clearances for feeders, banks and stations as

requested by DO’s.

9. Address customer voltage complaints caused by primary voltage problems.

10. When requested, assist E&M and OMA&LC personne! to address customer voltage complaints
caused by secondary voltage problems.

11. Address customer EMF requests involving distribution facilities as assigned.

12. Review switching arrangements, equipment settings, voltage levels, power factor needs, efc.
to ensure the distribution system is operated in the most efficient manner.

Db p N

oo~

OTHER WORK:

1. Prepare EASOP (econcmic analysis) for projects in DPA
2. Prepare other engineering analysis as assigned.

3. Provide supervisar on-call support as required

4, Maintain equipment records as assigned.

Requirements:
A BSEE from a college or univérsit)r accredited by the Accreditation Board of Engineering and
Technology is required for Electrical Distribution Engineers. Distribution Engineers employed in

that classification who do not hold these gualifications shall continue in the classification (i.e.
Grandfathered) without negative impact.
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Job Duties for Gas Distribution Engineer

Safety:

1. Attends all mandated safety meetings.

2. Works safely at all times and works with supervisor to resolve identified issues.
3. Incorporates safety in jobs where planners provide specifications or review,

Budget Management:
1. Submits various capital and expense items for the annual and & year budgets to the senior

engineer.

2. Responsible for project management duties for capacity and reliability projects within their
local area of $100,000 or less. The tasks outlined in the project management guidelines will
apply to work managed by this position.

Compliance;
1. Assists senior engineer in reviewing gas systermn compliance issues as assigned.

Capacity Planning:

1. Use gas planning workstation and associated software to prepare distribution system models.
This includes:

» digitizing

loading

validating

analyzing resuits

preparing recommendations

preparing documentation

future growth planning

2. Update models.

3. Recommends distribution main and service line sizing for new business, reconstruction, WRQ,
and pipeline replacement (GPRP) jobs.

4, Prepares annual and 3 year capacity planning recommendations within assigned area.

5. Establishes regulator station design criteria, inlet and outlet pressures and flow rates.

6. Prepares and reviews request for calculations {RFC) for new large customer ioad additions
and approves elevated pressure requests within delegated authority.

7. Reviews requirements for large meter sets Le. piping size, equapment as requested for unusual
situations {ADE's also perform this task).

8. Use planning workstation to provide recommendations for distribution system operation i.e.
thrattie vaives, regulator settings, curtailments, emergency, bypass sizing, etc., to ensure
adequate pressure and capacity for normal seasonal operations and during emergency
operations.

Other technical work:

1. Prepare EASOP (economic analysis) for assigned projects. Other classifications also provide
economic analysis.

Prepare refief valve and low pressure flow analysis calculations, BTU analysis.

Review shutdown plans to ensure gas capacity.

Prepare other engineering analysis as assigned.

Develop, recommend and communicate winter operating plan for facilities.

Gas loss calculations {also provided by estimating).

Miscellaneous as assigned i.e. live insertion analysis,

Assist in investigating customer pressure complaints.

Dig-in Reporting (1G18) {not sure what this involves?)

10 Provide technical support to | other departments

11, Winter chart planning and monitoring_

©OND WD
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Other work:
1. Provide construction supervisor on-call support as required.

Requirements:
A BSME or BSCE from a college or university accredited by the Accreditation Board of
Engineering and Technology is required for Gas Distribution Engineers. Distribution Engineers

employed in that classification who do not hold these qualifications shall continue in the
classification (i.e. Grandfathered) without negative impact.
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EXHIBIT B

Title 7. Hours

Since Distribution Engineer's and Distribution Engineer, Associate's hours of work on a given day
may vary, it is expected that they may be required to work for more than eight hours on a workday
or to work oh a non-workday as the occasion demands without additional compensation, with the
exception of situations covered by the Additional Time Worked policy and as noted above in
Construction Supervisor On-Call Duty.

The provisions for overtime pay in Section 7.3 are ncot applicable to Distribution Engineers and
Distribution Engineer, Associates.

Title 8. Holidays

The provisions for overtime pay in Section 8.5 are not applicable to Distribution Engineers and
Distribution Engineer, Associates.

Title 9. Vacations
9.14 Unanticipated Vacation

Distribution Engineers and Distribution Engineer, Associates may schedule vacation in ingrerments
of four hours, up to 18 per vear at an employees option.

Title 10. Expenses
10.20 General Provisions for Employees Attending Company Training Programs

The provisions of payment for travel time noted in-sections 10.20 {a}, (b} (2), (d) and (f}, shall not
be applicable to Distribution Engineers and Distribution Engineer, Associates.

Title 11. Sick Leave

11.6 Hourly Increments

Distribution Engineers and Distribution Engineer, Associates shall be charged sick leave in four
{4) hour increments, with no charge made for increments of less than four (4) hours, Mo
deduction shall be made for an increment of less than four (4) hours from the wages of an
Distribution Engineer or Distribution Engineer, Associate who has exhausted his/her sick ieave.

Title 13. Status of Employees and Service

13.5 Regular Status

(c) The provisions of 13.5 (a} shall not be applicable to a newly hired Distribution Engineer or
Distribution Engineer, Assotiate. They shall be hired at a monthly rate of pay not less than the
minimum rate established for the classification of work to be performed. During their first six
months of employment, they shall not acquire any Service or seniority rights. On the completion
of their first six months of Service which, notwithstanding the provisions of Section 13.3 above, is
uninterrupted by absence for more than a cumuiative total of thirty days due to (1} layoff, (2)
sitkness or disability, or {3) any other reason, they shall acquire their Service and/or seniority

rights,
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Title 16. Meals

The provisions of Section 16.4 and 16.6 shall not be applicable to Distribution Engineers and
Distribution Engineer, Associates,

(a) Meals are reimbursable if required for;

1) a business need to host customers or guests

2) out of town or avernight travel

3) business related circumstances that prevent normal mea! practice
4} conferences or training sessions

5) business meetings

6) group or individual recognition

Approval for reimbursement is required by an employee's supervisor. Meals involving only PG&E
empioyees conducting internal PG&E business or staff related meetings (i.e., items 5 and 6
above} are discouraged and are only reimbursable if approved by the employee’s manager or VP,

Employees are expected to use good judgment in selecting moderately priced meals.

{b} Groceries or the cost of meals prepared at home are not usually eligible for reimbursement.
Exceptions may include meals prepared when on extended assignment away from home and .
home prepared meals when hosting clients on Company business. When such meals are
reimbursable, reimbursement is limited to the actual cost of food and beverages purchased and
consumed, or the catering costs if applicable.

Title 17. Overtime

The provisions of this section shall not be applicable to Distribution Engineers and Distribution
Engineer, Associates. Further, provisions for overtime payment contained elsewhere in this
agreement, including its exhibits or any other agreements between the parties, shall not be -
applicable to Distribution Engineers and Distribution Engineer, Associates unless otherwise
specifically agreed to.

Additional Time Worked for Monthly Paid Empioyees

a) Distribution Engineers and Distribution Engineer, Associates will be eligible for compensation at
the straight-time rate of pay for work beyond normal work schedules, subject to the conditions
contained below:

1. Employee receives prior authorization from a director within the department to work
beyond normal daily work schedule or on a non-workday to meet critical work
requirements. (Examples of appropriate situations include: storms or similar
operating events; or significant projects with unusual and pressing time constraints.)

2. Employee works at least one hour beyond normal daily work schedule, or works on a
non-workday. On normal workdays, only the time beyond the initial one hour beyond
the normal work schedule will be compensated.

3. Employee is not eligible for any other type of special incentive to offset additional time
worked.

4. When serving as Construction Supervisor on-call capacity and required to act in a
supervisory capacity in the field directing crews, compensation will be at 1 % the
straight time rate.
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Title 27. Management of Company

Engineer Trainees may perform bargaining unit work as part of the Engineer Trainee Program for
a period not to exceed one year.
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